
 

RESOLUTION TO APPROVE THE REAUTHORIZATION OF 
PUBLIC SCHOOL ACADEMIES 

 
 

WHEREAS, the University has issued contracts confirming the status of each of the 
following as public school academies in the State of Michigan:  

 
Chandler Park Academy, 
Oakland International Academy,  
Pontiac Academy for Excellence, and 
The New Standard Academy;  
 
WHEREAS, the University and each of the Renewal Academies wish to extend the terms 

of each of the respective Contracts; and  
 

NOW, THEREFORE, BE IT RESOLVED, that subject to the requirements of this 
Resolution, the term of the Contract between the University and Oakland International Academy, 
whereby the University authorized the academy to operate as a public school academy shall be 
extended through June 30, 2031 (7 years); and  

 
BE IT FURTHER RESOLVED, that subject to the requirements of this Resolution, the 

term of the Contract between the University and The New Standard Academy, whereby the 
University authorized the academy to operate as a public school academy shall be extended 
through June 30, 2029 (5 years); and  
 
 BE IT FURTHER RESOLVED, that subject to the requirements of this Resolution, the 
term of the Contract between the University and Pontiac Academy for Excellence, whereby the 
University authorized the academy to operate as a public school academy shall be extended 
through June 30, 2028 (4 years); and 
 
 BE IT FURTHER RESOLVED, that subject to the requirements of this Resolution, the 
term of the Contract between the University and Chandler Park Academy, whereby the University 
authorized the academy to operate as a public school academy shall be extended through June 30, 
2027 (3 years); and 
 

BE IT FURTHER RESOLVED, that the President and/or the Director of School/ 
University Partnerships, acting together or separately, are authorized and directed to execute such 
documents as may be necessary or desirable to accomplish these purposes. 

 
 

Adopted by SVSU Board of Control: May 10, 2024 
 



 
 

    
 

AGENDA 
BOARD OF CONTROL MEETING 

REGULAR FORMAL SESSION 
FRIDAY, MAY 10, 2024 

MARSHALL M. FREDERICKS SCULPTURE MUSEUM 
1:30 P.M. 

 
I. CALL TO ORDER 
 
II. PROCEDURAL ITEMS 

A. Approval of Agenda and Additions to and Deletions from Agenda 
B. Approval of the Board Minutes from the Regular Formal Session on February 19, 2024 
C. Recognition of the Official Representative of the Student Association 
D. Recognition of the Official Representative of the Faculty Association 
E. Recognition of the Official Representative of the Support Staff Association 
F. Communications and Requests to Appear Before the Board 

­ None 
 

III. ACTION ITEMS 
1. Resolution to Grant Undergraduate and Graduate Degrees 
2. Resolution to Grant an Honorary Degree to Consul General Colin Bird 
3. Resolution to Adopt Revisions to the Policy Statement for Public School Academies 
4. Resolution to Approve the Reauthorization of Public School Academies 
5. Resolution to Approve the Addition of Ninth Grade to New Dawn Academy of Warren 
6. Resolution to Approve Capital Projects 
7. Resolution to Thank the Elected Representatives of the Student Association for their Service 
8. Resolution to Elect Officers of the SVSU Board of Control 

(Report from the Nominating Committee: Trustees Cherry, Crary and Eggers) 
 

IV. INFORMATION AND DISCUSSION ITEMS 
- None 

 
V. REMARKS BY THE PRESIDENT 

- President Grant will provide informal remarks at the meeting. 
 

VI. OTHER ITEMS FOR CONSIDERATION OR ACTION   
- None 

 
VII. ADJOURNMENT 

9. Motion to Adjourn 
 
 

drg
Highlight



BOARD OF CONTROL 
Regular Formal Session 

The meeting was adjourned at 2:15 p.m. 

Respectfully submitted by: 

Rajkumari M Wiener, Chair 

John D. Cherry, Jr., Secretary 

Mary Kowaleski 
Recording Secretary 

MAY 10,2024 
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CONTRACT 
 

 Pursuant to the Michigan Revised School Code (“Code”), and in particular being Part 6A, 
Sections 380.501 through and including 380.507 of the Michigan Compiled Laws, the Saginaw 
Valley State University Board of Control (“University Board”) grants a contract confirming the status 
of a public school academy in this State to the Oakland International Academy (the “Academy”), a 
Michigan public school academy. The Parties agree that the granting of this Contract is subject to 
the following terms and conditions, and this Contract is effective as of the 1st day of July 2024. 
 
 

ARTICLE I 
DEFINITIONS 

 
Section 1.1.  Certain Definitions. For purposes of this Contract, and in addition to the 

terms defined throughout this Contract, each of the following words or expressions, whenever 
initially capitalized, shall have the meaning set forth in this section: 

 
(a) “Academy” means the Michigan nonprofit corporation named the Oakland 

International Academy, which is established as a public school academy pursuant 
to this Contract, is located within the Hamtramck/Detroit Public Schools in the 
Wayne RESA. 

 
(b) “Academy Board” means the Board of Directors of the Oakland International 

Academy, each of whom must be a U.S. Citizen to hold office and remain in good 
standing, and as listed on the University’s Board Member List. 

 
(c) “Applicable Law” means all state and federal law and regulations applicable to 

public school academies. This term also applies to any Executive Order of the 
Governor of the State of Michigan under section 1 of article 5 of the Michigan 
Constitution of 1963, the Emergency Management Act, 1976 PC 390, as amended, 
MCL 30.401 et seq. and/or the Emergency Posers of the Governor Act of 1945, 1945 
PA 302, as amended, MCL 10.31 et seq. and to all laws cited herein. 

 
(d) “Application” means the Phase I and Phase II Application to the Saginaw Valley State 

University (including all attachments and the executed Assurances page) in which 
representations were made to the University regarding the program and its 
operation, which representations were material inducements to the University to 
grant the Contract. 

 
(e) “Authorizing Body” or “Authorizer” means the Saginaw Valley State University Board 

of Control. 
 
(f) “Board Member List” means the University’s official document listing the names and 

terms of each member of the Academy Board appointed by the University, the 
current list being incorporated into Schedule 13 of this Contract. 
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(g) “Code” means the Michigan Revised School Code, Act No. 451 of the Public Acts of 
1976, as amended, being Sections 380.1 to 380.1852 of the Michigan Compiled 
Laws. 
 

(h) “Department” means the Michigan Department of Education. 
 
(i) “Director” means a person who is a member of the Academy Board of Directors. 
 
(j) “ESP” means the educational service provider, employee leasing company or third-

party management company contracted by the Academy Board, if any. 
 
(k) “Policy” means the Policy Statement adopted by resolution of the Saginaw Valley 

State University Board of Control, as amended from time to time, establishing the 
method of selection, length of term and number of members of the Academy Board. 

 
(l) “President” means the President of Saginaw Valley State University and shall also 

include his/her authorized designee. 
 
(m) “Relative” means mother, mother-in-law, father, father-in-law, son, son-in-law, 

daughter, daughter-in-law, sister, sister-in-law, brother, brother-in-law spouse, 
domestic or same-sex partner. 

 
(n) “Resolution” means the Resolution of the University Board establishing Oakland 

International Academy as a public school academy. 
 
(o) “School/University Partnership Office” (SUPO) means the office charged by the 

University Board with overseeing authorized public school academies, schools of 
excellence and strict discipline academies. 

 
(p) “State Board of Education” means the State Board of Education, established 

pursuant to the Michigan Constitution of 1963, Article 8, Section 3. 
 
(q) “State Superintendent” means the State Superintendent of Public Instruction. 
 
(r) “University” means Saginaw Valley State University established pursuant to Article 

8, sections 4 and 6 of the 1963 Michigan Constitution and MCL 390.711 et seq. 
 
(s) “University Board” means the Saginaw Valley State University Board of Control, and 

also its designee (the University President or the Director of the School/University 
Partnership Office), as the case may be. 

 
Section 1.2. Schedules. All schedules to this Contract are part of this Contract and 

incorporated into this Contract as if fully stated herein.  
 
Section 1.3. Statutory Definitions. Statutory terms defined in the Code and as set forth in 

applicable law shall have the same meaning in this Contract. 
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ARTICLE II 
ROLE OF SAGINAW VALLEY STATE UNIVERSITY 
BOARD OF CONTROL AS AUTHORIZING BODY 

 
Section 2.1. Method of Selection, Length of Term, and Number of Members of the Board 

of Directors. The University Board has adopted the Policy providing for the method of selection, 
length of term, number of members, qualification of members, the procedure for removal of 
members and the names of the initial Academy Board. The Policy is incorporated into this Contract 
as Schedule 1 (see Policy Statement part V). 

 
Section 2.2. Method for Monitoring Academy’s Compliance with Applicable Law and 

Performance of its Targeted Educational Outcomes. The University Board has the responsibility to 
oversee the Academy’s compliance with the Contract and all Applicable Law. Additionally, the 
Academy shall be responsible for the following: 

 
(a) The Academy shall provide the President with (i) a copy of the annual educational 

report prior to the date required for publication by Applicable Law and submit to the 
President documentation sufficient to demonstrate the Academy’s progress in 
meeting its educational goals, including with respect to student success on all 
assessments administered, and (ii) the monthly report required under MCLA 
380.552 (20) for public school academies operating an online program or distance 
learning program, if permitted in this Contract. 

 
(b) In the event that the President determines that the Academy’s educational outcomes 

are not meeting the targeted educational goals, the University, at its discretion, may 
require an objective evaluation of student performances by an educational 
consultant, acceptable to the President. The Academy shall pay for the expense of 
the evaluation. 

 
(c) The Academy shall submit audited financial reports, including auditor’s 

management letters and any exceptions noted by the auditors, to the University 
President. The reports shall be prepared by the Academy’s independent Certified 
Public Accountant (CPA) and submitted to the President prior to the date by which 
such audited financial reports must be submitted to the State of Michigan pursuant 
to Applicable Law. 

 
(d) The Academy shall provide the President with a copy of the proposed annual budget 

for the upcoming fiscal year of the Academy no later than July 1. 
 
(e) The Academy shall provide to the President agendas and notice in advance of all 

Academy Board meetings and minutes of all Academy Board meetings. All notices of 
special meetings shall be accompanied by an affidavit that the posting was 
undertaken in accordance with this Contract, the Academy Board’s bylaws and 
Applicable Law. 
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(f) The Academy shall promptly notify the President of correspondence received from 
the Michigan Department of Education or State Board of Education that requires a 
formal response and provide a copy of said response. 

 
(g) The Academy shall immediately report to the President any litigation or formal 

proceedings alleging a violation or violations of Applicable Law by the Academy, its 
officers, employees, agents, and/or contractors and/or the ESP, its officers, 
employees, agents, and/or contractors or subcontractors. 

 
(h) The Academy shall permit visitation of its facilities and programs at any time by 

representatives of the University authorized by the President. No advance notice is 
required. 
 

(i) The Academy shall permit examination and/or duplication of any or all records the 
Academy is required to maintain and/or submit at any time by representatives of the 
University authorized by the President. 

 
(j) The Academy shall provide certification of its adoption of such policies as the 

Academy Board deems reasonable and necessary to discharge its functions and to 
comply with Applicable law. 

 
Section 2.3. Reimbursement of University Board Costs. Pursuant to MCL 380.502(6), the 

Academy shall pay the University Board an administrative fee to reimburse the University Board for 
the costs of its execution of its oversight responsibilities. The fee is deemed earned upon the 
commencement of a given fiscal year of the Academy and shall be 3% of the total of all state school 
aid payments received by the Academy for that fiscal year. The University may choose, at its sole 
discretion, to waive all or a portion of the fee. 

 
Section 2.4. Reimbursement for University Board Services Associated with Third-Party 

Subpoenas and Freedom of Information Act Requests. If the University Board receives a Freedom of 
Information Act Request or a subpoena from a third party (including the Academy, its counsel, the 
Academy’s ESP or its counsel) demanding the production of Academy documents related to pending 
litigation or proceedings involving the Academy, the Academy’s ESP (or any subcontractor of the ESP 
or other contractors of the Academy) or any third party, the University Board may charge the 
Academy for the cost of the services associated with the University Board’s response to the 
subpoena or FOIA request (including actual attorney’s fees in fulfilling the request). The parties 
agree that the Academy may avoid the obligation to pay for services by the University Board 
associated with responses for requests for documents by directly producing Academy documents 
to the requesting party. 

 
In the event the University receives a subpoena or other valid order or process from a Court 

of competent jurisdiction compelling testimony of a member of the University’s Board of Control, its 
President or any other of its officers, directors, or other personnel, the Academy shall pay all legal 
fees and costs (including actual attorney’s fees) related to the required testimony. 
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Section 2.5. University Board as Fiscal Agent for the Academy. The University Board is the 
fiscal agent for the Academy. The University shall retain any amount owed to the University by the 
Academy pursuant to this Contract, provided that the University Board shall retain no more than the 
total of (a) 3% of each installment for its University Board Costs and (b) the costs associated with 
responding to a subpoena or FOIA request under Section 2.4 in the event the Academy declines to 
produce such documents itself. For purposes of this section, the responsibilities of the University, 
the State of Michigan, and the Academy are set forth in the Fiscal Agent Agreement incorporated 
herein as Schedule 2. 

 
Section 2.6. Authorization of Employment. The Academy may employ or contract with 

personnel, in accordance with all state law requirements regarding certification (including certified 
teachers, administrators, and chief business officials) according to Applicable Law, and 
qualifications of certain employees of public schools, except that noncertified teachers and/or 
administrators may be used as permitted by Applicable Law. Academy shall make available to the 
University for its review all licenses, certifications, and other qualifications of Academy personnel 
required by law, and shall undertake or cause to be undertaken all criminal background and 
unprofessional conduct checks required by applicable law. 

 
Section 2.7. Borrowings by the Academy. The Academy shall not incur indebtedness or 

borrow money except in accordance with applicable law and with the prior approval of the 
University. It is the Academy’s obligation to provide the University with sufficient notice and time to 
review any and all closing documents prior to any anticipated closing. Failure to do so risks non-
approval of the borrowing in question or non-delivery of any certificates requested of the authorizing 
body. The Academy may not levy taxes. Notwithstanding the foregoing, the Academy, only after 
obtaining the prior written approval of the SUPO Director, which consent may be withheld for any 
reason, may incur debt only as follows: 

 
(a) Short-term: The Academy may incur temporary debt in accordance with Section 

1225 of the Code provided, at the option of SUPO, it submits forms of the proposed 
financing documents (including term sheet, amortization schedule and cash flow) to 
the attention of the Director of SUPO at least fifteen (15) business days prior to 
closing and obtains his/her written nondisapproval of the transaction prior to 
closing. For transactions involving the Michigan Finance Authority’s annual State Aid 
Note Pool program, in recognition of the fact that the documents are of a 
standardized set and have historically been released to counsel and require return 
by counsel in a compressed time period, in lieu of providing transaction documents, 
the Academy will provide the State Aid Note Program application, cash flow 
workbook, and all application-related materials to SUPO simultaneous with 
submission to the State Aid Note Program staff. The SUPO’s nondisapproval of any 
transaction hereunder is not a representation by SUPO of any aspect of the 
Academy’s operations, the Academy’s credit-worthiness, or the Academy’s ability to 
repay the indebtedness incurred. Credit decisions regarding indebtedness are 
expressly the responsibility of the lender. 

 
(b) Long-term: The Academy may enter into long-term indebtedness in the manner and 

form permitted by applicable law provided it submits forms of the proposed 
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financing documents (including term sheet, amortization schedule and any 
preliminary offering document, e.g., a Preliminary Official Statement) to the 
attention of the Director of SUPO at least thirty (30) days prior to closing and obtains 
his/her written nondisapproval of the transaction. The SUPO’s nondisapproval of any 
transaction does not mean that SUPO expresses or implies any opinion as to the 
veracity or completeness of any representation made in any offering document or 
that SUPO is making any representations of the Academy’s credit-worthiness or its 
ability to repay any indebtedness so incurred. Credit decisions regarding 
indebtedness are expressly the responsibility of the lender. 

 
(c) An instrument of indebtedness entered into by the Academy and a third party shall 

not in any way constitute an obligation, either general, special, or moral of the State 
of Michigan or the University. Neither the full faith and credit nor the taxing power of 
the State of Michigan or any agency of the State, nor the full faith and credit of 
Saginaw Valley State University shall ever be pledged for the payment of any 
Academy instrument of indebtedness. 

 
(d) The Academy has no authority whatsoever to enter into any contract or other 

agreement that would financially obligate the State of Michigan or Saginaw Valley 
State University, nor does the Academy have any authority whatsoever to make any 
representations to lenders or third parties, that the State of Michigan or Saginaw 
Valley State University in any way guarantee, are financially obligated, or are in any 
way responsible for any agreement, promissory note, contract, mortgage, loan or 
other instrument of indebtedness entered into by the Academy. No party shall 
attribute any representation regarding the Academy in any manner, including in 
relation to any financing or financial undertaking that does not appear in a document 
physically signed with a wet signature by the Director of SUPO. 

 
(e) In the event that indebtedness of any sort contemplated by the Academy requires an 

intercept of state school aid for payment of debt service, a certificate or certification 
by the University or the University President, the issuance of such is subject to the 
sole discretion of the University, through its designee, the Director of SUPO. It is the 
Academy’s responsibility to provide ample notice of at least sixty (60) days of its need 
for same to ensure sufficient time for review, unless extenuating circumstances 
prohibit such review, in which case, the Academy shall provide notice at the earliest 
possible opportunity. 

 
 

ARTICLE III 
 REQUIREMENT THAT ACADEMY ACT SOLELY 

AS GOVERNMENTAL ENTITY 
 

Section 3.1. Governmental Entity. The Academy shall act exclusively as a governmental 
entity and shall delegate none of its governmental functions, including the determination to assert 
or not to assert governmental immunity under Applicable Law. 
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Section 3.2. Independent Status of the Academy. The Academy is a body corporate and 
governmental entity authorized by the Code. It is organized and shall operate as a public school 
academy and a Michigan nonprofit corporation. The Academy is not a division or a part of Saginaw 
Valley State University. The relationship between the Academy and the University is based solely on 
the applicable provisions of the Code and the terms of this Contract or other written agreements 
between the University and the Academy. 

 
Section 3.3. Prohibition of Identified Family Relationships. No person shall be a member 

of the Academy Board if he or she is a Relative of another member of the Academy Board; an 
employee, officer or individual with an ownership interest in the Academy’s ESP or a Relative of such 
individual; or if he or she works at the Academy or provides contracted services to the Academy or 
is a Relative of such individual. Additionally, no Relative may occupy a supervisory position over 
another Relative. Likewise, prohibitions against holding incompatible public office and against 
specified conflicts of interest set forth in MCL 15.181 to 15.185 and MCL 15.321 to 15.330, 
respectively, shall be scrupulously observed. 

 
Section 3.4. Prohibition of Tuition and Religious Affiliation. The Academy shall not impose 

tuition of any nature and shall not be organized by a church or other religious organization and shall 
not have any organizational or contractual affiliation with or constitute a church or other religious 
organization. 

 
Section 3.5. Prohibition of Employment in More than One Full-time Position. No individual 

shall be employed by or at the Academy in more than 1 full-time position in which he or she is 
compensated at a full-time rate for each of those positions. 

 
Section 3.6. Other Permitted Activities. Nothing in this Contract shall prohibit the 

Academy from engaging in other lawful activities that are not in derogation of the Academy’s status 
as a public school or that would not jeopardize the eligibility of the Academy for state school aid 
funds. Subject to Section 2.5 of this Contract, the Academy may enter into agreements with other 
public schools, public school academies, governmental units, businesses, community and 
nonprofit organizations where such agreements contribute to the effectiveness of the Academy or 
advance education in this state. 

 
 

ARTICLE IV 
PURPOSE 

 
Section 4.1. Academy’s Purpose. The Academy’s purpose is as stated in the Articles of 

Incorporation as set forth in Schedule 3 attached hereto.  
 
 

ARTICLE V 
CORPORATE STRUCTURE OF THE ACADEMY 

 
Section 5.1. Michigan Nonprofit Corporation. The Academy’s corporate structure is that 

of a Michigan nonprofit corporation, organized pursuant to MCL 450.2101. 
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Section 5.2. Articles of Incorporation. Unless amended pursuant to this Contract, the 

Articles of Incorporation of the Academy, as set forth in Schedule 3, shall be the Articles of 
Incorporation of the Academy. 

 
Section 5.3. Bylaws. Unless amended pursuant to this contract, the Bylaws of the 

Academy, as set forth in Schedule 4 shall be the Bylaws of the Academy. 
 

 
ARTICLE VI 

OPERATING REQUIREMENTS 
 

Section 6.1. Governance Structure. The Academy shall be organized and administered as 
a Michigan nonprofit corporation under the direction of the Academy Board and pursuant to the 
governance structure as set forth in the Bylaws. The Academy’s Board of Directors shall meet 
monthly unless another schedule is mutually agreed upon by the President and the Academy. The 
Academy shall not delegate this duty of organization and administration of the Academy without the 
express affirmative consent of the University. 

 
Section 6.2. Contributions and Fund Raising. The Academy may solicit and receive 

contributions and donations as permitted by law. No solicitation shall indicate that a contribution to 
the Academy is for the benefit of Saginaw Valley State University. The University shall not be required 
to receive any contributions or donations for the benefit of the Academy. If the University accepts 
contributions or donations for the benefit of the Academy, it shall forward such funds to the 
Academy within three (3) business days of receipt. 
 

Section 6.3. Educational Goals and Programs. The Academy shall pursue the educational 
goals identified in Schedule 5. Such goals may be amended pursuant to Section 8.1 of Article VIII of 
this Contract. The Academy shall provide, annually, a report to Saginaw Valley State University of its 
performance in meeting these objectives. This report shall contain a statement of student growth 
and achievement as well as the summarized results of all standardized testing administered at the 
Academy. In addition to any educational goals set forth in Schedule 5, the educational goals shall 
include demonstrated improved pupil academic achievement for all groups of pupils, and the 
Academy shall not be identified as being in the bottom 5% of all public schools in the State; if the 
Academy is so identified, it shall present to the Director within 60 days of being so identified its plan 
for improvement that comports with applicable law. To the extent applicable, the progress of the 
pupils in the Academy shall be assessed using at least Michigan’s statewide assessments under 
MCLA 380.1279g or such successor instrument required by applicable law. 

Section 6.4. Curriculum. The Academy shall have flexibility in developing, realigning, and 
implementing the curriculum identified in Schedule 6.  

 
Section 6.5. Staff Responsibilities. Subject to Section 2.5 of this Contract, the University 

Board authorizes the Academy to employ or contract with personnel as outlined in Schedule 7, 
which shall include copies of any agreement with an ESP or board liaison which the Academy may 
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enter into, job descriptions (including identification of certifications required under Applicable Law) 
and a schematic or narrative governance structure of the Academy. 

 
Section 6.6. Admission Policy. The Academy shall comply with all admissions policies 

and criteria required by laws applicable to public school academies under the Code. The Academy 
must make a reasonable effort to advertise its enrollment openings. Open enrollment must be for a 
period of at least two (2) weeks and shall permit the enrollment of pupils by parents and/or 
guardians at times in the evening and weekends, and shall comply with all requirements of 
Applicable Law. Schedule 9. 

 
Section 6.7. School Calendar/School Day Schedule. The Academy shall comply with all 

minimum standards governing the length of the school term, minimum number of days and hours of 
instruction required by law applicable to public school academies under the Code. The Academy 
shall provide the Authorizer copies of any waivers it has obtained related to days and hours of 
instruction or calendar. Schedule 10. 

 
Section 6.8. Age/Grade Range of Pupils Enrolled. The Academy shall offer programs for 

the grades and ages indicated in Schedule 11. The Academy may add or delete additional grades in 
the future, pursuant to Section 8.1 of Article VIII of this Contract.  

 
Section 6.9. Annual Financial Audit. The Academy shall commission an annual financial 

audit to be conducted by an independent Certified Public Account (CPA) selected and retained by 
the Academy Board. 

 
Section 6.10. Address and Description of Proposed Physical Plant. The address of the 

proposed physical plant for the Academy and a description of same, including certificates of 
occupancy and other required agency approvals, lease, land contract or deed, as applicable, and a 
brief description of any financing transaction entered into by the Academy for facility acquisition, 
and the debt-service schedule thereof is attached as Schedule 8. Except as permitted by written 
amendment to this Contract, the Academy shall not operate at a site other than the single site 
requested for the configuration of grades that will use the site.  

 
(a) No lease to occupy any portion of the Academy’s physical plant shall exceed the term 

of the Academy’s Contract except with the prior approval of the University President 
or his/her designee.  

(b) No new public school academy may locate within the boundaries of a community 
district except in accordance with the provisions of the Code. 

 
Section 6.11. Reports to the University President. The Academy shall provide the University 

President with copies of reports and assessments concerning the educational outcomes achieved 
by pupils attending the Academy. 

 
Section 6.12. Accounting Standards. The Academy shall at all times comply with 

accounting standards required by Applicable Law, including generally accepted public sector 
accounting principles. 
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Section 6.13. Placement of University Student Interns. The Academy may be a placement 

site for University students in training to serve in public schools. Such placements shall be without 
charge to the University and subject to other terms and conditions as the Academy and the 
University agree. 

 
Section 6.14. Required Contents of Contracts with ESP. The Academy may enter into or 

renew an agreement with an ESP for the operation or management of the Academy, provided the 
Academy complies with all of the requirements of this part and applicable law. At least thirty (30) 
days prior to the proposed effective date or one regular board meeting of the Academy Board of 
Directors, whichever is longer, the form of management agreement, along with: (i) an opinion of the 
Academy’s independent legal counsel, addressed to the University President for reliance thereon, 
that all such requirements, including any requirements of Applicable Law have been met and that 
there are no improper and/or unlawful interrelations or conflicts created by same (the “Legal 
Opinion”) and (ii) documentation sufficient to establish to the University President’s satisfaction 
that the ESP has the requisite educational and management expertise to operate the Academy in 
compliance with this Contract and all applicable law. The University may disapprove of the proposed 
agreement if, in the sole opinion of the University, it is contrary to applicable law or the terms of this 
Contract. Additionally, the agreement must comply with the following: 

 
(a) In negotiating and finalizing any such contract, the Academy Board must seek the 

advice of independent legal counsel, who must deliver to the University President the 
Legal Opinion referenced above. The ESP Management Agreement must be approved 
by the Academy Board, during a meeting open to the public held pursuant to the 
Michigan Open Meetings Act. 

 
(b) The Academy Board must ensure that, at all times during the term of this Contract, 

any ESP employed by the Academy maintains comprehensive general liability and 
umbrella insurance coverage at levels satisfactory to the University President (see 
Article 13). The insurance coverage required of the ESP shall not be in lieu of the 
insurance coverage requirements applicable to the Academy. Any policy of 
insurance maintained by the ESP must include coverage for sexual molestation or 
abuse, must name the University as an additional, named insured, and shall not be 
changed, revoked or modified absent thirty (30) days’ notice to the University 
President. The ESP Management Agreement shall also specify that, in the event the 
University President modifies the level, type, scope or other aspects of such 
coverage, then the ESP shall undertake like and similar modifications within 30 days 
of being notified of such change. 

 
(c) The Academy Board must ensure that, and the ESP Management Agreement shall 

provide that, any ESP performing services at the Academy shall comply with the 
requirements under this Contract to the extent such ESP is performing services on 
behalf of the PSA. 
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(d) No provision of the ESP Management Agreement shall interfere with the Academy 
Board’s duties under the Contract, and the Academy’s duties under the Contract 
shall not be limited or rendered impossible by action or inaction of the ESP. 

 
(e) No provision of the ESP Management Agreement shall predetermine the Academy 

Board’s course of action in choosing to assert or not assert governmental immunity. 
 
(f) The ESP Management Agreement shall state that all financial, educational, and 

student records pertaining to the Academy are Academy property and that such 
records are subject to the provisions of Michigan’s Freedom of Information Act, 
except for some data which may be contained in such records, which may be 
redacted or withheld as permitted by applicable law, which shall be specifically cited 
in the event of withholding or redaction. All such records must be stored, in physical 
form, on-site at the Academy’s facility or be directly accessible at the Academy 
facility. All records pertaining to teacher and administrator certification, as well as a 
copy of the employee handbook shall be maintained physically on site or directly 
accessible at the Academy facility. 

 
(g) The ESP Management Agreement shall state that all of the Academy’s financial and 

other ESP-related records will be made available to the Academy’s independent 
auditor and that the ESP staff will cooperate with said auditor, and that the ESP shall 
not select or retain the Academy’s auditor. 

 
(h) The ESP Management Agreement must certify that there shall be no markup of costs 

for supplies, materials, or equipment procured by the ESP on the Academy’s behalf 
and that the Academy and that all supplies, materials, and equipment procured for 
the Academy by the ESP shall be inventoried by an acceptable method of inventory 
and further that an inventory of Academy equipment shall be maintained so that it 
can be clearly established which property belongs to the Academy. 

 
(i) The ESP Management Agreement shall contain a provision that states upon 

termination, the ESP shall work for a specified period of time to transition to a new 
ESP. There may be a reasonable fee set forth for this service. 

 
(j) The ESP Management Agreement shall contain a provision that states upon 

termination the ESP shall, without charge (i) close the books on the then-current 
fiscal quarter; (ii) organize and prepare the Academy’s records for transition to the 
new ESP; (iii) organize and prepare student records for transition to the new ESP; and 
(iv) provide for the orderly transition of employee compensation and benefits to the 
new ESP without disruption to staffing. 

 
(k) The ESP Management Agreement shall prohibit the ESP from executing contracts 

with its staff assigned to the Academy (including by way of example and not 
limitation, teachers, administrators, counselors and the like) that contain 
noncompete and/or nonsolicitation agreements of any nature. 
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(l) The Academy Board and the ESP may not substantially amend the management 
contract without notifying the University President. No amendment shall be contrary 
to this section and shall be accompanied by a Legal Opinion. Whether or not 
substantial, the Academy shall submit to the University President Designee all 
amendments to the management contract within 10 days after such amendment. 

 
(m) The ESP Management Agreement shall contain the following provision: 
 “Indemnification of Saginaw Valley State University. The parties acknowledge and 

agree that the Saginaw Valley State University Board of Control, Saginaw Valley State 
University and its members, officers, employees, agents or representatives are 
deemed to be third-party beneficiaries for purposes of this Agreement. As third-party 
beneficiaries, the parties hereby promise to indemnify and hold harmless Saginaw 
Valley State University Board of Control, Saginaw Valley State University and its 
members, officers, employees, agents or representatives from all claims, demands, 
or liability, including attorney fees, and related expenses, on account of injury, loss 
or damage, including, without limitation, claims arising from bodily injury, personal 
injury, sickness, disease, death, property loss or damage or any other losses of any 
kind whatsoever and not caused by the sole negligence of Saginaw Valley State 
University, which arise out of or are in any manner connected with Saginaw Valley 
State University Board’s approval of the Public School Academy application, the 
University Board’s consideration of or issuance of a Contract, the Academy’s 
preparation for and operation of a public school, or which are incurred as a result of 
the reliance by Saginaw Valley State University and its Board of Control members, 
officers, employees, agents or representatives upon information supplied by the 
Academy or the Educational Management Organization, or which arise out of the 
failure of the Academy to perform its obligations under the Contract issued to the 
Academy by Saginaw Valley State University Board of Control. The parties expressly 
acknowledge and agree that Saginaw Valley State University and its Board of Trustee 
members, officers, employees, agents or representatives may commence legal 
action against either party to enforce its rights as set forth in this Agreement.” 

 
(n) The ESP Management Agreement shall require all ESP employees to undergo 

criminal background and unprofessional conduct checks required by applicable law 
in the matter presented therein. 

 
(o) The ESP Management Agreement shall contain a provision requiring the educational 

service provider to make information available to the Academy as deemed necessary 
by the Academy Board in order to enable the Academy to fully satisfy its obligations 
under Section 7.4 of this Contract and also at least the information that a school 
district is required to be disclosed under MCLA 388.1618 for the most recent fiscal 
year for which that information is available. 

 
(p) No ESP employee shall be designated as the Chief Administrative Officer of the 

Academy, although such employee may be a designee of the Chief Administrative 
Officer for certain purposes enumerated by Board action. 
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(q) The ESP shall notify the Academy Board if any principal or officer of the ESP, or the 
ESP (including any related organizations or organizations in which a principal or 
officer of the ESP served as a principal or officer) as a corporate entity, has filed for 
bankruptcy protection in the last six (6) months or within any applicable preference 
period, whichever is longer. 

 
(r) The ESP Management Agreement must contain a provision providing for the early 

termination or amendment of the ESP Management Agreement, with no cost or 
penalty to the Academy, and no recourse to the University or any third party affiliated 
with or engaged by the University, by the ESP or any subcontracted person or entity 
of the ESP, in the event the University determines to exercise its prerogative under 
MCLA 380.507(7) and Section 9.3 hereof to reconstitute the Academy by requiring 
the termination or amendment of the ESP Management Agreement. 

 
(s) The ESP Management Agreement shall contain a provision requiring that it make 

available to the Authorizer and to the public the information required under MCL 
380.503. 

 
(t) The ESP Management Agreement shall contain a provision requiring it to adopt, 

implement and maintain a performance evaluation system for all required personnel 
as required by applicable law. 

 
(u) No ESP Management Agreement or Amendment may become effective until and 

unless the Director of SUPO notifies the Academy in writing that it has reviewed and 
does not disapprove of the ESP Management Agreement or Amendment thereto. 

 
(v) The ESP Management Agreement may not be assigned or assignable to any third 

party. 
 

(w) The ESP Management Agreement shall not exceed the length of the Contract. 
 
Section 6.15. University Board Approval of Condemnation. In the event that the Academy 

desires to acquire property pursuant to condemnation, it shall obtain the express written permission 
of the University Board for such acquisition; such written permission shall be in the form of a 
resolution adopted at a public meeting of the University Board. The Academy shall submit such 
written request to the University Board 120 days prior to the next regularly scheduled meeting of the 
University Board. The University Board reserves unto its sole discretion the determination to act, 
table or decline to act upon such request. 

 
Section 6.16. Reporting of Total Compensation. The Academy Board shall, upon request, 

report to the Authorizing Body the total compensation for each individual working at the Academy. 
 
Section 6.17. Contract Administration. If the Academy employs a Board liaison or contract 

administrator, it shall specify the role of such contract administrator or Board liaison in Schedule 7 
and include a copy of its agreement with same. 
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Section 6.18. Prohibition of Employment in More than One Full-time Position. No employee 
of the Academy or its ESP, if any, may be employed for a total of more than 1.0 full-time position. 

 
 

ARTICLE VII 
COMPLIANCE WITH THE CODE AND OTHER LAWS 

 
Section 7.1. Compliance with the Code. The Academy shall comply with the Code. 
 
Section 7.2. Compliance with State School Aid Act. In order to assure that funds are 

available for the education of pupils, the Academy shall comply with all applicable provisions of the 
State School Aid Act of 1979, as amended from time to time. The Academy may expend funds from 
the State School Aid Act for any purpose permitted by the State School Aid Act of 1979 and may enter 
into contracts and agreements determined by the Academy as consistent with the purposes for 
which the funds were appropriated. 

 
Section 7.3. Open Meetings Act. The Academy Board shall conduct all of its meetings, 

including committee or other meetings, in accordance with the Michigan Open Meetings Act, Act 
No. 267 of the Public Act of 1976, being Sections 15.261 to 15.275 of the Michigan Compiled Laws, 
as amended, as required. 

 
Section 7.4. Freedom of Information Act. The records of the Academy shall be records 

subject to the provisions of the Michigan Freedom of Information Act (“FOIA”), Act No. 442 of the 
Public Acts of 1976, being Sections 15.231 to 15.246 of the Michigan Compiled Laws, as amended. 
The Academy Board shall designate a freedom of information officer to assure compliance with FOIA 
and other applicable law providing for public disclosure or for protection of privacy. 

 
Section 7.5. Public Employees Relations Act. The Academy shall comply with Act No. 336 

of the Public Acts of 1947, being Sections 423.201 to 423.216 of the Michigan Compiled Laws. 
Organizational efforts and collective bargaining agreements, if any, with employees of the Academy 
shall be the responsibility of the Academy. 

 
Section 7.6. Non-discrimination. Each party shall be separately responsible for 

compliance with all applicable laws pertaining to equal opportunity and non-discrimination. 
 
Section 7.7. Other State Laws and Regulations and Federal Laws and Regulations. The 

Academy shall comply with other state and federal laws which are applicable to public school 
academies as public bodies and public schools, including but not limited to, those statutes and laws 
set forth in Part 6A of the Code, including, but not limited to, those set forth in MCL 380.503(7)(a) – 
(e), all laws relating to criminal background and unprofessional conduct checks and the terms of 
this Contract. Likewise the Academy shall comply with such federal laws and regulations applicable 
to public school academies as public bodies and public schools. 

 
Section 7.8. Federal Laws. The Academy shall comply with federal laws which are 

applicable to public school academies as public bodies. Nothing in this Contract shall be deemed 
to apply any other federal law to the Academy. 
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Section 7.9. Matriculation Agreement(s). The Academy shall not enter into a 

matriculation agreement without the prior written approval of Saginaw Valley State University, which 
must be obtained through the Contract Amendment Process described in Article VIII. 

 
Section 7.10. Partnership Agreement. If the Department and State Reform Office imposes 

a partnership agreement on the Academy, the Academy shall work collaboratively with the 
Department, the State Reform Office and other partners to implement the partnership agreement. 
In the event that a provision in the partnership agreement is inconsistent with a provision in this 
Contract, this Contract shall control. 

 
Section 7.11. Certifications. The Academy shall use only certified staff, including teachers, 

business officials and administrators, unless permitted to use uncertified staff, and then it may do 
so only in accordance with applicable law. 

 
Section 7.12. Transparency Reporting. The Academy shall collect, maintain, and make 

information concerning its operation and management available to the public and to the University 
in the same manner as is required by state law for a public school district, including at least the 
following: 

 
(a)  a copy of this Contract and all attachments, schedules and amendments; 
 
(b) a list of all currently serving members of the Academy Board of Directors, including 

their names, addresses, and terms of office; 
 
(c) copies of all policies approved by the Academy Board of Directors; 
 
(d) all board materials, agendas, formal resolutions and minutes (excluding minutes 

kept of closed sessions maintained according to the Open Meetings Act) of all 
regular and special meetings of the Board of Directors of the Academy; 

 
(e) a copy of the budget, and any amendments thereto, approved by the Academy Board 

of Directors; 
 
(f) copies of all bills paid for amounts of $10,000.00 or more in the form that they are 

submitted to the Academy Board; 
 
(g) quarterly financial reports submitted to the University; 
 
(h) a current list of all teachers and school administrators working at the Academy, 

including their individual salaries (as submitted to the registry of educational 
personnel), copies of their teaching or school administrator’s certificates or permits 
(as applicable), evidence of compliance with the criminal background and 
unprofessional conduct checks required by the Code; 

 
(i) copies of all leases or deeds, or both, and of any equipment leases; 
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(j) copies of all management or service contracts approved by the Academy Board of 

Directors; 
 
(k) all health and safety reports and certificates, including those relating to fire safety, 

environmental matters, asbestos inspections, boiler inspection and food service; 
 
(l) any management letters issued as part of the Academy’s annual audit;  
 
(m) within 20 days after the board or board of directors is informed by the appropriate 

authority of the adequate yearly progress status of its schools for the purposes of the 
no child left behind act of 2001, Public Law 107-110, for the most recent school year 
for which it is available, post a notice of the adequate yearly progress status of each 
school it operates on the homepage of its website; 

 
(n)     within 20 days after the board or board of directors is informed by the department of 

the accreditation status of its schools for the purposes of section 1280 for the most 
recent school year for which it is available, post a notice of the accreditation status 
of each school it operates on the homepage of its website; and 

 
(o) all other information required by applicable law. 
 
 

ARTICLE VIII 
AMENDMENT 

 
Section 8.1. Process for Amending the Contract. Either party may propose changes in this 

Contract or may propose a meeting to discuss potential revision of this Contract. The University 
Board delegates to its President the review and approval of changes or amendments to this 
Contract.  

 
Section 8.2. Process for Amending the Articles. The Academy, by a majority vote of its 

Board of Directors, may at any time, propose specific changes to the Articles of Incorporation or may 
propose a meeting to discuss potential revisions to the Articles of Incorporation. The proposal will 
be made to the University Board through its designee. The University Board delegates to its President 
the review and approval of changes or amendments to the Articles of Incorporation. In the event that 
a proposed change is not accepted by the University President, the University Board shall consider 
and vote upon a change proposed by the Academy Board following an opportunity for a written and 
oral presentation to the University Board by the Academy Board. 

 
 The University Board, or an authorized designee, may, at any time, require specific changes 
to the Articles of Incorporation or may propose a meeting to discuss potential revision. The Academy 
Board may delegate to an officer of the Academy the review and negotiation of changes or 
amendments to the Articles of Incorporation. Any Amendment(s) to the Articles of Incorporation 
required by the University Board or its designee, shall be approved by the Academy at the next-
occurring public meeting following the receipt by the Academy of such required amendment(s). 
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Such amendment(s) shall be promptly filed with the Michigan Department of Licensing and 
Regulatory Affairs, Corporations Division by the Academy or its designee. 
 
 Amendments to the Articles of Incorporation take effect only after they have been filed with 
the Michigan Department of Licensing and Regulatory Affairs, Corporations Division. In addition, for 
Academy-initiated amendments, the Academy shall file with the amendment a copy of the 
University Board’s or its designee’s approval of the amendment. 
 

Section 8.3. Process for Amending the Bylaws. The Bylaws may be altered, amended or 
repealed and new Bylaws may be adopted by obtaining (a) the affirmative vote of a majority of the 
Academy Board at any regular or special meeting of the Academy Board, if a notice setting forth the 
terms of the proposal has been given in accordance with the notice requirements for special 
meetings, and (b) the written approval of the changes or amendments by the University President. 
In the event that a proposed change is not accepted by the University President, the University Board 
shall consider and vote upon a change proposed by the Academy Board following an opportunity for 
a written and oral presentation to the University Board by the Academy Board.  

The University Board, or its designee, may require an amendment or amendments to the 
Academy’s Bylaws. Such amendment(s) shall be approved by the Academy Board and take effect at 
the next public meeting of the Academy Board following notice of the required amendment(s). 

Amendments to the bylaws take effect only after they have been approved by both the 
Academy Board and the University President or University Board. 

  
ARTICLE IX 

ENFORCEMENT AND REVOCATION 
 

Section 9.1. Grounds for Revocation. This Contract may be revoked by the University 
Board upon a determination by the University Board, pursuant to the procedures set forth in Section 
9.2, that one or more of the following has occurred: 

 
(a) Failure of the Academy to abide by and meet the educational goals set forth in this 

Contract or to demonstrate improved pupil academic achievement for all groups of 
pupils as set forth herein; 

 
(b) Failure of the Academy to comply with all Applicable Law; 
 
(c) Substantial failure to comply with any applicable State Board rule expressly 

applicable to public school academies; 
 
(d) Failure of the Academy to meet generally accepted public sector accounting 

principles or demonstrate sound fiscal stewardship; 
 
(e) Failure of the Academy to pay for services provided to the Academy by a 

nonauthorizing local or intermediate school district if the Academy requested and 
contracted for the services; 
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(f) The Academy is insolvent or has been adjudged bankrupt; 
 
(g) The Academy, in the sole discretion of the University President, defaults in any of the 

terms, conditions, promises or representations contained in or incorporated into this 
Contract; 

 
(h) The University President discovers negligent, fraudulent or criminal conduct by the 

Academy’s applicant(s), directors, or officers in relation to their performance under 
this Contract or determines that any principal, agent or employee of the Academy’s 
ESP has engaged in same; 

 
(i) The Academy files amendments to its Articles of Incorporation with the Michigan 

Department of Licensing and Regulatory Affairs, Corporations Division without first 
obtaining the University’s approval; 

 
(j) The Academy has insufficient enrollment to successfully operate its program and/or 

enrollment falls below twenty-five (25) students; 
 
(k) The Academy’s applicant(s), directors, officers, employees, or agents (including the 

ESP, its employees or directors) have provided the University false or misleading 
information or documentation in the performance of this Contract; 

 
(l) The Academy acts in any way that is inconsistent with the University’s responsibility 

to oversee the Academy’s compliance with Contract and all other applicable law; 
 
(m) Failure by the Academy to fulfill any insurance obligation under Article XII of this 

Contract, including any failure by the Academy to increase its insurance coverage or 
purchase additional insurance if so requested by the University; 

 
(n) Refusal by the Academy or its agents (including the ESP) to provide the University 

President access to any documentation that is (a) required under this Contract or (b) 
which he/she deems necessary to carry out his/her oversight function; 

 
(o) Failure by the Academy to adopt any amendment required by the University Board or 

its designee; 
 
(p) Designation of the Academy as being in the lowest performing 5% of schools in the 

State. 
 

Section 9.2. Procedures for Revoking Contract. The University Board or the President may 
revoke this Contract at any time for any reason identified in this Contract or any reason, in the 
University’s sole discretion, consistent with the University’s responsibility to oversee the Academy’s 
compliance with this Contract and applicable law. The decision of the University to revoke this 
Contract is solely within the discretion of the University, is final, and is not subject to review by a 
court or any state agency. If this Contract is revoked or terminated for any reason, either before, 
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during, after or without implementing corrective action, as described below, the University is not 
liable for such action to the Academy, a pupil of the Academy, the parent or guardian of a pupil of 
the Academy, or any other person or entity. The revocation of the Contract shall be effective as of a 
date determined by the University, but in no event later than 15 days after the revocation by the 
University Board or the President. 

 
Section 9.3. Corrective Action by Order of Reconstitution. The University, in its sole 

discretion, may issue an Order of Reconstitution requiring the Academy to undertake a plan of 
corrective action in order to avoid revocation of its Contract (“Corrective Action”). The plan of 
Corrective Action may include cancellation of the Academy’s contract with its ESP, withdrawal of 
the University’s approval of the ESP Management Agreement, termination of one or more Academy 
Directors’ service, appointment of a new member or members to the Academy Board of Directors, 
elimination of the Academy’s ability to offer certain age and grade levels at an identified site or 
designation of a trustee or receiver to take over the operation of the Academy. In the event a 
Corrective Action plan is undertaken, the following steps will be observed: 

 
(a) the University will notify the Academy, in writing, of the specific educational 

performance or operational issues that it deems failing at the Academy and its intent 
to revoke the Academy’s Contract if the issues are not corrected by a date certain, 
which will be no earlier than 90 days (absent exigent circumstances) after the date 
of the notice; 

 
(b) within thirty days after receipt of the notice described above, the Academy shall 

respond to the University with any information that the Academy Board of Directors 
deems relevant to the issues and a plan of correction; 

 
(c) if the University approves of the plan of correction, it shall be implemented, and the 

Contract shall be amended accordingly; if the University disapproves the plan of 
correction, it may implement corrective action in a manner that it, in its sole 
discretion, deems appropriate to the situation or continue with the revocation of the 
Contract as it sees fit. 

 
Section 9.4. Termination by Operation of Law. In the event the University Board is notified 

by the Department that an Academy site is subject to closure under section 507 of the Code, MCL 
380.507 (“State’s Automatic Closure Notice”), then this Contract shall automatically be amended 
to eliminate the Academy’s authority to operate certain age and grade levels at the site or sites 
identified in the State’s Automatic Closure Notice. If the State’s Automatic Closure Notice includes 
all of the Academy’s existing sites, then this Contract shall automatically be terminated at the end 
of the current school year in which either the State’s Automatic Closure Notice is received without 
any further action of the University Board or the Academy. 

 
Following receipt of the State’s Automatic Closure Notice, the SUPO Director shall forward 

a copy of the notice to the Academy Board and may request a meeting with the Academy Board 
representatives to discuss the Academy’s plans and procedures for the elimination of certain age or 
grade levels at the identified site or sites, or if all of the Academy’s existing sites are included in that 
notice, then wind-up and dissolution of the Academy corporation at the end of the current school 
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year. All Academy inquiries and requests for reconsideration of the State’s Automatic Closure 
Notice, including the granting of any hardship exemption by the Department rescinding the State’s 
Automatic Closure Notice (“Pupil Hardship Exemption”), shall be directed to the Department, in a 
form and manner determined by the Department.  

 
If the Department rescinds the State’s Automatic Closure Notice for an Academy site or sites 

by granting a Pupil Hardship Exemption, the Academy is not required to close the identified site(s) 
but shall present to the University, the Department’s school improvement plan, if applicable, for the 
identified site(s). 

 
If the Department elects not to issue a Pupil Hardship Exemption and the SUPO Director 

determines, in his or her discretion, that the closure of one or more sites as directed by the 
Department creates a significant economic hardship for the Academy as a going concern or the 
possibility of a mid-year school closure, then the SUPO Director may recommend to the University 
Board that the Contract be terminated at the end of the current school year (hereinafter “Economic 
Hardship Termination”). If the University Board approves the Economic Hardship Termination 
recommendation, then this Contract shall terminate at the end of the current school year without 
any further action of the parties. 

 
 

ARTICLE X 
SUPERINTENDING CONTROL 

Section 10.1. Superintending Control in the Event of an Emergency. Notwithstanding the 
foregoing, when the President determines that probable cause exists to believe that the health or 
safety of the Academy’s students is at risk, or that the security of the Academy’s property or funds 
are at risk, the President, or his/her designee, may exercise superintending control over the 
Academy whether or not there is a pending revocation of the Contract being considered.  

 
 

ARTICLE XI 
TERMINATION 

 
Section 11.1. Grounds for Termination by the Academy. This Contract may be terminated 

by the Academy upon a determination by the Academy Board of Directors that one of the following 
has occurred: 

 
(a) The Academy has lost its right to occupancy of the Physical Plant described in 

Section 6.11 and could not find another suitable physical plant for the Academy prior 
to the expiration or termination of its right to occupy its existing Physical Plant; 

 
(b) The Academy is insolvent or adjudged bankrupt; 
 
(c) The Academy has insufficient enrollment to successfully operate a public school 

academy and/or enrollment at the Academy falls below twenty-five (25) students. 
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Section 11.2. Procedures for Terminating Contract. The Academy shall not terminate this 
Contract unless the following procedures have been implemented: 

 
(a) Notice. The Academy, upon reasonable belief that grounds for termination of the 

Contract exist, shall notify the President of such grounds. The notice shall be in 
writing and shall set forth in sufficient detail the grounds for termination. The 
President may conduct a preliminary review of the alleged basis for termination. 

 
(b) Determination by University. Upon receipt by the President of the grounds for 

termination, the University Board shall consider the Academy’s request no later than 
its next regularly scheduled meeting. 

 
(c) Effective Date for Termination. If the President determines that grounds exist for 

termination of this Contract, the Academy Board must act to terminate this Contract. 
The termination shall be effective upon University determination. 

 
 

ARTICLE XII 
PROVISIONS RELATING TO CHARTER SCHOOLS 

 
Section 12.1. Saginaw Valley State University Faculty Employment in the Academy. Subject 

to the ability of the Academy to reach separate agreement on the terms, the Academy is permitted 
to use Saginaw Valley State University faculty as classroom teachers in any grade. 

 
Section 12.2. The Academy Faculty Appointment to Saginaw Valley State University 

Faculty. Nothing in this Contract shall prohibit a member of the Academy faculty from being 
appointed to or serving as a member of the Saginaw Valley State University faculty. 

 
Section 12.3. Student Conduct and Discipline. The Academy Board shall adopt, abide by 

and enforce its own set of written policies concerning student conduct and student discipline. 
 
Section 12.4. Employment Qualifications for Classroom Teachers. The Academy shall 

employ high quality classroom teachers, as that term is defined in the Elementary and Secondary 
Education Act, 20 USC Chapter 70, who meet the certification requests set forth in the Code. 

 
Section 12.5. Criminal Background Check. The Academy shall comply with all sections 

1230a of the Code and all applicable law concerning criminal background checks. In the event the 
Academy contracts with an ESP, the ESP shall comply with this section as if it were the Academy and 
certify such compliance to the Academy and the University President. 

 
Section 12.6. Academy Budget. The Academy Board is responsible for establishing and 

approving an annual budget, as well as any required amendments thereto. Copies of the annual 
budget and any amendment thereto will be provided to the University. 

 
Section 12.7. Transportation. The Academy Board may enter into contracts with other 

school districts or other persons, including municipal and county governments, for the 
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transportation of the Academy students to and from school and for field trips. In addition, the 
Academy Board may use funds received from state school aid payments to pay for student 
transportation. 

 
Section 12.8. Intramural and Interscholastic Sports. The Academy is authorized to join any 

organization, association, or league which has as its objective the promotion and regulation of sport 
and athletic, oratorical, musical, dramatic, creative arts, or other contests by or between pupils. 

 
Section 12.9. Legal Liabilities. The Academy acknowledges and agrees that it has no 

authority to extend the faith and credit of the University or to enter into a contract that would bind 
the University. The Academy also is limited in its authority to contract by the amount of funds 
obtained from the state school aid fund, as provided hereunder, or from other independent sources. 
The Academy hereby covenants not to sue the University or any of the members of its board of 
control, officers, employees, agents, or representatives for any matters that arise under this 
Contract. The University does not assume any obligation with respect to any director, employee, 
agent, parent, guardian, student, or independent contractor, of the Academy, and no such person 
shall have the right or standing to bring suit against the University or any of the members of its Board 
of control, employees, agents, or independent contractors as a result of the issuing or revocation of 
this Contract.  

 
Section 12.10. Lease and Occupancy and Safety Certificates. Upon request, the Academy 

shall provide to the University President (a) copies of its lease or deed for the premises in which the 
Academy shall operate; (b) copies of certificates of occupancy and safety which are required by law 
for the operation of a public school. 

 
Section 12.11. Deposit of Public Funds by the Academy. The Academy shall deposit or invest 

all funds received by the Academy in a bank, savings and loan association, credit union, or other 
institution which is eligible to be a depository of the funds of a public school academy and in 
instruments permitted by law for such deposit and/or investment. 

 
Section 12.12. Unprofessional Conduct Check. The Academy shall comply with all sections 

of the Code concerning unprofessional conduct checks for all staff positions. In the event the 
Academy contracts with an ESP, the ESP shall comply with same as if it were the Academy and certify 
such to the Academy and the University President. 

 
 

ARTICLE XIII 
INSURANCE AND INDEMNIFICATION 

 
Section 13.1. Insurance. The Academy Board shall insure the real and personal property of 

the Academy and shall purchase general liability insurance. The Academy may join with other public 
school academies to obtain real and personal property and casualty insurance if the Academy Board 
finds that such an association provides economic advantages to the Academy. The Academy shall 
list the University on the insurance policies as an additional named insured. In addition, the 
Academy shall send to the President copies of its insurance policies. The Academy may expend 
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funds for payment of the cost of participation in an accident or medical insurance program to insure 
protection for pupils while attending school or participating in a school program or activity. 

 
Section 13.2. Minimum Insurance Coverage. The Academy shall maintain at least the 

minimum insurance coverages required from time to time by University insurance providers, 
including but not limiting to, M.U.S.I.C. At the time of execution of this contract these coverages are 
as follows, and shall include coverage for sexual molestation and abuse: 

 
(a) Commercial General or Public Liability: $1 million per occurrence, $2 million 

aggregate, PSA First Named Insured, SVSU Additional insured with primary and 
noncontributory coverage including coverage for sexual molestation or abuse and 
corporal punishment; 

 
(b) Automobile Liability: $1 million per accident, PSA First Named insured, SVSU 

Additional insured with primary and noncontributory coverage, Higher limits are 
required is PSA has its own buses; 

 
(c) Workers Compensation: Meeting statutory requirements with $1 million Employers’ 

Liability Limits; 
 
(d) School Leaders Errors and Omissions: $1 million per occurrence, $3 million 

aggregate, PSA First Named insured, SVSU Additional insured with primary and 
noncontributory coverage; 

 
(e) Crime (Including Employee Dishonesty coverage) as well as third-party coverage 

insuring cash, securities and property: $500,000 per occurrence and third-party 
coverage; 
 

(f) Umbrella: $4 million “per occurrence” limit and aggregate or unlimited aggregate at 
a $2 million limit, PSA First Named insured, SVSU Additional insured with primary 
and noncontributory coverage. 

 
Section 13.3. Additional Insurance Requirements. The Academy agrees that it shall 

maintain any and all insurance coverage required by the University through a carrier with an AM Best 
rating of “A” or higher. The Academy shall purchase additional coverage or policies if so requested 
by the University or required by the University’s insurance providers or by law. The Academy agrees 
to enter into additional agreements regarding indemnification, insurance and subrogation that may 
be required by the University’s insurance providers. The ESP shall purchase, and provide evidence 
to the University Board, insurance meeting the requirements set forth above (including the inclusion 
of coverage for sexual molestation and abuse as well as corporal punishment), naming the Academy 
and the University as additional, named insureds with primary and noncontributory coverage. Any 
ESP Management Agreement shall require that such ESP (or employee leasing company) obtain 
insurance coverage similar to the insurance coverage required of the Academy hereunder.  

 
Section 13.4. Indemnification. The parties acknowledge and agree that the University, its 

Board of Control (jointly and severally), members, officers, employees and agents are deemed to be 
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third-party beneficiaries for purposes of this Agreement. As third-party beneficiaries, the Academy 
hereby promises to indemnify and hold harmless the University, its Trustees, members, officers, 
employees and agents from all claims, demands, or liability, including actual attorney fees, and 
related expenses on account of injury, losses, damage (both incidental and consequential), 
including, without limitation, claims arising from bodily injury, personal injury, sickness, disease, 
death, property loss or damage or any other losses of any kind whatsoever and not caused by the 
sole negligence of the University, which arise out of or are in any manner connected with the 
University’s approval of the Academy’s application or the issuance of this Contract, the Academy’s 
preparation for and operation of a public school, or which are incurred as a result of reliance by the 
University. The parities expressly acknowledge and agree that the University and its Board of Control 
(jointly and severally) members, officers, employees or agents may commence legal action against 
either party to enforce the rights set forth in this Agreement. Any ESP Management Agreement 
entered into between the Academy and an ESP shall likewise contain this promise to indemnify the 
University and its Board of Control (jointly and severally) members, officers, employees and agents 
by the ESP. 

 
 

ARTICLE XIV 
GENERAL TERMS 

 
Section 14.1. Notices. Any and all notices permitted or required to be given hereunder shall 

be deemed duly given: (i) upon actual delivery, if delivery is by hand; or (ii) upon receipt by the 
transmitting party of confirmation or answer back if delivery is by facsimile, telex or telegram; or (iii) 
upon delivery into United States mail if delivery is by postage paid first class mail. Each such notice 
shall be sent to the respective party at the address indicated below or to any other person or address 
as the respective party may designate by notice delivered pursuant hereto: 

 
 If to Saginaw Valley State University Board of Control: 
    Director 
    School/University Partnership Office 
    Saginaw Valley State University 
    7400 Bay Road 
    University Center, Michigan 48710 
 
 If to Academy: Board President 
 Oakland International Academy 
 8228 Conant Street 
 Detroit, Michigan 48211 
 

Section 14.2. Severability. If any provision in this Contract is held to be invalid or 
unenforceable, it shall be ineffective only to the extent of the invalidity, without affecting or impairing 
the validity and enforceability of the remainder of the provision or the remaining provisions of this 
Contract. If any provision of this Contract shall be or become in violation of any local, state, or 
federal law, such provision shall be considered null and void, and all other provisions shall remain 
in full force and effect. 
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Section 14.3. Successors and Assigns. The terms and provisions of this Contract are 
binding on and shall inure to the benefit of the parties and their respective successors and permitted 
assigns. 

 
Section 14.4. Entire Contract. This Contract sets forth the entire agreement between the 

University Board and the Academy with respect to the subject matter of this Contract. All prior 
application materials, contracts, representations, statements, negotiations, understandings, and 
undertakings are superseded by this Contract. 

 
Section 14.5. Assignment. This Contract is not assignable by either party without the prior 

written consent of the other party. 
 
Section 14.6. Non-Waiver. Except as provided herein, no term or provision of this Contract 

shall be deemed waived and no breach or default shall be deemed excused, unless such waiver or 
consent shall be in writing and signed by the party claimed to have waived or consented. No consent 
by any party to, or waiver of, a breach or default by the other, whether expressed or implied, shall 
constitute a consent to, waiver of, or excuse for any different or subsequent breach or default. 

 
Section 14.7. Construction. This Contract shall be construed fairly as to both parties and 

not in favor of or against either party, regardless of which party prepared the Contract. 
 
Section 14.8. Force Majeure. If any circumstances occur which are beyond the control of 

the parties, which delay or render impossible the obligations of one or both of the parties, the 
parties’ obligations to perform such services shall be postponed for an equivalent period of time or 
shall be canceled, if such performance has been rendered impossible by such circumstances. 

 
Section 14.9. No Third-Party Rights. This Contract is made for the sole benefit of the 

Academy and the University. Except as otherwise expressly provided, nothing in this Contract shall 
create or be deemed to create a relationship between the parties hereto, or either of them, and any 
third person, including a relationship in the nature of a third-party beneficiary or fiduciary. 

 
Section 14.10. Non-agency. It is understood that the Academy is not the agent of the 

University. 
 
Section 14.11. Governing Law. This Contract shall be governed and controlled by the laws of 

the State of Michigan as to interpretation, enforcement, validity, construction, and effect, and in all 
other respects.  

 
Section 14.12. Counterparts. This Contract may be executed in any number of counterparts. 

Each counterpart so executed shall be deemed an original, but all such counterparts shall together 
constitute one and the same instrument. 

 
Section 14.13. Term of Contract. This Contract shall commence on July 1, 2024, and shall 

remain in full force and effect for a period of seven (7) academic years, ending June 30, 2031, unless 
sooner terminated according to the terms hereof. The Contract may be renewed or extended, and, 
under such circumstances, the length of any Contract renewal or extension may vary, as determined 
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in the University’s sole and absolute discretion. The University President shall ascertain the success 
that the Academy has achieved in the implementation of its Educational Program using, in part, the 
reports provided under Section 6.3, the results it obtains through reported data from pupil 
assessments and the Academy’s annual education report and use these results to inform his/her 
decision regarding renewal, extension and/or termination. Such decisions shall, nevertheless, be 
subject to his/her sole and absolute discretion. The most important factor that the University will 
consider in contemplating the renewal of the Academy’s Contract will be increases in academic 
achievement for all groups of pupils as measured by assessments and other objective criteria. 

 
Section 14.14. University Board General Policies on Charter Schools Shall Apply. 

Notwithstanding any provision of this Contract to the contrary, if the University Board adopts 
additional general policies clarifying procedure and the requirements applicable to public school 
academics under this contract, the University Board’s general policies as from time to time 
amended will automatically apply to the Academy after thirty (30) days’ notice, provided they are 
not inconsistent with provisions of this Contract. The Academy shall comply with all such policy 
statements and operating guidelines prepared by the University and/or the University Board. 

 
Section 14.15. Compliance with All Applicable Law. The execution of this contract is by a 

duly-authorized member of the Academy Board and the signator and Academy Board certify 
compliance by the Academy and the Academy Board with the terms and conditions of this Contract 
and all applicable law. 

 
Section 14.16. Contract Submission to MDE. This Contract shall be submitted to the 

Michigan Department of Education within ten (10) days of issuance. 
 

 The undersigned have read, understand, and agree to comply with and be bound by the 
terms and conditions set forth in this Contract. 
 
 

(SIGNATURES ON NEXT PAGE)  
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ACADEMY: 
Oakland International Academy,  
a Michigan Public School Academy 
   
By:    
 
 
Its:   
 
 
Date:   

UNIVERSITY: 
Saginaw Valley State University 
Board of Control 
 
By:    
 
 
Its:   President  
 
 
Date:   
 

6/5/24



 
 

SCHEDULE 1 
SVSU CHARTER SCHOOL POLICY, AS AMENDED 



          

SAGINAW VALLEY STATE UNIVERSITY 

Policy Statement on Public School Academies 

SCHEDULE 1 
 
 
I. Purposes 
 

Under the provisions of 1993 Public Act 362 the Board of Control of Saginaw Valley State 
University “Board”) is authorized to enter into contracts for the creation of Public School 
Academies (PSA) under Part 6A of the Revised School Code of 1976, as amended (the 
“School Code”), schools of excellence (SOE’s) under Part 6E of the Code, schools of 
excellence that are cyber schools (Cyber Schools) under Part 6E of the Code and strict 
discipline academies (SDAs), as described in section 1311b of the School Code.  
 
It is the purpose of this policy to set forth criteria and procedures for the administration of 
the SVSU Board’s responsibilities under the sections of the School Code listed above.  
However, this Policy Statement is intended as a guideline only and the validity of a PSA 
Contract (“Contract”) shall not be affected because of a departure from one or more of 
these criteria or procedures in approving the Contract. 

 
The SVSU Board will consider the approval of contracts for PSAs in order to provide 
eligible students with enhanced opportunities to achieve the objectives of Article VIII of 
Michigan’s Constitution of 1963. By assisting in the development of such educational 
institutions, SVSU may make significant contributions to the variety and quality of 
educational programs available to public school pupils as well as create models for 
exemplary educational practices and parental involvement. The Board may approve such 
contracts where the likelihood is shown that a proposed PSA can and will meet educational 
needs of those who are presently inadequately served by offering a quality educational 
program that is both responsive to those needs and has the means and resources necessary 
to accomplish its educational goals. 

 
 
II. Application Process 
 

The School/University Partnership Office will use a two-phase application process to 
identify potential PSA’s to enhance its portfolio. The open application process accepts 
proposals for all interested individuals and groups that may have a unique idea for 
developing a PSA. Each Phase I application will be reviewed by the School/University 
Partnership Office and a determination will be made to offer an extended Phase II 
application. Proposals that meet University requirements, University mission, vision and 
core values and the requirements of the respective statute governing the specific type of 
PSA will be considered for authorization.  

 
Individuals or organizations seeking to enter into a contract with the SVSU Board for the 
creation and operation of a PSA must submit an application on SVSU Board approved 
forms, which shall include the following items of information: 

 



          

A. All items listed as required under the School Code for the specific type of PSA being 
proposed. 

B. Documentation providing evidence that students are presently inadequately served, 
and how their educational needs are to be met by the proposed PSA. 

C. A description of any unique or special educational or service features of the proposed 
PSA that would give it particular qualitative dimensions not otherwise available to 
students. 

D. A description of programs or efforts the PSA will undertake to ensure that it will 
attract and meet the needs of a culturally, economically and ethnically diverse student 
body. 

E. A copy of financial planning documents describing the proposed academy’s operating 
budget and capital needs and resources for a five-year period. 

F. A copy of any and all publications, brochures, advertisements or other promotional 
literature used to recruit students, raise money or otherwise represent the proposed 
PSA to the public. 

G. A statement about how the proposed PSA will align with SVSU’s mission, vision and 
core values. 

H. Additional and supplemental information or documents may also be requested by the 
SVSU Board on a case-by-case basis. 

 
 
 
III. Evaluation Process 
 

Applications will be evaluated by the SVSU Board, or its designee, on a competitive basis, 
taking into consideration the requirements of the particular section of the School Code 
under which the proposed PSA is seeking to be authorized. The SVSU Board, in its sole 
discretion, may retain the services of an independent consultant-evaluator to review and 
evaluate the application and advise the SVSU Board as to the needs, plans, goals and 
resources of the applicant. Individuals shall be selected as a consultant-evaluator on the 
basis of their background and expertise in the field of K-12 education and the operation and 
evaluation of K-12 schools.  

 
It is expected, but not assured, that the process of evaluating applications will require 60-
120 days from date of receipt. The SVSU Board will consider the evaluation report 
together with the contents of the application in a timely manner as part of its normal 
committee and Board meeting agenda. The SVSU Board is not required to issue a charter 
contract. 

 
 
IV. Operation and Oversight of Public School Academies 
 

Any contract issued to a PSA shall contain the following provisions: 
 
A. Requirements by the particular section of the School Code under which the applicant 

is seeking to be authorized.  
B. An initial contract term not to exceed five years, with the possibility but without the 

assurance of renewal. 



          

C. An assurance by the Board of Directors of the PSA that the school is and will remain 
in compliance with all applicable state, federal and local laws (to be renewed 
annually). 

D. A requirement that the PSA will comply with both scheduled and unplanned review 
visits by consultant-evaluators appointed by the SVSU Board. 

E. A provision that the SVSU Board will retain 3% of the per pupil State School Aidas 
compensation for administrative costs it incurs for its oversight functions and service 
as fiscal agent. 

F. A provision that the PSA will not have or maintain any affiliation with a church or 
other religious organization that would disqualify it under the State or federal 
constitution from receiving public support. 

G. An assurance from the PSA that it shall furnish to the SVSU Board such proofs at such 
intervals as the SVSU Board may reasonably request of the PSA’s continuing 
compliance with all applicable laws and with the continuing truth of each and every 
representation made in its application to and subsequent contract with the SVSU 
Board. Such provision shall further provide that if the PSA ceases to comply with any 
provision of law or any such representation, or any such representation ceases to be 
true, the PSA shall promptly notify the failure of the representation to the SVSU 
Board. 

H. A provision requiring the PSA to undertake and sustain good faith efforts to attract and 
serve a student body that is culturally, economically and ethnically diverse. 

I. A provision requiring that the PSA will hold SVSU, its Trustees, officers, employees 
and agents harmless with effect to any claims asserted because of an act or failure to 
act of the PSA, its officers, employees, agents, pupils or the representatives of them 
and shall further adhere to the insurance coverages as required by the Michigan 
Universities Self-Insurance Corporation (M.U.S.I.C). 

L. A provision providing that the PSA recognizes and agrees to the grounds provided for 
revocation of its contract as set forth in the provisions required by the particular 
section of the School Code and in the Contract granted by the SVSU Board. The 
decision of an authorizing body to revoke a Contract under this section is solely within 
the discretion of the authorizing body, is final, and is not subject to review by a court 
or any state agency. An authorizing body that revokes a Contract under this section is 
not liable for that action to the public school academy, public school academy 
corporation, a pupil of the public school academy, the parent or guardian of a public 
school academy, or any other person. 

M. Schools should have a minimum enrollment of 50 students. Exceptions may be made 
for compelling reasons. 

 
 
V. Boards of Directors of Public School Academies 
 

Because any PSA becomes, in effect, a fully funded public school, those responsible for the 
governance of the PSA must be fully accountable to the public. Further, opportunity must 
be provided to the public for participation in the selection of those responsible for the 
governance of such public institutions. 
 
The following criteria and provisions shall be applicable to the Boards of Directors of any 
PSA subject to a contract with the SVSU Board: 



          

 
A. The PSA Boards shall be comprised of not fewer than five persons, selected on the 

basis of their commitment to and interest and experience in public education. 
Individuals shall serve for a term of not more than three years, and the terms of PSA 
Board members shall be staggered to provide continuity and stability in PSA Board 
membership. 

B. All members of a PSA Board shall be citizens of the United States and residents of the 
State of Michigan. 

C. Public notice shall be given by the PSA of vacancies on its Board of Directors, and an 
opportunity shall be provided for interested individuals to apply for appointment to 
any such Board. The PSA should submit two names for each vacancy that exists on the 
Board of Directors after the initial board has been installed. 

D. The SVSU Board shall approve appointments to the PSA Board of Directors. 
E. At the time of any expired term or other vacancy on a PSA’s Board of Directors, the 

then-serving Directors shall review applicants for such vacancies and recommend to 
the SVSU Board persons for appointment. 

F. The SVSU Board reserves the authority to remove any person from membership of a 
PSA Board at its sole discretion for cause. 

G. In the event that one or more vacancies develop on the Board of Directors of a PSA 
such that the board does not have a minimum number of directors required by the 
Policy or in a manner that renders the PSA Board of Directors unable to conduct 
business, the President of SVSU may make interim appointments to fill the vacancies 
on the Board of Directors of the PSA. Such interim appointments will remain in effect 
until subsequent action by the SVSU Board. 

H. The PSA Board shall complete a “Conflict of Interest” assurance form annually. 
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FISCAL AGENT AGREEMENT – SCHEDULE 2 
 
 

 This Agreement is made as of July 1, 2024, and shall have an effective date of July 1, 2024, 
by and among Saginaw Valley State University Board of Control (“University Board”), an authorizing 
body as defined by the School Code of 1976 as amended, (the “Code”), the State of Michigan (the 
“State”) and the Board of Directors of Oakland International Academy (“Academy”), a public 
school academy. 

 
 

Preliminary Recitals 
 
 WHEREAS, the University Board and the Academy are entering into a Contract to Charter a 
Public School Academy dated July 1, 2024, the (the “Contract”), and 
 
 WHEREAS, pursuant to the Code and the Contract, the University Board, as authorizing 
body, is the fiscal agent for the Academy, and 
 
 WHEREAS, the University Board is required by law to forward any State School Aid 
Payments received from the State on behalf of the Academy to the Academy, 
 
 NOW, THEREFORE, in consideration of the premises set forth below, the parties agree to 
the following: 
 
 

ARTICLE I 
DEFINITIONS AND INTERPRETATIONS 

 
 Section 1.01. Definitions. Unless otherwise provided, or unless the context requires 
otherwise, the following terms shall have the following definitions: 
 
 “Account” means an account established by the Academy for the receipt of State 

School Aid Payments at a bank, savings and loan association, or credit union which 
is eligible to be a depository of surplus funds under Sections 5 or 6 of Act No 105 of 
the Public Acts of 1855, being Sections 21.145 and 21.146 of the Michigan 
Compiled Laws. 

 
 “Agreement” means this Fiscal Agent Agreement executed by the University Board, 

the Treasurer of the State of Michigan and the Academy. 
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“Contract” means the contract to charter a public school academy which the 
University Board and the Academy are entering into. 

 
 “Fiscal Agent” means the University Board or an officer or employee of Saginaw 

Valley State University as designated by the University Board. 
 

“Other Funds” means any other public or private funds which the Academy 
receives and for which the University Board may act as fiscal agent. 
 
“State School Aid Payment” means any payment of money the Academy receives 
from the school aid fund established pursuant to Article IX, Section 11 of the 
Michigan Constitution or under the School Aid Act of 1979, as amended, net any 
deductions set forth in Section 2.2 hereof. 

 
 “State” means the State of Michigan. 
 
 “State Treasurer” means the office responsible for issuing funds to public school 

academies for State School Aid Payments pursuant to the School Aid Act of 1979, 
as amended. 

 
 

ARTICLE II 
FISCAL AGENT DUTIES 

 
 Section 2.01. Receipt of School Aid Funds. The University Board is the Fiscal Agent for the 
Academy. The Fiscal Agent will receive State School Aid Payments from the State, as provided in 
Section 3.02. 
 
 Section 2.02. Transfer to Academy. The Fiscal Agent shall transfer, net any amount(s) 
authorized to be withheld by the Fiscal Agent pursuant to applicable law, including but not limited 
to, the 3% oversight fee charged pursuant to MCLA 380.502(6) and any amounts charged pursuant 
to Section 2.4 of the Contract, all State School Aid Payments, and all Other Funds received on 
behalf of the Academy to the Academy within ten (10) days of receipt or as otherwise required by 
the provisions of the State School Aid Act of 1979 or applicable state board rules. The State School 
Aid Payments and all Other Funds shall be transferred into the Account designated by a resolution 
of the Board of Directors as the Academy’s authorized depository account, except as provided in 
Section 6.03 below, and by a method of transfer acceptable to the Fiscal Agent. 
 
 Section 2.03. Limitation of Duties. The Fiscal Agent has no responsibilities or duties to 
verify the Academy’s pupil count, as defined in the State School Aid Act of 1979, as amended, or to 
authorize, to approve or to determine the accuracy of the State Aid School Payments received on 
behalf of the Academy from the State Treasurer. The Fiscal Agent’s duties under this Agreement 
are separate from the University Board’s duties outlined in the Contract. 
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ARTICLE III 
STATE DUTIES 

 
 Section 3.01. Eligibility for State School Aid Payments. The State, through its Department 
of Education, has sole responsibility for determining the eligibility of the Academy to receive State 
School Aid Payments. The State, through its Department of Education, has sole responsibility for 
determining the amount of State School Aid Payments, if any, the Academy shall be entitled to 
receive. 
 
 Section 3.02. Method of Payment. Each State School Aid Payment for the Academy will be 
made to the Fiscal Agent by the State Treasurer by issuing a warrant and delivering the warrant to 
the Fiscal Agent or by electronic funds transfer into an account specified by the Fiscal Agent. The 
State shall make State School Aid Payments at the times specified in the State School Aid Act of 
1979, as amended. 
 
 

ARTICLE IV 
ACADEMY DUTIES 

 
 Section 4.01. Compliance with State School Aid Act. In order to assure that funds are 
available for the education of pupils, an Academy shall comply with all applicable provisions of the 
State School Aid Act of 1979, as amended. 
 
 Section 4.02. Expenditure of Funds. An Academy may expend funds from the State School 
Aid Fund for any purpose permitted by the State School Aid Act of 1979 and may enter into 
contracts and agreements determined by the Academy as consistent with the purposes for which 
the funds were appropriated. 
 
 Section 4.03. Mid-Year Transfers. Funding for students transferring into or out of the 
Academy during the school year shall be in accordance with the State School Aid Act of 1979. 
 
 Section 4.04. Repayment of Overpayment. The Academy shall be directly responsible for 
reimbursing the State for any overpayments of State School Aid Payments. At its option, the State 
may reduce subsequent State School Aid Payments by the amount of the overpayment or may seek 
collection of the overpayment from the Academy. 
 
 

ARTICLE V 
RECORDS AND REPORTS 

 
 Section 5.01. Records. The Fiscal Agent shall keep books of record and account of all 
transactions relating to the receipts, disbursements, allocations and application of the State 
School Aid Payments and Other Funds received, deposited or transferred for the benefit of the 
Academy, and these books shall be available for inspection at reasonable hours and under 
reasonable conditions by the Academy and the State. The Academy shall make all books and 
records available to Fiscal Agent and provide reports to Fiscal Agent as required under this 
Agreement or the contract. 
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 Section 5.02. Reports. The Fiscal Agent shall prepare and send to the Academy annually a 
written report dated as of June 30 summarizing all receipts, deposits and transfers made on behalf 
or for the benefit of the Academy during the period beginning on the latter of the date hereof or the 
date of the last such written report and ending on the date of the report, including without 
limitation, State School Aid Payments received on behalf of the Academy from the State Treasurer 
and any Other Funds for which the University Board acted as Fiscal Agent under this Agreement. 

 
 

ARTICLE VI 
CONCERNING THE FISCAL AGENT 

 
 Section 6.01. Representations. The Fiscal Agent represents that it has all necessary 
power and authority to enter into this Agreement and undertake the obligations and 
responsibilities imposed upon it in this Agreement and that it will carry out all of its obligations 
under this Agreement. 
 
 Section 6.02. Limitation on Liability. The liability of the Fiscal Agent to transfer funds to 
the Academy shall be limited to the amount of State School Aid Payments as are from time to time 
delivered by the State and the amount of Other Funds as delivered by the source of those funds, 
and any interest the Fiscal Agent actually collects on funds improperly withheld by the Fiscal 
Agent. 
 
 The Fiscal Agent shall not be liable for any action taken or neglected to be taken by it in 
good faith in any exercise of reasonable care and believed by it to be within the discretion or power 
conferred upon it by this Agreement, nor shall the Fiscal Agent be responsible for the 
consequences of any error of judgment, and the Fiscal Agent shall not be answerable except for its 
own action, neglect or default, nor for any loss unless the same shall have been through its gross 
negligence or willful default. 
 
 The Fiscal Agent shall not be liable for any deficiency in the State School Aid Payments 
received from the State Treasurer to which the Academy was properly entitled. The Fiscal Agent 
shall not be liable for any State School Aid overpayments made by the State Treasurer to the 
Academy for which the State subsequently seeks reimbursement. 
 
 Section 6.03. State Aid Re-Direction. The Fiscal Agent, in its sole discretion at the 
Academy’s timely request, may consent to enter into an agreement with the Academy and a third 
party whereby State School Aid is directed by the Fiscal Agent for receipt by a third party. In the 
event the Academy wishes the Fiscal Agent to undertake such a re-direction, it shall provide 
documentation to the Fiscal Agent sufficiently in advance of the date at which the re-direction is 
requested for the Fiscal Agent to review the propriety of the request. The Fiscal Agent reserves the 
right to charge the Academy a fee for undertaking such service to the Academy. 
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ARTICLE VII 
MISCELLANEOUS 

 
 Section 7.01. Notice. Any notice, authorization, request, or demand required or permitted 
to be given under this Agreement shall be in writing and shall be deemed to have been duly given 
when mailed by regular first class mail and addressed as follows: 
 
  To the Academy: Board President 
     Oakland International Academy 
     8228 Conant Street 
     Detroit, Michigan 48211    
           
  To the Fiscal Agent:    Director 
     School/University Partnerships 
     Saginaw Valley State University 
 7400 Bay Road 
 University Center, Michigan 48710 
   
  To the State:       State Treasurer 
     Treasury Building 
     430 W. Allegan Street 
     Lansing, Michigan 48922 
 
 A United States Post Office registered or certified mail receipt or overnight courier receipt 
showing delivery of such documents shall be conclusive evidence of the date and fact of delivery. 
Any party to this Agreement may change the address to which notices are to be delivered by giving 
to the other parties not less than ten (10) days prior notice of the change. 
 
 Section 7.02. Termination of Responsibilities. Upon the taking of all the actions as 
described in this Agreement by the Fiscal Agent or upon the suspension, termination or revocation 
of the Academy’s contract with the University Board, the Fiscal Agent shall have no further 
obligations or responsibilities under this Agreement to the Academy or any other person or persons 
in connection with this Agreement and this Agreement shall be discharged. 
 
 Section 7.03. Binding Agreement. This Agreement shall be binding upon the Fiscal Agent, 
the State, and the Academy and their respective successors and legal representatives and shall 
incur solely to the benefit of the Academy, the Fiscal Agent and the State and their respective 
successors and legal representatives. 
 
 Section 7.04. Severability. In case any one or more of the provisions contained in this 
Agreement shall for any reason be held to be invalid, illegal or unenforceable in any respect, the 
invalidity, illegality or unenforceability shall not affect any other provisions of this Agreement, but 
this Agreement shall be construed as if such invalid or illegal or unenforceable provisions had 
never been contained in this Agreement. 
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 Section 7.05. Michigan Law Governs. This Agreement shall be governed exclusively by the 
provisions of this Agreement and by the applicable laws of the State of Michigan. 
 
 Section 7.06. Amendment. This Agreement is made for the benefit of the Fiscal Agent, the 
Academy and the State and it may be altered or amended in writing only if the University Board and 
the Academy have followed the procedures set forth in Article VIII of the Contract and only upon 
approval of the Academy, the University Board and the State. However, if the Code is amended 
after the effective date of this Agreement in a manner which alters the responsibilities or duties of 
the Fiscal Agent under the Code, the responsibilities and duties of the Fiscal Agent shall be so 
altered as of the effective date of such amendment to the Code. 
 
 Section 7.07. Term of Agreement. The term of this Agreement shall coincide with the term 
of the Contract. 
 
 Section 7.08. Counterparts. This Agreement may be executed in two or more 
counterparts, each of which shall be deemed to be an original instrument, but all such 
counterparts together shall constitute one and the same instrument. 
  

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed by 
their respective and duly authorized officers as of the day and year indicated herein. 
 
 
ACADEMY:      AUTHORIZING BODY: 
 
Oakland International Academy   Saginaw Valley State University 
 
 
By:         By:         

Title:       Board President    Title:  Director, School/University Partnerships  

Date:         Date:   6/4/2024     
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ACKNOWLEDGEMENT OF RECEIPT 

The undersigned, on behalf of the State of Michigan, Department of Treasury, acknowledges 
receipt of the forgoing Fiscal Agent Agreement that is part of the Contract issued by Saginaw Valley 
State University to the Oakland International Academy. 

By: 

Alyson Hayden, Director 
Bureau of State and Authority Finance 
Michigan Department of Treasury 
430 W. Allegan Street 
Lansing, Michigan 48922 

Date: 6/27/2023



 
 

SCHEDULE 3 
ACADEMY ARTICLES OF INCORPORATION, FILING ENDORSEMENT AND CERTIFICATE OF GOOD 

STANDING 



















 

 

MICHIGAN DEPARTMENT OF LICENSING AND REGULATORY AFFAIRS 

 

FILING ENDORSEMENT 

 

 
This is to Certify that the  
 

for 
 
 
 

 
      ID Number: 

 
 
 
 
 

received by electronic transmission on                                     , is hereby endorsed. 

Filed on                                       , by the Administrator.        

  
The document is effective on the date filed, unless a subsequent effective date within 90 days after  

received date is stated in the document. 

 

  

 

  

      

      

     
       In testimony whereof, I have hereunto set my  
       hand and affixed the Seal of the Department,  
     

 
 

OAKLAND INTERNATIONAL ACADEMY

2023  ANNUAL REPORT

800847038

September 26, 2023

September 26, 2023

in the City of Lansing, this 26th dayin the City of Lansing, this 26th dayin the City of Lansing, this 26th dayin the City of Lansing, this 26th day
of September, 2023.of September, 2023.of September, 2023.of September, 2023.

Filed by Corporations Division Administrator   Filing Number: 223716385050     Date: 09/26/2023

Linda Clegg, DirectorLinda Clegg, DirectorLinda Clegg, DirectorLinda Clegg, Director
Corporations, Securities & Commercial Licensing BureauCorporations, Securities & Commercial Licensing BureauCorporations, Securities & Commercial Licensing BureauCorporations, Securities & Commercial Licensing Bureau



 
 

SCHEDULE 4 
ACADEMY BYLAWS SIGNED BY ACADEMY DESIGNEE 















 
 

SCHEDULE 5 
DESCRIPTION OF EDUCATIONAL PROGRAM AND EDUCATIONAL GOALS 

 
Standard 1: The Academy shall, at a minimum, demonstrate to the Authorizer that its students are 
making sufficient progress to meet state-identified proficiency targets in each tested content area 
and grade level.  
 
Standard 2: The Academy shall outperform host district/comparable district on the state-identified 
proficiency test.  
 
Standard 3: Using a recognized norm-referenced test, the Academy shall demonstrate that: 

• students’ fall-to-spring growth demonstrates measurable progress toward grade level 
targets (closing the gap—bringing students closer to grade level); and 

• students’ median fall-to-spring Student Conditional Growth Percentile (SCGP) will be at the 
fiftieth percentile or higher (compares like students, with similar scores – not grade specific). 

 
Standard 4: Using a recognized norm-referenced test, the Academy shall demonstrate that: 

• students will achieve scores equal to or greater than the grade level reading and math 
College/Career Readiness (CCR) target; and 

• the percent of students meeting their projected score will average 60% (1 year’s growth in 1 
years’ time). 

 
An Academy identified by the Authorizer as being deficient in meeting the standards above, shall 
further engage, at its sole cost, the services of an entity with a demonstrated track record of 
improving instructional methodologies. This entity shall be acceptable to SVSU, in its sole 
discretion, for a term of two years, and be subject to renewal if the academic program does not reach 
the educational goals set forth herein. 

 
 



Approved by the Board of Directors on December 13, 2023 
  

SAGINAW VALLEY STATE UNIVERSITY STANDARDS 
FOR AN EDUCATIONAL  PROGRAM 

Oakland International Academy Education Program 

 

STANDARD 1:Implementation, Delivery, and Support of the Educational Program 
and Curriculum 

AREA OF INQUIRY A: Mission 

A1. Board Mission/Vision/Values statements are presented annually at staff meetings, 
and teachers are encouraged to integrate these in their “teachable moments” and  
through explicit activities with the following instructions: 
 

A.  Teachers will write the statements down, and principals will facilitate a    
     discussion about what this means. Teachers will brainstorm ways to  
     integrate these into lesson plans and review them with students while    
     keeping the content engaging. 
 
B. Students write the statements down in their journals. Teachers will facilitate a  
    classroom discussion about what this means. Teachers will review these with  
    The students weekly, particularly as these will be integrated into lessons. 
 
C. The college-bound initiatives are implemented to support the culture that  
     views all students as college material and normalizes the idea that all of  
     our students will attend and succeed in post-secondary education. 
 

A2.    The Mission is reflective of a college-bound mentality which is integrated into the 
culture through college adoption by homerooms, visits from college representatives, 
field trips to colleges, college advising and assistance in scholarship applications, 
integration into lesson plans with evidence shown in walk-throughs and observations, 
bulletin boards that announce college events, presentations to parents regarding 
SAT/MME testing and college admittance timeline. 

 
AREA OF INQUIRY B: Educational Program 

  

Bl. Mission Statement 

Our mission is to provide high-quality education to students of all backgrounds in a safe 
and supportive learning environment. We are committed to helping our students achieve 



academic growth and proficiency at grade level and beyond, by preparing them for 
college and career goals.  

OIA's Vision Statement 

Through a strong partnership with all stakeholders, students will be supported in the 
acquisition of English and core content subject matter. Data analysis and program 
evaluation will drive decision-making regarding research-based instructional strategies 
used in the classroom. 

OIA's Statement of Values 

1.  An innovative educational opportunity should be provided for 
every Kindergarten through Twelfth-grade student. 

 
2.   Our unique student population requires various educational strategies  
      and curriculum to achieve grade-level expectations. 
 
3.    All students deserve the opportunity to be academically successful  
       and productive members of society. 
 
4.   Students need opportunities and practice in recognizing examples of   
      quality, ethics, and teamwork in life. 
 
5.    Students require guidance in recognizing that academic preparation and  
       planning, along with personal interest skills, relate to college/ career choice  
       and  understanding of the student's responsibilities to achieve personal  
       success. 

B2. Research supporting our mission and values: 

In one study centered on the SlOP model's application to middle and high school, the 
results indicated that using SlOP in professional development for teachers could 
improve the quality of instruction in writing, oral language, and total English scores for 
English language learners. This resulted in increased English language achievement for 
those students. "Developing Academic Language in English Language Learners through 
Sheltered Instruction," Short, Deborah J; Fidelman, Carolyn G.; Louguit, Mohammed. 
TESOL Quarterly: A Journal for Teachers of English to Speakers of Other Language 
and of Students of English as a Second Dialect, v46 n2, p 334-361, June 2012.   

Elementary teachers utilize guided reading groups to teach reading and language arts. 
This form of differentiated instruction is used because of its research-proven results.  One 
study, "The Positive Effects of Literacy Collaborative on Teaching and Student Learning: 
A Federally-Funded Value-Added Study," cites many positive results of guided reading 
instruction (Bryk, 2008). Dr. Bryk's primary findings of the four-year study was that in the 
first year alone, students in Kindergarten through second grade had an increase of 16% 
in their learning. This rate increased to 32% by the third year of the program's 
implementation.  This was a large study, based on 8,500 children and is "currently the 
largest data set about coaching and student learning in the education field, and the only 



one to include data on student achievement, teacher expertise, and frequency and quality 
of coaching," (Bryk, 2008). 
 
Differentiated instruction allows our teachers time to focus on student-specific needs, 
such as vocabulary instruction. This is important as research shows that students with a 
limited vocabulary, such as English Language Learners, have difficulty comprehending 
what they learn and miss out on the opportunity that reading offers to increase one's 
vocabulary (Blachowicz, Fisher, Ogle, & Watts-Taffe, 2006). 
 
B3. OIA staff members utilize many tools to deliver curriculum in a manner consistent 
with the stated mission and beliefs.  Students have many opportunities to utilize 
technology in their classrooms as assignments and instruction contain use of websites, 
iPad applications, computer applications, and computer-based instruction. Our English 
Language Learners receive specific accommodations in all classrooms through the 
employment of Sheltered Instruction Observation Protocol (SlOP), which requires 
lessons to be designed in a manner most appropriate for those learning English. This 
differentiation in instruction includes steps for special education instruction and ways to 
accommodate all students, and to challenge them at their level. Grant funds are drawn 
for field trips that immerse students in American culture and real-life situations not 
experienced within a school environment. Community service opportunities allow 
students to interact with each other and the community to work in teams to plan quality 
improvements to the school or neighborhood. 
  
With the use of Xello, all 7th-grade students complete self-exploration inventories and 
plan their EDPs with a certified Guidance Counselor.  In addition, through field trips to 
colleges, a focus on all students being college-bound, meeting with recruiters either on-
site or in the school, and guidance counselor assistance with college and scholarship 
applications, OIA works to partner with students in setting and achieving their higher 
education goals.   

B4. OIA engages students in learning through frequent, planned field trips, hands-on 
science experiments and activities, family curriculum nights and activities, rotation 
schedules at the middle and high schools, and course electives. In the classroom, various 
educational strategies such as Sheltered Instruction Observation Protocol (SlOP), guided 
reading, chunking information, small group instruction, and cooperative learning assist 
students in achieving grade-level expectations. Additionally, teachers utilize individualized 
plans for each student, data analysis from assessments, goal setting and recording with 
students, collaboration with specialists and particularly ESL teachers, intentional 
vocabulary instruction, writing across the curriculum, publishing and presentation of 
written work, community service opportunities, external competitions that focus on 
academic and non-academic activities, family-based activities, and student-led 
conferences to give every Kindergarten through Twelfth Grade student an opportunity to 
engage in innovative education. 

B5. To provide the opportunity for all students to achieve the education guaranteed by the 
state, students receive classroom accommodations, English Language Instruction, Special 
Education services, small group instruction with specialists, and modified curriculum and 
assessments. 



  

B6. The OIA Educational Program provides for meeting the needs of all students. OIA 
offers online as well as at-school instruction for students. Meeting student needs is 
accomplished through special education teachers, reading and math coaches, 
paraprofessional staff, advanced pacing within the classroom, small group instruction in 
the classroom, Educational Development Plans and Individual Development Plans for 
each student, grade promotion where appropriate, ESL teacher and classroom 
accommodations for English Language Learners. 

Oakland International Academy offers a unique pathway for students that fuses 
homeschooling with the best parts of traditional education.  Our hybrid offering combines 
online learning with in-person optional learning experiences that are teacher-mentored and 
parent-facilitated. The OIA Virtual Partnership provides a variety of learning opportunities for 
students in grades K-12. This school program is open to all students in the State of Michigan 
looking for flexibility with their learning plans including electives and/or core classes. 
  
The OIA Virtual Partnership strives to offer meaningful and personalized learning 
opportunities for students to grow and thrive as they discover their own unique talents. Our 
courses offer students the chance to strengthen their skills and abilities as they move along 
their educational pathways. Students may choose from a variety of courses including: 

·       100% Online 
·       Blended learning 

  
Important criteria and characteristics of the OIA Virtual Partnership are: 

·       Students are enrolled in 4 core and 2 electives 
·       Thirty-six weeks of instructional content and lessons provided 
·       Combination of online instruction and optional onsite learning experiences 
·       Students are provided with an OVA mentor and certified teacher(s) 
·       Students must communicate with mentor weekly 
·       Standardized testing required (NWEA, M-STEP, PSAT, SAT) 
·       Combination of online instruction and optional onsite learning experiences 

B7.  Formative assessments are defined as “students and teachers continuously gathering 
evidence of learning to adapt what happens in the classroom”.  We believe that all members 
of the learning team—teachers, students, and peers play an integral role in supporting this 
culture of learning.  We encourage teachers to plan their instruction with the following key 
questions:   Where is the learner going?  Where is the learner now?  How will the learner get 
to where he or she needs to be?  How will my academic tasks help the learner meet his or 
her goals? OIA’s system of formative assessments allows teachers to be intentional and 
reflective to get better at using evidence to adjust their learning and teaching immediately.  
OIA uses the following key practices from the work of John Hattie (2009) and Dylan Williams 
(2009): 

Practice #1—Clarifying Learning—What do we want students to learn and be able to do?  
Teachers write and explain content and language objectives to set targets for each lesson. 



Structured Activities:  Lesson Planning; Content and Language Objectives; 
Graphic Organizers; Marzano Best Practices PD; Student Engagement; Technology-
driven; Assessment; 

Practice # 2—Eliciting Evidence—How do we know where students are in their learning?  
Teachers design and use effective lines of inquiry with questions and discussions to gauge 
students’ understanding of the material.  There are two primary purposes of questioning—
promoting student thinking, eliciting evidence of student learning, and clarifying 
misunderstandings. 

Structured Activities:  High-Level and Open-ended Questioning; Technology-
based Assessment; Polling, 4 Corners, Parking Lot, Kahoot, Hands UP, Equity 
Sticks—individual student names for random questioning so that all students get a 
fair chance to engage. 

Practice # 3—Providing Feedback—How do students know what to work on next?  
Teachers emphasize immediate verbal and/or feedback to improve student performance.  
We encourage teachers to use feedback on academic tasks as a way to help students 
reflect and then to help students integrate that feedback into their tasks.  

Structured Activities:  Verbal and Written Feedback; Comment-only marking, 
miscue analysis, anecdotal notes, surveys, rubrics, checklists, observation notes, 
and conversations with students in conferences. 

Practice # 4—Activating Learners--How can we encourage students to own their learning 
and become resources for their peers?  We encourage students to set goals, self-assess, 
and monitor their progress.  To foster a “growth-mindset”, teachers facilitate conversations 
that help them identify which strategies work best for them.  Students engage in reciprocal 
teaching to help each other; for example, a student with a higher level of English proficiency 
works with a newcomer to help translate content and/or provide directions in the target 
language and native language.  

Structured Activities: self-assessment checklists and surveys, Cooperative 
Learning Activities—think pair share, placemat, gallery walk, randomize and rotate 
activities 

B8. An annual reflection on Program Evaluation is conducted using the MICIP tool for 
“Program Evaluation”.  This formal platform is a dynamic tool that helps us evaluate our 
progress on the Program using a self-study/self-assess framework to analyze and 
monitor its progress to determine its effectiveness.  

 OIA considers the implementation, support, and delivery of its educational program by 
reviewing the goal set for each element and whether that goal was met, the cost of each 
element, the amount of training necessary for instructional staff and the amount received, 
the research supporting those elements, the actual implementation and follow through of 
those elements observed during walk-throughs and observations, the mentoring and 



follow-up professional development as problems were encountered, and analysis of the 
data that either supports students' success or not. 

 Additionally, the cost of each element is considered in light of the other factors 
mentioned. This program evaluation is conducted annually as planning for the new school 
year begins to determine which program elements are practical, which need more 
support, and which should be reconsidered. The ability of these elements to work 
together to move our students forward academically at an acceptable rate is a final 
consideration.  This process guides us in our effort to conduct a comprehensive needs 
assessment annually, which dictates our goals and plans.  

AREA OF INQUIRY C: Written Curriculum 

C1. OIA's written curriculum is updated in the online Curriculum Mapping Program called 
Rubicon Atlas.  This is a private and proprietary curriculum designed for the population of 
the students that we serve.  Our Curriculum is aligned with the Michigan Academic 
Standards and the WIDA language proficiency standards.    
 
C2. OIA's written curriculum follows Michigan Academic Standards and WIDA Standards 
in Rubicon ATLAS (RA).  RA offers our teachers and administrators an online tool for 
scope and sequence.  Each course outlines the major units of study, essential questions, 
Michigan Academic Standards, main objectives, lesson sequence and resources along 
with common formative and summative assessments.    
  

C3. Instructional strategies appropriate to our unique population are outlined in OIA's 
written curriculum. 
  

C4. Instructional tools and resources:  All of our instructional resources are listed in the Unit 
Calendars which are found in the Rubicon ATLAS website.  SVSU has access to this site.  

Mathematics:  

● Primary Resources: 
● McGraw Hill’s My Math Program for K-5 
● Reveal Math  
● Glencoe Algebra I, II, and Geometry 

 
Supplementary Resources- 

Technology, textbook series, manipulatives, hands-on materials, 
Discovery Ed, Study Island, BrainPOP!, and student whiteboards; K-5 
teachers utilize Evan Moore resources for skill-building. Khan Academy, 
Imagine Learning and IXL resources, along with the NWEA MAP Suite 



(MAP Growth, MAP Accelerator, and MAP Fluency are used for targeted 
group support. 
 

English/Language Arts: 

● Primary Resources: 
● Wonders Reading (K-5) 
● Study Sync (6-8) 
● Perfection Learning (Cloze Reading and Writer’s Companion) 
● Being a Writer (Collaborative Classroom) 
● Vocabulary and Grammar Workshop 
● Saxon Phonics (K-2) 

Supplementary Resources: MCP Phonics, Zoo Phonics, Focus on Comprehension, 
Leveled Reading Books for Guided Readings 

Common Resources:Technology (laptops and iPads), manipulatives and  
hands-on materials, Discovery Ed, Study Island, BrainPOP! ); RAZ-Kids,  
Learning A-Z, Rosetta Stone, Grammar Skills, Daily Language Instruction  
Program student whiteboard 

Science:  

Primary Resources: Amplify Science (All K-8) 

Secondary Resources:  Open SciEd  

Technology (laptops and iPads), textbook series, manipulatives and hands-on materials, 
Discovery Ed, Study Island, BrainPOP! Or and ESL), student whiteboards 
 
 Social Studies: 

Primary Resources:   McGraw Hill’s Impact on Social Studies 
 
Supplementary Resources: 
 

Technology (laptops and iPads), textbook series, manipulatives, and 
hands-on materials, Discovery Ed, Study Island, BrainPOP! Or and ESL), 
student whiteboards 
 

World Languages: 
 
Arabic Primary Resources: Alif, Ba T 
 



Supplementary Resources: 
Technology (laptops and iPads), manipulatives and hands-on materials, 
journals, Discovery Ed, BrainPOP!, and student whiteboards 

  

Technology: 
 Common Resources  

Technology (laptops and iPads), software and applications, online 
applications, hands-on materials, Discovery Ed 
 

Subject Specific Resources:  Google Suite, Microsoft Office Suite, Apple iPad 
applications, online applications and web sites, and assessments; SMART EXCHANGE 
 

  AREA OF INQUIRY D: Review of Written Curriculum 

Dl.  OIA’s Written Curriculum is updated annually based on the recommendations from 
the Curriculum Committee and School Improvement Team, along with reflections from 
each of the teachers.  This is an iterative process which is both formal and informal in 
nature.  Each week teachers submit lesson plans and reflect on their instructional 
efficacy along with feedback on instructional resources.  Feedback is collected by the 
principals in written form and during reflection dialogs.   
 
Teachers also meet in PLCs to discuss pacing and conduct routine audits to track the 
goals of curriculum completion.  In addition, RA provides administrators with audits via 
reports that describe how many standards a teacher has covered and how close she is 
to completing the curriculum maps along with assessment targets. All feedback is 
formalized, and recommendations are provided in a summary report to the Curriculum 
Committee.  The Curriculum Committee incorporates a three-step integrative process 
that begins with Evaluation, which leads to Revision and then finally into 
Implementation.  In the evaluation phase, members review the scope and sequence and 
check for alignment with state standards. Keen attention is given to suggestions, 
adoptions, and pacing of units, along with enhancements to supplementary resources.    
 
After reviewing the recommendations from PLC teams, Principals, and SIT members, 
they identified recommendations based on the findings.  These changes are presented 
to the Board at an annual meeting, and new changes are submitted for approval.  Once 
the changes are approved, these are reflected in the updated unit plans and unit 
calendars for the following year.  All new updates are written by the Curriculum Team 
Writers and their work is monitored by the Superintendent and Academic Coach.  

  

D2. To ensure adequate delivery of the written curriculum, evidence of lesson plan 
review, classroom walkthroughs, informal and formal observations, growth plans for staff 
and students, and documented feedback, will be maintained and reviewed to gauge 
student achievement. 

 



AREA OF INQUIRY  E: Instruction 

 El. Activities for Area of Inquiry D will ensure that instruction is consistent with the    
 Educational Program. 

  

E2. All teachers share the purpose and objective of the lesson with students by 
following SlOP protocols. 

  

E3. As outlined in Area of Inquiry B, research-based instructional strategies and 
methodologies consistent with the educational program are utilized. 

  

E4 & E5. Utilizing SlOP and Marzano's Observation Protocol, instruction remains 
engaging and emphasizes high-level thinking skills so that the rigor provided to students 
prepares them for meeting standards. 

  

E6. SlOP and Marzano Protocols create an environment where instruction is adapted 
and modified to meet the needs of all learners, as outlined in Area of Inquiry B. 

  

E7. Assessment data from state standardized tests, along with district assessments, are 
utilized by administration and instructional staff to guide classroom instruction. 

  

E8. Instruction is aligned with the written curriculum as outlined in Area of Inquiry C. 

   AREA OF INQUIRY F: Review of Instructional Planning 

Fl. Teacher reflection will be evidenced by reflection journals, lesson plan notes, and 
observation notes. 

  

F2. Administration and instructional staff will utilize Marzano's walkthrough and 
observation protocols to ensure effective instructional planning.  Using 
iObservation platform, administrators collect data with learning walks, informal 
and formal classroom visits.  RA also provides administrators with audits and 
reports that help them monitor progress within the unit plans and completion of 
the curriculum.  

AREA OF INQUIRY G: Assessment 

Gl. & G2. Teachers will work in groups to design common assessments that are 
consistent with the educational program and are aligned with the written curriculum 
and their classroom instruction. 
 
G3. & G4.. Assessment results are used to inform curriculum and instruction and to 
improve student learning by identifying student needs and designing interventions to 
improve individual student performance. 
 



G5. Student achievement is shared throughout the OIA stakeholder community. Every 
October and May, an Education Board Meeting is held to share and discuss student 
assessment results for state and local testing. Staff meetings are held upon the release 
of student assessment data to analyze results and redirect instructional plans. Students 
set goals for and track scores on local assessments, while the results for state and 
local assessments are shared with parents at specific parent meetings and at Parent-
Teacher Conferences. 

 
 
STANDARD II: Leadership Support of the Education Program  

AREA OF INQUIRY A: Leadership 

Al. Leadership oversees the implementation of the Educational Program by recruiting, 
interviewing, recommending for placement, monitoring, training and follow up with 
teaching and support staff. Leadership also administers resources according to student 
enrollment and budget in terms of classroom and school resource management. 
 
A2.  Leadership monitors student performance and progress by reviewing weekly 
lesson plans submitted in order to track curriculum topics covered according to the 
pacing guides.  Students are also monitored through state and local testing.  
Classroom achievement is also monitored by a review of student progress reports and 
report card reviews.  In addition, RA provides administrators with an audit and 
monitoring reports on the progress that teachers are making towards curriculum goals.  
 
A3.  Achievement data reviewed and used at Oakland International Academy consists 
of MSTEP, SAT, PSAT, NWEA Suite, and WIDA.  This data is used to drive instruction 
to assist students in closing the achievement gap. Teachers identify target group 
intervention plans based on the review of these data points. Students are provided with 
diagnostic and prescriptive lessons to help cover any skill gaps. Teachers monitor the 
progress of their students in data meetings with school leaders and during PLCs.  

 
  A4.  Administration will monitor the school improvement plan through a quarterly   
  review. The information gained will allow for redirection where needed. 

 
AREA OF INQUIRY B: School Improvement 
 
B1. The MICIP process is integral to our school success and is evident as a 
“living document”.  MICIP planning starts with our School Improvement Team 
which includes administrators, three teachers and the Superintendent.  We also 
invite parents and students but struggle to gain commitment from the parents.  
During the upcoming year, we intend to secure at least two parents and a board 
member to join our quarterly meetings at the least.  The primary team meets 
monthly and monitors student data and other qualitative indicators regarding the 
MCIP articulation.   
 
We identify goals and research plans for any action items.  The Leadership 
Team is in charge of the platform and also for writing the action plans.  
However, teachers contribute through weekly reflections, PLCs and surveys.  



Parent feedback is included from the Parent Involvement Committee members 
who meet regularly with the school Principals.  All 2023–2024 school-year 
stakeholder surveys will be completed on the MICIP platform.  An informal 
feedback survey will also be given to the teachers annually to collect 
information regarding the efficacy of the SIP goals and activities.  This 
information will be used to evaluate our SIP plans along with the Program 
Evaluation tools from MICIP.  
  
B2. & B3. School Improvement Plan goals are created from current student academic 
data to meet state achievement mandates.  This plan is shared with the teachers at 
the beginning of each year and used as a guide to make all School Improvement 
decisions annually.  The SIP document will dictate all PD and PLC activities along 
with funding allocations for SIP goals.  

 
 

AREA OF INQUIRY C: Professional Development 
 
Cl. & C2. 
The purpose of Professional Development is to increase student achievement, 
enhance classroom instructional practices that promote rigor and relevance 
throughout the curriculum, and build teacher efficacy and capacity within the district.  
OIA District-provided Professional Development is guided by Michigan’s Professional 
Learning Standards. OIA has a two-fold mission with PD planning.  First and 
foremost, district-wide learning targets drive the main PD schedule.  Secondly, a 
reflective approach is utilized to design individualized learning maps for teachers who 
need personalized learning goals.  The district-wide learning targets that drive the PD 
activities are guided by the needs that were identified using data analysis from state 
and local assessments along with qualitative survey results from teachers.   
 
This is articulated in MCIP.  The district-wide PD activities are selected by the school 
administration based on research and best practices.  Once the PD activities are 
identified, district leaders seek out funding resources and secure consultants.  On 
many occasions, turn-key options are more viable and help sustain our training plans. 
Due to new teachers joining the team each year, we have dedicated nine days of PD 
time in August for district-wide initiatives such as SIOP, Data Analysis, Formative 
Assessments, NWEA Suite, 6 + 1 Writing, Marzano—best practices, English 
Language Development Standards-WIDA CAN-DO, Teacher Clarity, Differentiation, 
PBIS and Lesson Design for ELL students.  School-wide plans for PD are embedded 
in weekly PLC work, which includes sustained PD activities and examining students’ 
work along with data-based discussions.  
 
 In addition, each teacher reflects on her teaching practices and completes a growth 
plan annually in Iobserve.  This allows for a personalized PD planning opportunity for 
all teachers.  Administrators approve and monitor the plans and give feedback on 
how well the teacher is progressing towards the goals.  This framework allows for 
teachers to engage in self-reflection and self-development throughout the year. 
School administrators evaluate both personalized and district-wide PD’s in 
Leadership Circles. This year, we have plans to incorporate a formal survey to 



evaluate the efficacy of the PD activities and hope to collect more information that 
could guide us in enhancing our PD Program at OIA.  

  
 
 

Here is the summary of the PD activities that align with our School    
 Improvement Plan: 
  

SIOP—Sheltered-Instruction Observation Protocol 

Dr. Cowger and Dr. Girdwood provided this PD to all instructional staff members to plan and 
deliver lesson plans to ELL students to help them acquire academic language and build 
language proficiency.  This workshop aimed to equip teachers with strategies to help 
support all the ELL students across the subject areas.  Dr.. Ali and Mr. Koch have 
completed the TOT training with MDE and now lead the turn-key sessions for all new  
teachers.  

Center for Applied Linguistics: 

Train the Trainer on Direct Reading Strategies for ELL students.  

This session provided our ESL Coach with practical strategies to incorporate in the reading 
program.  This was a three-day training in Washington D.C. which is designed specifically 
for teachers and professional developers who work with ELL students.  

My Math Training 

McGraw Hill representatives provided our teachers with annual training sessions on their My 
Math Program, which incorporated online digital resources and math manipulatives to 
support the Math Program.  

Master Teacher Professional Development 

We registered all of our instructional team members to complete our Master Teacher ESL 
certification course during the school year.  

4 days of IObservation—Teacher Evaluation 

This PD was provided by Marzano Learning Sciences.  This was part of a Phase II training 
session where teachers engaged in 4 days of comprehensive understanding of the Marzano 
teacher evaluation system.  Dr. Schmidt focused on learning maps to help teachers design 
standards-based learning objectives.  The primary goal of this workshop was to help 
teachers use the Iobservation tool as a means to improve their teaching craft with the use of 
reflective and deliberate teaching practices.  Ms. Ali is the designated chair for leading 
Marzano training in the buildings.  We also utilize the online platform, Iobserve Academy to 
provide teachers with digital resources for a more formalized training plan.  



Restorative Practices 

Restorative Practices  PD was led by Dr. Speck.  Restorative Practices are essentially 
centered on creating a positive impact for all learners academically, socially, and 
behaviorally in a school setting. For instance, students can be asked to reflect on their 
behavior and might be asked to articulate the reasons for making a poor choice. Creating 
this behavior intervention allows students to handle coping rather than immediately 
punishing the behavior. Restorative practices are now encouraged more because strict 
punishment only acts as a quick way to solve the problem. While it might quell the problem 
at that moment, there is no lasting technique or strategy to change the behavior long-term. 

WIDA Alignment 

This PD was provided by Azra Ali,  in quarterly ELL team-meetings to help deconstruct the 
WIDA standards.  ELL teachers learned to unpack the WIDA standards and use the 
standards to create effective lesson plans. We also send two of our ELL teachers to WIDA 
Conferences.  These teachers come back and do turn-key training for staff members.  

Daily 5 

This PD was provided by Azra Ali to all 6-8 ELA teachers to help teachers incorporate a 
center-based learning environment to support the Guided Reading Model.  

Guided Reading 

This PD was provided by Azra Ali to all 6-8 ELA teachers to help teachers incorporate 
Guided Reading strategies as part of the reading improvement plan.  Teachers learned 
about small group differentiation based on reading assessments. 

Guided Math 

This PD was provided by Azra Ali to all 6-8 math teachers to help teachers incorporate 
Guided Math strategies as part of the math improvement plan.  Teachers learned about 
small group focus on math skill-building with the use of technology supplements and 

Guided Writing 

The Instructional Coach attended a two-day, Train-the-Trainer Workshop by the Bureau of 
Education Resources.  This workshop provided hands-on experience on delivering writing 
workshops to other teachers. This PD was utilized in Curriculum Development initiatives and 
later in other turn-key opportunities.  In addition, we contract with the Center for 
Collaborative Classroom. 

 

 

https://teachsimple.com/blog/classroom-management/classroom-culture-2/


Data Analysis Workshops (Quarterly) 

Dr. Cowger facilitated these PD sessions. Data analysis PDs center around reviewing 
MSTEP, PSAT/SAT, and WIDA (fall) and three other sessions following NWEA the fall, 
winter, and spring NWEA test windows. Teachers initially develop “color groups'' for small 
group work, and interventionists, tracking student targets and helping students set goals. 

Formative Assessment 

Formative assessment PDs consist of different approaches to continuously evaluate 
your teaching. The insight gained from this assessment can support revising your 
teaching strategies, leading to better outcomes in student learning and experiences. 
Formative assessment can be contrasted with summative assessment, which is usually 
part of an evaluative decision-making process.  

Textbook Review (Annually) 

In this workshop, all K-12 math teachers explored a variety of textbook programs to provide 
feedback on their recommendations for Textbook adoption.  

 Marzano Annual Conference 

Instructional Coach and School Leader attended the Marzano Conference on Building 
Expertise.  This two-day conference focused on teacher evaluation, formative assessments 
and building instructional capacity.  Turn-key training was provided to all the teachers after 
the June training about the workshops attended.  

NWEA Suite Applications  

With the addition of NWEA Math and Reading, Mr. Cowger has facilitated PD on the recently 
purchased NWEA Fluency and MAP Accelerator.  NWEA Fluency is a diagnostic that 
assesses students in grade K-5 in oral literacy and allows for progress monitoring 
assessment every two weeks.  MAP Accelerator works off of NWEA Math and provides 
each student in grades 3-8 with differentiated and personalized Math practice using Khan 
Academy. 

 

 

 

 

 

 



 



 



 

































































































































































 
 

SCHEDULE 6 
CURRICULUM 

 
These attachments should include a summary of courses/subjects required for each grade, and 
Pacing Guides, Curriculum Maps, and/or concepts addressed. All high school curriculum must 
include physical education and health. 



Michigan Depart of Education Public School Academies Unit 
CURRICULUM REQUIREMENTS 

OAKLAND INTERNATIONAL ACADEMY 

1 | Page 
 

CURRICULUM REQUIREMENTS 
 

In accordance with applicable law and the Contract Terms and Conditions, including Article VI, Section 
6.4, the school shall implement, deliver, and support the Curriculum identified in Schedule 6. The 
submission is required to include a detailed written curriculum by grade or level covering each 
subject/course to be taught and represent a focused, coherent and rigorous learning agenda. At a 
minimum, the subjects to be taught, as required by law, shall include English language arts, 
mathematics, science, social studies, physical education and health for kindergarten through grade 
eight. High school programs are required to offer a course of study that meets the Michigan Merit 
Curriculum (MCL 380.1278a, 380.1278b).  
 
The school’s curricular submission must meet the following requirements. The curriculum will:  

● Demonstrate a logical sequence of learning objectives aligned to state and national standards; 
● Outline instructional resources and tools; 
● Provide the essential vocabulary for each content area; and 
● Specify the methods of assessment.  

 
Specific Health requirements including, but not limited to: 

● Health education (MCL 380.1169, 380.1502 and 380.1170); 
● Dangerous communicable diseases, including, but not limited to HIV/AIDS (MCL 380.1169); and 
● Sex education, if it is part of the school’s curriculum (MCL 380.1506 and 380.1507). 

 
Other considerations: 

● If the curriculum is web-based, the school is required to provide all necessary login and 
password information such that a representative of the MDE Public School Academies Unit may 
review the curriculum in its entirety; 

● Within the curricular document, include a citation to the specific standard(s) to which the 
curriculum is aligned; 

● Complete the course matrix (p 3 & 4), listing all the courses offered per grade or level; and 
● Submit the written curriculum in a consistent format and as separate course documents clearly 

identified by school name, course title, and grade or level.  
 

NON-CORE CURRICULUM REQUIREMENTS 
 

Non-core curriculum is to be submitted in the same format as the core curriculum. The same template 
is required to be used, with a curricular document submitted for each grade, level and subject offered. 
As with the core curriculum, all non-core courses must be explicitly aligned with the state or national 
standards, representing a focused, coherent and rigorous learning agenda.  
 
Health and Physical Education  
 

Health curriculum must address the Michigan health education requirements (MCL 380.1170 and 
380.1502) including the teaching of dangerous communicable diseases (MCL 380.1169 and 380.1170).  

● If the school board adopts the Michigan Model for Health, only a module checklist is required. 
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● Physical education curriculum is required for each grade or level. Participation in extracurricular 
athletics at the high school level may constitute successful completion of this requirement (MCL 
380.1502).  

 
Visual, Performing and Applied Arts  
A written curriculum must be submitted for each visual art, music, dance or theater course offered for 
each grade or level. The curriculum is required to explicitly indicate alignment to the Michigan 
Academic Standards. If state standards are not available for a given subject, alignment to national or 
international standards should be considered and referenced within the document. The standards can 
be accessed at: Michigan Merit Curriculum: Visual Arts, Music, Dance, and Theatre.  
 
World Languages  
A written curriculum must be submitted for each world language course offered for each grade or 
level. World language is required for high school graduation. Students can meet this requirement by 
completing two years of a world language in grades nine through 12 or by completing an equivalent 
learning experience in grades kindergarten through eight, meeting all state proficiency requirements. 
The Michigan World Language Standards and Benchmarks can be accessed at:  
Michigan Merit Curriculum: World Languages Standards and Benchmarks. 
 
Technology and Online Learning Experience  
A written curriculum must be submitted for each technology course offered for each grade or level. 
Technology curriculum must align to the Michigan Integrated Technology Competencies for Students 
(MITECS) 2017. These standards can be accessed at: Michigan Integrated Technology Competencies for 
Students. 

● If the online learning experience requirement for high school graduation is integrated into 
courses, submit documentation showing fulfillment of the online learning experience.  
 

ADDITIONAL RESOURCES 
 
Common Core State Standards Initiative / www.corestandards.org  
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Academy Oakland International Academy 

Curriculum Contact Dr. Azra Ali 

Title Superintendent 

Email azra.ali@emanschools.net 

Phone 2483277673 

 
Web-based curriculum maps can be found on the following site: https://emaninc.rubiconatlas.org/ 
username is authorizer.access@emanschools.net password is quality 
 
https://www.imaginelearning.com/wp-content/uploads/2023/12/EDG-Course-Catalog.pdf 
 
https://drive.google.com/drive/search?q=course%20catalog 
 
https://catalog.hfcc.edu/catalog-archive/2023-2024/courses/ 
 
 
ELEMENTARY COURSES: 
Indicate all subjects/courses that will be offered, changing the course title to reflect the Academy 
courses. 

● Mark with an "X" the grade or level the course will be offered.   
● A written curriculum must be submitted for each course that is offered at the Academy.  

 
Non-core courses are not required to be included on the course matrix for kindergarten through eighth 
grade. 
 

Course K 1 2 3 4 5 6 7 8 
Language Acquisition X X X X X X X X X 
Mathematics X X X X X X X X X 
Science X X X X X X X X X 
Social Studies X X X X X X X X X 
Health X X X X X X X X X 
Physical Education X X X X X X X X X 
Reading X X X X X X X X X 
Writing X X X X X X X X X 
Arabic X X X X X X X X X 
Fine Arts X X X X X X N/A N/A N/A 
Computer Application X X X X X X X X X 
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HIGH SCHOOL COURSES:  
Indicate all subjects/courses that will be offered including the grade offered, adjusting course names to 
reflect Academy offerings.  A written curriculum must be submitted for each course that is offered at 
the Academy. Michigan Merit Curriculum minimum requirements are identified on the below course 
matrix. Additional lines should be added, as needed.  
 
*If students are not required to take a course at a specific grade level, indicate by using the word 
“any.” 
**Virtual Courses are any courses that are delivered using a web-based provider.  List the course titles 
(attach additional pages as necessary); provide a password and login for verification.  
***Off-Campus Courses: List the titles of all off-campus offerings (attach additional pages as necessary); 
submit a course description document with the curriculum submission.   
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Course Name Grade * Course Name Grade* 
ENGLISH/Language Arts (min 4) WORLD LANGUAGES (min 2) 

HS - 9th: English/Language Arts 9 Arabic any 
HS - 10th: English/Language Arts 10   
HS - 11th: English/Language Arts 11   
HS - 12th: English/Language Arts 12   
Honors Composition 10   
English Language Acquisition 9-12 (ESL)   
Honors English/Language Arts any   

MATHEMATICS (min 4) VISUAL, PERFORMING & APPLIED ARTS (min 1) 
HS - Integrated Geometry/Algebra I 9 Visual Arts any 
HS - Honors Algebra I 9 Drama any 
HS - Integrated Geometry/Algebra II 10   
HS - Honors Geometry 10   
HS - Algebra 2 11   
HS - Honors Algebra II 11   
HS - Probability and Statistics 12   
HS - AP Pre-Calculus 12   
HS - Financial Math 12   
    
SCIENCE (min 3) VISUAL, PERFORMING & APPLIED ARTS (min 1) 
HS - Physical Science 9   
HS - Honors Physical Science 9   
HS - Biology 10   
HS - Honors Biology 10   
HS - Chemistry 11   
HS - Honors Chemistry 11   
Science, Technology, and Society 12   
    

SOCIAL STUDIES (min 3) OTHER 
US History & Geography 9 Speech & Debate 12 
World History & Geography 10 Standardized Test Prep English 11 
Civics/Government (.5) 11 Standardized Tes Prep Math 11 
Economics (.5) 11   
AP US History 12   
    
    

PHYSICAL EDUCATION & HEALTH (min .5) VIRTUAL COURSES ** 
Physical Education any See link above for list of courses  
Health any   
    
    
    
  OFF CAMPUS COURSES *** 



Michigan Depart of Education Public School Academies Unit 
CURRICULUM REQUIREMENTS 

OAKLAND INTERNATIONAL ACADEMY 

4 | Page 
 

  Dual Enrollment Psychology  
  Dual Enrollment Sociology  
  Dual Enrollment CIS  
  Dual Enrollment Intro to Business  
  Dual Enrollment Principles of Micro 

Econ 
 

  Dual Enrollment Intro to Humanities  
  Dual Enrollment Speech  
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JOB DESCRIPTIONS/STAFF RESPONSIBILITIES 

AND ESP MANAGEMENT AGREEMENT 
 

• Including requirements for staff certifications, where called for by applicable law. 
• Including ESP Management Agreement. 



School Community Liaison 

Job Description 
 

 

 

Job Title: School/Community Liaison 

Supervisor: School Building Principal 

 

Job Summary 
The School Community Liaison is a person who connects the school to parents and students and 

is there to help students succeed. To do this, they need to maintain positive relationships between 

the school and families. 

 

Essential Duties 
• Make phone calls and home visits as assigned to identified students and families. 

• Assist counselors and teachers in communicating with the parents of students who are 

having attendance and academic problems in school. 

• Share information regarding attendance gained from pupil accounting, counselor(s), and 

teachers of identified students. 

• Assist in verifying absences of students. 

• Perform community outreach for the purpose of obtaining donations of goods and 

services for students and their families. 

• Link students and their families with community resources. 

• Work cooperatively and tactfully with the public and co-workers.  

• Set up home visits and office meetings with parents 

• Organize community events and activities that support families, such as open houses, etc. 

• Drive an automobile as directed. 

• Perform other duties as assigned.  

 

Job Specifications 

To perform this job successfully, an individual must be able to perform each essential duty 

satisfactorily. The requirements listed below are representative of the knowledge, skill and/or 

ability required. Reasonable accommodation may be made to enable individuals with disabilities, 

who are otherwise qualified, to perform the essential functions. 

 

Skills/Qualifications 

 

Knowledge of  
• English & Arabic 

• Interpersonal skills using tact, patience, and courtesy.  

• Available community resources both public and private.  

• Basic computer skills with applications such as MS Word, MS Excel etc.  

• General office procedures and office machines (computer, fax, and copier).  

• English/Arabic usage, grammar, spelling, punctuation, and vocabulary.  

 

 

 

 



Oakland International Academy 
Superintendent 
Job Description 

 
Employed by:  Education Management & Networks, Inc. (EMAN) 

Reports to:      EMAN CEO 

Oversees:   Administrators, Teachers, Other Staff 

Schedule:  Exempt Employee 

The Superintendent is responsible for Implementing the Academic program of the 
District; for the general administration of all teaching, learning and instruction of the 
District; and for advising and making recommendations to the CEO with respect to such 
activities. He/She shall perform all the duties and accept all of the responsibilities 
usually required of a Superintendent as prescribed by Education Management and 
Networks (EMAN), the Educational service Provider contracted with by the Board. 

1. Primary Activities 
The Superintendent shall possess the following powers and be charged with the 
following duties: 

1. To be the chief academic officer of the District, with the right to speak 
on all matters before the CEO and the Board of directors of OIA when 
directed by EMAN to do so. 

2. To enforce all provisions of law and all rules and regulations relating to 
the management of the schools and other educational, social and 
recreational activities under the direction of EMAN and the Contract 
between EMAN and the Board. 

2. Responsibilities 
1. Keep the CEO informed of the condition of the District’s educational 

system; assure effective communication between the CEO and the 
staff of the school system. Relay all communications by the CEO 
regarding personnel to district employees and receive from all school 
personnel any communications directed to the CEO. 

2. Prepare and submit recommendations to the CEO relative to all 
matters requiring CEO action, placing before the CEO such necessary 
and helpful facts, information, and reports as are needed to insure the 
making of informed decisions. 

3. Develop and recommend to the CEO objectives of the educational 
system; see to the development of internal objectives which support 
those of the School Board. 

4. Develop and recommend to the CEO long-range plans consistent with 
population trends, cultural needs, and the appropriate use of District 
facilities, and see to the development of long-range plans which are 
consistent with Board objectives. 



5. See to the development of specific administrative procedures and 
programs to implement the intent established by Board and EMAN 
policies, directives and formal actions. 

6. See to the execution of all decisions of the CEO. 
7. See that sound plans of organization, educational programs and 

services are developed and maintained for the School. 
8. Provide for the optimum use of the staff of the District. See that the 

District is staffed with competent people who are delegated authority 
commensurate with their responsibilities. Define the duties of all 
personnel. 

9. See that appropriate in-service training is conducted.  
10. Prior to action by the CEO, recommend the appointment, discipline or 

termination of employment of the administrators of the District. 
11. Prior to action by the CEO, recommend the appointment, discipline or 

termination of employment of teaching and non-teaching personnel of 
the District. 

12. See to the development throughout the District of high standards of 
performance in educational achievement, use and development of 
personnel, public responsibility, and operating efficiency. 

13. File, or cause to be filed, all reports, requests and appropriations as 
required by various governing bodies and/or Board policies. 

14. Establish and maintain liaison with community groups which are 
interested or involved in the educational programs of the District. 

15. Act on own discretion in cases where action is necessary on any 
matter not covered by CEO policy or directive. Report such action to 
the CEO as soon as practicable and recommend policy in order to 
provide guidance in the future. 

1. Work with the CEO to develop appropriate programs and 
policies, upon either the recommendation of the EMAN CEO 
or the initiative of the Board of Education. 

16. Administrators 
1. Hold regular meetings with Building Principals, 

Coordinators/Directors and all other administrators to 
discuss progress and educational problems facing the 
District. 

2. Direct the operations and activities of administrators; see 
that they effectively guide and coordinate the operations and 
activities of the educational system; secure their assistance 
in formulating internal objectives, plans and programs; 
evaluate their job performance; and stand ready at all times 
to render them advice and support. 

17. Others 
1. Work with other EMAN employees and advisors, including 

auditors, architects, attorneys, consultants and contractors. 



2. Hold such meetings with teachers and other employees as is 
necessary for the discussion of matters concerning the 
improvements and welfare of the schools.  

3. Represent the District before the public, and maintain, 
through cooperative leadership, both within and without the 
District, such a program of public relations as may keep the 
public informed as to the activities, needs and successes of 
the District. 

4. Receive all complaints, comments, concerns and criticisms 
regarding the operation of the District from the public, 
employees of the District, students and Board members. 

 



 
 

27704 Franklin Rd. 
Southfield, MI 48034 

PH: 248-327-7673 FAX: 248-327-7418 
 

Dr. Randy Speck 8/13/21 

Learning Services Coach 

Reports to Mr. Saber, Daily and Dr. Ali, Weekly 
Oversees: Teachers 
Schedule:  Monday-Friday Central Office; Tuesday AM Rounds; Wednesday PM Rounds  
Funding:  ESSER II: Temporary Position to Address Learning Loss  
MINIMUM QUALIFICATIONS 

1. Master’s degree with courses in educational administration, evaluation, testing, planning 
or instruction, Ed.D or Ph.D preferred.  Urban school experience is desirable. 

2. Evidence of management skills, which include success in critical thinking, problem 
solving, excellence in communication (particularly with staff, students, and parents) and 
demonstrated leadership experience.  

3. Evidence of successful experience in planning and directing programming including 
budget development.   

SCOPE OF RESPONSIBILITIES  

Provide leadership, support and evaluation of curricular programs and the system of instruction 
that foster high levels of academic achievement and college readiness for all students. 
Additionally, this position coordinates and monitors all district professional development. 

PERFORMANCE RESPONSIBILITIES 
Monday-Wednesday School Visits—Monday-CLA, Tuesday OIA K-8, Wednesday OIA 
HS/NDA; Thursday and Friday Central Office. 

• NWEA, MSTEP, SAT/PSAT, WIDA Data Analysis and Professional Development 
• MTSS Monitoring 
• Learning Loss Recovery Plans 
• Student Data Meetings with school leaders. 
• Manage and evaluate student data—PS/BAA/WIDA/College Board. 
• Oversee Remote Learning Plans 
• Develop and implement after-school programs. 
• Support with technology integration. 
• Provide coaching and mentoring to staff members. 
• Lead professional development activities during PD and PLC Days. 
• Lead Leader in Me Initiatives 

 
Deliverables:  Team Leadership Efficacy (smooth operations), Academic Achievement—goals 
TBD, Enrollment and Enrichment goals; Cooperative and Collaborative District Culture 
(qualitative surveys). 



 
Position:    Staff Improvement Coach 
Employed by:  Education Management & Networks (www.emaninc.com) 
Reports to:   School Principal and Superintendent/CEO 
Schedule:   Calendar Year: 12 Months 
 
Required Experience: Minimum of 5 years experience as a school principal. Central 
Office experience preferred.  

 
• Salary: Negotiable 
• Benefits: 

o Performance Bonus 
o Medical 
o Dental 
o Vision 
o Short Term Disability 
o 401K Matching 

 
• Job Summary: 

The Staff Improvement Coach promotes and maintains high student achievement by 
providing curricular and instructional leadership, assists in the maintenance of 
overall school site operations as they pertain to academics and student achievement; 
receiving, distributing and communicating information to enforce school, EMAN 
and State policies; maintaining a safe school environment; coordinating site 
activities and communicating information to staff, students, parents and community 
members. 

 
Required Knowledge, Skills and Abilities: 

• Thorough understanding of school operations  
• Ability to coordinate campus support operations  
• Working knowledge of curriculum and instruction  
• Ability to observe instructional program and teaching effectiveness and provide 

feedback 
• Ability to coordinate campus functions  
• Ability to interpret data  

 
Essential Duties and Responsibilities: 

• Coordinates and participates in the selection of personnel (e.g. certificated staff, 
support staff) for the purpose of recommending qualified candidates for employment 

• Assists in the development of committees (e.g. curriculum, safety, site advisory, 
special site committees) for the purpose of coordinating activities, encouraging 
communication and assisting that outcomes achieve school, EMAN, State and/or 
Federal objectives 



• Participates as a member of the EMAN Leadership team in addition to other EMAN 
committees for the purpose of providing and receiving information and making 
decisions 

• Participates in meetings, workshops and seminars for the purpose of conveying 
and/or gathering information required to perform job functions 

• Presents information on various topics for the purpose of communication and 
gaining feedback from staff, students, parents and the community 

• Provides, coordinates and evaluates staff development for the purpose of 
communicating information and strategies for improving instruction and school 
services 

• Observe teaching methods and examine instructional materials in order to evaluate and standardize 
curricula and teaching techniques, and to determine areas where improvement is needed 

• Evaluate curricula, teaching methods, and programs to determine their effectiveness, efficiency and 
utilization, and implement changes as appropriate 

• Collaborate with the administrative team and teachers to develop and maintain curriculum 
standards, mission statements, and to set performance goals and objectives 

• Assists in implementing policy and procedures 
• Strong organizational, communication, public relations, and interpersonal skills 

• Maintains professional and friendly demeanor 

• Is capable of managing time efficiently 

• Demonstrate ability to multi-task effectively 

• Works well with a variety of students, administrators, and parents 

• Exhibits ability to remain polite and calm when dealing with troublesome students or 
frustrated parents 

• Performs related duties as required and requested by supervisor 
 
Qualifications 

• Must have Master's Degree with Educational Leadership from an accredited college 
or university. 

• Strong leadership skills, strong administrative skills, managerial skills, service 
oriented, good under pressure, excellent oral and written communication 
skills, assistance with day-to-day operations. 

 





































































MANAGEMENT AGREEMENT 
This Management Agreement (hereinafter "Agreement") is made and entered into as of the May 
30, 2024 by and between Education Management and Networks, Inc. (hereinafter "EMAN"), a 
Michigan corporation,  located at 27704 Franklin Road, Southfield, Michigan 48034 and 
Oakland International Academy (the "Academy"), a Michigan public school academy, by 
and through its Board of Directors (the "Board"). 
The following is a recital of facts underlying this Agreement: 
 
The Academy is organized as a public school academy under the Revised School Code (the 
"Code"). The Academy has received a contract (the "Contract") from the Saginaw Valley State 
University Board of Control ("SVSU" or "University")) to organize and operate a public school 
academy, with SVSU as the authorizing body. 
 
EMAN specializes in providing educational institutions and other organizations with a variety of 
educational services and products, including management, curriculums, educational programs, 
teacher training, and technology. The products and services of EMAN are designed to serve the 
needs of a diverse student population. 
 
The Academy and EMAN desire to enter into this Agreement, whereby the Academy and EMAN 
will work together to bring educational excellence and innovation to the Greater Detroit 
Metropolitan Area, based upon a mutually agreed upon school design, comprehensive educational 
program, institutional principles and management methodologies. 
THEREFORE, it is mutually agreed as follows: 
 

ARTICLE             I 
TERMS 

 
A. Term. This Agreement shall become effective July 1, 2024, and shall cover 7 academic years, 
with the entire term to end on June 30, 2031 (the "Term"). This Agreement shall not exceed the 
length of the Contract. 

 
Notwithstanding the foregoing, if the Academy's Contract issued by the University is suspended, 
revoked or terminated, or a new charter contract is not issued to the Academy after expiration of 
the Contract, this Agreement shall automatically be suspended or terminated, as the case may be, 
on the same date as the Academy's Contract is suspended, revoked, terminated or expires without 
further action of the parties. 
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ARTICLE II 
CONTRACTUAL RELATIONSHIP 

 
A. Authority. The Academy represents that is authorized by law to contract with a private 
entity to provide educational and management services. The Academy further represents that it 
has received its charter through SVSU to organize and operate a public school academy. The 
Academy is therefore authorized by SVSU to supervise and control such an academy, and is 
vested with all powers within applicable law for developing and implementing the educational 
program contemplated in this Agreement. 
 
B. Contract. Acting under and in the exercise of such authority, the Academy hereby contracts 
with EMAN, to provide functions relating to the provision of educational services and 
management and operation of the Academy in accordance with the terms of this Agreement and 
the Contract. EMAN and the Academy acknowledge that each has reviewed this Agreement and 
all related documents and that they each shall comply with the terms and conditions set forth in 
the Contract. Further, EMAN and the Academy each represent and warrant that they shall 
comply with any and all of the terms and conditions set forth in the Contract. The provisions on 
the Contract shall supersede any competing or conflicting provisions contained in this 
Agreement. 
 
C. Status of the Parties. EMAN is a for-profit corporation, and it is not a division or a part of 
the Academy. The Academy is a body corporate and governmental entity authorized by the 
Code, and is not a division or part of EMAN. The relationship between EMAN and the Academy 
is based solely on the terms of this Agreement. The parties intend that the relationship between 
them created by this Agreement is that of an independent contractor, and that no employee of 
EMAN shall be deemed to be an agent or employee of the Academy except the Academy 
designates the employees of EMAN as agents of the Academy having a legitimate educational 
interest such that they are entitled to access educational records of Academy students under 20 
U.S.C., Section 1232g, the Family Educational Rights and Privacy Act ("FERPA"). EMAN will 
be solely responsible for its acts and the acts of its agents, employees and subcontractors. 
EMAN shall notify the Board if any principal or officer of EMAN, or EMAN (including any 
related organizations or organizations in which a principal or officer of EMAN served as a 
principal or officer) as a corporate entity, has filed for bankruptcy protection in the last six (6) 
months or within any applicable preference period, whichever is longer. 
 
 

ARTICLE III 
FUNCTIONS OF EMAN 

 
A. Responsibility. Under the direction of the Board, EMAN shall be responsible for all of the 
management, operation, administration, and education at the Academy. Such functions include, but 
are not limited to; 

 
1. Implementation and administration of the educational program incorporated into the 

Contract; 
 

2. Recruiting, hiring and employing the principal, teachers, other professional staff and 
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support staff at the Academy consistent with the Contract and Board approved budget; 
 

3. Providing professional development assistance and other training and supervision for 
the staff at the Academy; 

 
4. Management of all personnel and human resources functions for the staff at the 

Academy and other support staff who provide services for the Academy; 
 
5. Continued development, review, and implementation of the curriculum incorporated 

into the Contract; 
 
6. Selection and acquisition on behalf of the Academy of instructional materials, 

equipment and supplies approved by the Board; 
 

7. Pupil accounting, as required on official count days and generally during the course of 
the school year; 

 
8. Procurement and maintenance of insurance on behalf of the Academy; 

 
9. Accounting and financial services as further specified in this Agreement; 

 
10. Control, maintenance and operation of the Academy buildings, including daily 

custodial maintenance, repairs and replacements on an as-needed basis, and long-range 
facilities planning; 

 
11. Installation of technology integral to the school design, including hardware, software, 

programming, upgrading, service, networking and maintenance approved by the Board; 
 
12. Advertising for and recruitment of students, and performing all functions associated 

with enrollment consistent with the Contract, applicable law and Board policies; 
 
13. Cooperation with the Board's legal counsel and independent auditor; 

 
14. Implementation and enforcement of policies established by the Board; 
 
15. Implementation of policies and procedures for the health, safety and welfare of students 

and other persons at the Academy; 
 

16. Compliance services for the legal and regulatory requirements imposed upon the 
Academy; 

 
17. Assisting and consulting in the design of strategic plans for the continuing educational 

and financial benefit of the Academy; 
 

18. Design of an ongoing public relations strategy for the development of beneficial and 
harmonious relationships with other organizations and the community, for 
implementation by the staff at the Academy; 
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19. All other tasks and responsibilities necessary for the implementation and administration 
of the Educational Program incorporated into the Contract; 

 
20. Performance as agent for the Academy and the Board in the overall administration of 

the Academy; 
 
21. All functions which are typically associated with the operation and administration of a 

public school and a public school district and which, in the absence of a management 
agreement with an educational service provider, would be performed by the staff of the 
school or school district; 

 
22. Provision of parent education, including seminars on parent skills, communication 

skills and workshops to improve partnership with parents. 
 
B. Subcontracts. It is anticipated that EMAN will utilize subcontracts to provide some of the 
services it is required to provide to the Academy, EMAN shall not subcontract the management, 
oversight or operation of the teaching and instructional program without the prior approval of the 
Board. Board approval of other subcontracts is not required unless the proposed cost for these 
subcontracted services exceeds the funds appropriated for that purpose. EMAN will receive no 
additional fee as a result of subcontracting of any services. 
 
C. Place of Performance. EMAN reserves the right to perform functions off-site, other than 
instruction, unless prohibited by the Contract or applicable law. Functions which may be 
performed off-site may include but are not limited to purchasing, professional development, and 
administrative functions. Student records shall be maintained on-site and remain the property of 
the Academy. 
 
D. Acquisitions. All acquisitions made by EMAN for the Academy including, but not limited 
to, instructional and educational materials, equipment, supplies, furniture, computers and other 
technology, shall be owned by and remain the property of the Academy. EMAN and its 
subcontractors will comply with Section 1274 of the Code and with the Board's procurement 
policy as if the Academy were making these purchases directly from a third party supplier and 
EMAN will not include any fees or charges to the cost of the equipment, materials and supplies 
purchased from third parties when it seeks reimbursement for the cost of these acquisitions. All 
equipment, materials and supplies procured by EMAN for the Academy shall be inventoried by 
an acceptable method of inventory and an inventory of Academy equipment shall be maintained 
to establish which property belongs to the Academy. 
 
E. Student Recruitment. EMAN shall be responsible for the recruitment of students subject to 
the provisions of the Contract and the policies adopted by the Board. Students shall be selected 
and enrolled in accordance with the procedures set forth in the Contract and in compliance with 
the Code and other applicable law. EMAN shall follow all applicable procedures regarding 
student recruitment, enrollment and lottery management, and shall be responsible for publication 
of appropriate public notices and scheduling open houses. 
 
F. Student Due Process Hearings. EMAN shall provide students with procedural and 
substantive due process in conformity with the requirements of state and federal law regarding 
discipline, special education, confidentiality and access to records, to an extent consistent with
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the Academy's own obligations and the jurisdictional prerogatives of the juvenile justice system. 
The Board shall retain the right to provide due process as required by law and to determine 
whether any student will be expelled. 
 
G. Legal Requirements. EMAN shall provide educational programs that meet the requirements 
imposed under the Contract and applicable law. 
 
H. Rules and Procedures. The Board shall adopt rules, regulations and procedures applicable 
to the Academy and EMAN is directed to enforce these rules, regulations and procedures. 
EMAN shall assist the Board in its policy making function by recommending the adoption of 
reasonable rules, regulations and procedures applicable to the Academy. 
 

1. School Year and School Day: The school year and the school day shall be as provided 
in the Contract and as defined annually by the Board. 

 
2. Authority: EMAN shall have authority and power necessary to undertake its 

responsibilities described in this Agreement except in the case(s) wherein such power 
may not be delegated by law. 

 
3. Contract with SVSU: EMAN will not act in a manner that will cause the Academy to 

be in breach of the Contract. 
 
4. Additional Programs: The services provided by EMAN to the Academy under this 

Agreement consist of the educational program as set forth in the Contract, as the same 
may change from time to time. The Board may decide to provide additional programs, 
including but not limited to after school and evening programs, or programs at 
additional locations pursuant to subsequent amendments to this Agreement and the 
Contract. The parties may also amend this Agreement to allow the Academy to 
purchase additional services from EMAN at mutually agreeable cost. 

 
5. Annual Budget Preparation: EMAN will annually prepare a proposed budget for the 

upcoming school year, subject to approval by the Board which shall not be 
unreasonably withheld. The proposed budget shall conform to the State accounting 
manual and the Uniform Budgeting and Accounting Act, MCL 141.421 et seq. and be 
prepared and maintained in a form satisfactory to the Board and to SVSU. The 
proposed budget shall contain function level detail and comply with public accounting 
standards. The proposed budget shall include anticipated revenues and projected 
expenses and costs reasonably associated with operating the Academy and the 
educational program including, but not limited to, the projected cost of all services and 
educational programs provided to the Academy, rent and lease payments, debt service, 
maintenance and repairs to Academy facilities, supplies and furnishings necessary to  
operate the Academy, taxes, insurance premiums, utilities, professional fees, and other 
costs and expenses connected to the operation of the Academy. The proposed budget 
shall be submitted to the Board no later than the regular Board meeting in May of each 
year, and approved by the Board no later than June 30. EMAN may not make 
deviations from the approved budget, absent an emergency situation, without the prior 
approval of the Board. 
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ARTICLE IV 
OBLIGATIONS OF THE BOARD 

 
A. Board Policy Authority. The Board is responsible for determining the fiscal, governance, 
and academic policies that apply to the operation of the Academy, including but not limited to 
policies relative to the conduct of students while in attendance at the Academy or en route to and 
from the Academy, policies relative to conduct of teachers and other EMAN employees while on 
the premises of the Academy, and policies governing the procurement of supplies, materials and 
equipment. The Board shall exercise good faith in considering the recommendations of EMAN 
on issues including, but not limited to, policies, rules, regulations, procedures, curriculum and 
budgets subject to the constraints of law and the requirements of the Contract. No provision of 
this Agreement shall interfere with the Academy Board's duties under the Contract, and the 
Academy's duties under the Contract shall not be limited or rendered impossible by action or 
inaction of the EMAN. 
 
B. Building Facility. The Board is responsible for securing the availability of a building facility 
that complies with all of the requirements of the Contract and applicable law. The Building 
should be fully functional and furnished to achieve school goals at least six weeks prior to start 
of school year. 
 
C. Legal Counsel. The Board shall select and retain legal counsel to advise it regarding its 
rights and responsibilities under the Contract, this Agreement and applicable law. 
 
D. Chief Administrative Officer. The Board shall select the Chief Administrative Officer . . 
EMAN and no EMAN employee shall be designated as the Chief Administrative Officer of the 
Academy, although an EMAN employee may be a designee of the Chief Administrative Officer 
for certain purposes enumerated by Board action. 
 
E. Audit. The Board shall select and retain the independent financial auditor to perform the 
Academy's annual financial audit in accordance with the Contract and applicable state law. 
 
F. Budget. The Board is responsible for adopting a budget in accordance with the provisions of 
the Uniform Budgeting and Accounting Act, MCL 141.421 et seq. The Board is responsible for 
ensuring that it has adequate resources to fulfill its obligations under the Contract, including but 
not limited to the organization of the Academy, negotiation of the Contract and any amendments, 
payment of employee costs, insurance required under the Contract and this Agreement, the 
annual financial audit and retention of the Board's legal counsel, consultants and employees. In 
addition, the Board is responsible for determining the budget reserve amount included as part of 
the Academy's annual budget, for implementing fiscal policies that will assist the Academy in 
attaining the stated budget reserve amount and for approving necessary amendments to the 
budget to reflect necessary deviations from the Board adopted budget. The budget may be 
amended from time to time as deemed necessary by the Board. 
 
G. Academy Funds. The Board shall determine the depository institution of all funds received 
by the Academy. All funds received by the Academy shall be deposited in the Academy's 
depository account. Signatories on the depository account shall be Board members designated 
annually by Board resolution. 
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H. All interest or investment earnings on Academy deposits shall accrue to the Academy. All 
state school aid funds and grants received by the Board shall be made available to EMAN within 
five days of receipt thereof, with the exception of funds needed to pay EMAN's management fee 
and funds required for payment of other Board obligations including payment for the Board 
attorney and independent auditor. One-eleventh of the amount budgeted for such Board 
obligations shall be withheld from each of the eleven state school aid payments, and adjusted 
through the year based upon changes in budget estimates. 
 

1. Governmental Immunity: The Board shall determine when to assert, waive or not 
waive its governmental immunity. 
 

2. Contract with SVSU: The Board will not act m a manner which will cause the 
Academy to be in breach of the Contract. 

 
 

ARTICLE V 
FINANCIAL ARRANGEMENTS 

 
A. School Source of Funding. As a Michigan public school academy, the source of funding for 
the Academy is state school aid payments based upon the number of eligible students enrolled in 
the Academy combined with such other payments as may be available from state and federal 
sources for specific programs and services. 
 
B. Other Revenue Sources. In order to supplement and enhance the state school aid payments 
and improve the quality of education at the Academy, the Board and EMAN, with prior Board 
approval, shall endeavor to obtain revenue from other sources. In this regard: 
 

1. The Academy and/or EMAN shall solicit and receive donations consistent with the 
mission of the Academy. 
 

2. The Academy and/or EMAN may apply for and receive grant money, in the name of the 
Academy with the prior approval of the Board. 

 
3. To the extent permitted under the Code, EMAN may charge fees to students for extra 

services such as summer programs, after school programs and athletics and charge non- 
Academy students who participate in such programs. 

 
All funds received by EMAN or the Academy from such other revenue sources shall inure to and 
be deemed the property of the Academy, except as otherwise agreed by the parties in writing. 
 
C. Compensation for Services. The Academy shall pay EMAN an annual management fee for 
each school year during the term of this Agreement. The amount of this annual fee shall be 
twelve percent (12%) of the sum of (a) all funds the Academy receives directly (State Aid, 3lA, 
Title I, II, Ill, etc.) or indirectly (Lunch/Breakfast, Special ED, IDEA, Grants, etc.) attributable to a 
school year of the Academy during which EMAN provides services under this Agreement 
except for donations that are made to Academy. The management fee shall be paid in eleven (11) 
approximately equal installments from October through August, based upon Board approved 
budgeted amounts s of expected revenue. Payments shall be made within five (5) business days
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of receipt of the Academy of state school aid payments. If necessary, EMAN will cooperate with 
the Academy to modify the exact date of any monthly installment to coordinate with the timing 
of the receipt of funds by the Academy. Management fee payments will be modified throughout 
the year, as necessary, based upon changes in estimated revenues of the Academy. Should the 
system of funding the Academy change significantly, the parties reserve the right to renegotiate 
the Agreement. 
 
D. Reasonable Compensation. EMAN' s compensation under this Agreement is reasonable 
compensation for services rendered. EMAN's compensation for services under this Agreement 
will not be based, in whole or in part, on a share of net profits from the operation of the 
Academy. 
 
E. Payment of Educational Program Costs. In addition to the fee in Article V(C), the 
Academy shall reimburse EMAN for all costs reasonably incurred and paid by EMAN in 
providing the Educational Program at the Academy, consistent with the Board approved budget. 
Such costs shall include, but shall not be limited to, salaries and fringe benefits for all personnel, 
curriculum materials, professional development, Central Office Services (which would include, 
but are not limited to payment of Academy executive administration salaries, compliance, human 
resources and payroll services) solely for the benefit of the Academy, textbooks, library books, 
computer and other equipment, software, supplies utilized at the Academy for educational 
purposes, services provided pursuant to subcontract, maintenance, utilities, and marketing and 
development costs. Marketing and development costs paid by or charged to the Academy shall 
be limited to those costs specific to the Academy's program, and shall not include any costs for 
the marketing and development of EMAN. In paying costs on behalf of the Academy, EMAN 
shall not charge any added fee. The Academy shall not reimburse EMAN for any costs incurred 
or paid by EMAN as a result of services provided or actions taken pursuant to this Agreement 
unless otherwise specifically indicated herein. EMAN shall present proper documentation to the 
Board on a monthly basis of all expenses incurred pursuant to this Agreement for approval by the 
Board. At its option, the Board may advance funds to EMAN for fees and expenses associated 
with the Academy's operation, provided that documentation for the fees and expenses is 
provided to the Board within thirty (30) days after expenses are incurred. Any costs reimbursed 
to EMAN that are determined by an independent audit not to be incurred on behalf of the 
Educational Program of the Academy shall be promptly returned to the Academy by EMAN. 
 
F. EMAN Costs. EMAN shall not be reimbursed for any corporate expenses of EMAN or 
expenses not related to providing the Education Program at the Academy. 
 
G. Other Public School Academies. The Academy acknowledges that EMAN may enter into 
management agreements with other public school academies. EMAN shall separately account for 
reimbursable expenses incurred on behalf of the Academy and other public school academies 
and only charge the Academy for expenses incurred on behalf of the Academy. 
 
H. Financial Reporting. EMAN shall be responsible for performing the functions and duties 
described in this section. On a monthly basis, EMAN shall provide the Board with financial 
statements that (at a minimum) include: a bank reconciliation, aged report of accounts 
receivable, balance sheet, and an object- level detailed statement of revenues, expenditures and 
changes in fund balance that includes a comparison of budget-to-actual information and an 
explanation of variances. This report shall be prepared in advance of the Board meeting to be
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available for Board packets sent to Board members, and its designees, in preparation for Board 
meetings at least five (5) days prior to the meeting. EMAN shall provide special reports as 
necessary to keep the Board informed of changing conditions. 
 
I. Audit Report Information. EMAN will make all of its records related to the Academy 
available to the Academy's independent auditor selected by the Board. EMAN staff will 
cooperate with the Academy's independent auditor, and EMAN shall not select or retain the 
Academy's independent auditor. EMAN corporate records, office records, tax records and profit 
and loss statements are excluded. 
 
J. Access to Records. EMAN shall keep accurate information pertaining to its operation and 
management of the Academy, and retain all of information records in accordance with applicable 
law. Such information includes without limitation information specified in the Contract, shall be 
available to the Academy as deemed necessary by the Board in order to enable the Academy to 
fully satisfy its obligations under the Contract and applicable law. Financial, educational, 
operational and student records that are now or may in the future come into the possession of 
EMAN remain Academy records and are required to be returned by EMAN to the Academy 
upon demand, provided that EMAN may retain copies of records necessary to document the 
services provided to the Academy and its actions under the Agreement. EMAN and the Academy 
shall maintain the proper confidentiality of personnel, student and other records as required by 
law. All Academy records shall be physically or electronically available, upon request, at the 
Academy's physical facilities. All records pertaining to teacher and administration certification, 
as well as a copy of the employee handbook shall be maintained physically on site or directly 
accessible at the Academy facility. The financial, educational, operational and student records 
pertaining to the Academy are Academy property and are public documents subject to disclosure 
in accordance with the provisions of applicable law. This Agreement shall not be construed to 
restrict SVSU's or the public's access to these records as required by law or the Contract. 
 
Additionally, on an annual basis, EMAN shall make information available to the Academy as 
deemed necessary by the Board in order to enable the Academy to fully satisfy its obligations 
under Section 7.4 of the Contract and also at least the same information that a school district is 
required to disclose under section 18(2) of the State School Aid Act of 1979, MCL 380.1618, for 
the most recent school fiscal year for which the information is available. Within thirty (30) days 
of receipt of this information, the Academy Board shall make the information available on the 
Academy's website home page, in a form and manner prescribed by the Department of 
Education. The defined terms in section 503c of the Code, MCL 380.503c, shall have the same 
meaning in this Agreement. 
 
EMAN shall also make available to SVSU and to the public information required under section 
503 of the Code, MCL 380.503. 
 
 

ARTICLE VI 
PERSONNEL AND TRAINING 

 
A. Personnel Responsibility. EMAN shall have the sole responsibility and authority to 
determine staffing levels, subject to the Board approved budget and Board approval of the 
number of classrooms and students per classroom, and to select, evaluate, assign, discipline and
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transfer personnel, consistent with state and federal law. All personnel must meet legally 
required qualifications for their positions. With the exception of Board employees, if any, 
EMAN shall be the employer of all individuals working at or for the Academy and will be 
responsible for the payment of all costs attributable to these employees, including wages, 
salaries, fringe benefits, unemployment costs, workers compensation costs, and liability 
insurance costs, subject to reimbursement pursuant to Article V, Paragraph E. The ESP is 
prohibited from executing contracts with its staff assigned to the Academy (including by way of 
example and not limitation, teachers, administrators, counselors and the like) that contain 
noncompete agreements of any nature. EMAN shall require all EMAN employees to undergo 
criminal background, criminal history and unprofessional conduct checks required by applicable 
law and for EMAN to store evidence of such on site, in physical form, at the Academy or 
directly accessible at the Academy facility in accordance with applicable law. 
 
B. School Administrator. Because the accountability of EMAN to the Academy is an essential 
foundation of this partnership, and because the responsibility of the School Leader is critical to 
its success, EMAN will have the authority, consistent with state law, to select and supervise the 
School Administrator and to hold him or her accountable for the success of the Academy. 
Consistent with the Board approved budget, the employment contract with the School Leader, 
and the duties and compensation of the School Leader shall be determined by EMAN. EMAN 
with the assistance of the School Leader will, in turn, have the authority to select and hold 
accountable the teachers in the Academy. 
 
C. Teachers. Subject to the Contract, Board approved budget and limitations contained in 
Article VI, Paragraph A, prior to the commencement of each school year, and from time to time 
thereafter, EMAN shall determine the number of teachers required for the operation of the 
Academy. The curriculum taught by such teachers shall be the curriculum set forth in the 
Contract. Such teachers may, in the discretion of EMAN work at the Academy on a full or part- 
time basis. If assigned to work for the Academy on a part-time basis, such teachers may also 
work at other schools managed by EMAN. Each teacher assigned to or retained to work at the 
Academy shall hold a valid teaching certificate or permit issued by the State Board of Education 
under the Code, to the extent required under the Code, and shall meet all other requirements of 
applicable law. 
 
D. Support Staff. Subject to the Board approved budget, prior to the commencement of each 
school year, and from time to time thereafter, EMAN shall determine the number and functions 
of support staff required for the operation of the Academy. EMAN shall hire and provide the 
Academy with such support staff, qualified in the areas required, as are required by the 
Academy. Such support staff may, at the discretion of EMAN work at the Academy on a full- 
time or part- time basis. If assigned to the Academy on a part-time basis, such support staff may 
also work at other schools operated by EMAN. 
 
E. Training. EMAN shall provide training in its methods, program, curriculum and technology 
adopted by the Board, to all teaching personnel, on a regular and continuous basis. Non- 
instructional personnel shall receive such training as EMAN determines as reasonable and 
necessary under the circumstances. 
 
F. Leased Employees. If at any time during the Term of this Agreement, EMAN leases 
employees to the Academy, EMAN shall ensure that its contract with the employee leasing 
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company states that the leasing company accepts full liability for benefits, salaries, worker's 
compensation, unemployment compensation and liability insurance for its employees leased 
to the Academy or working on Academy operations. EMAN shall provide legal confirmation 
to the Academy Board that the employment structure qualifies as employee leasing. 
 
G. Performance Evaluation System. EMAN agrees to adopt, implement and maintain a 
performance evaluation system for all required personnel as required by applicable law. 
 
 

ARTICLE VII 
ADDITIONAL PROGRAMS 

 
A. Additional Programs. The services provided by EMAN to ACADEMY under this 
Agreement consist of the educational program during the school year and school day as set forth 
in the Contract. EMAN, in cooperation with the Academy may provide additional programs 
including, but not limited to, adult and community education, pre-kindergarten, summer school, 
and latch-key programs, on such terms and conditions as EMAN and the Academy deem 
mutually agreeable. The Academy shall be responsible for obtaining the written consent of 
SVSU whenever required under the Contract when any change requires such consent. 
 
B. Food Services and Transportation. EMAN may, at its discretion, may provide food service 
and transportation services to students at the Academy, provided, however, such cost must be 
able to be passed on to the students or fully reimbursed by appropriate funding. 
 
 

ARTICLE VIII 
TERMINATION OF AGREEMENT 

 
A. Termination by EMAN. EMAN may terminate this Agreement with cause prior to the end 
of the term specified in Article I in the event that the Academy fails to remedy a material breach 
within sixty (60) days after notice from EMAN. A material breach may include, but is not 
limited to, failure to make payment to EMAN as required by this Agreement, or failure to give 
reasonable consideration to the personnel, curriculum, program, or similar material 
recommendations of EMAN, regarding the operation of the Academy, a violation of the 
Agreement or applicable law. Upon such termination, EMAN shall have the option to reclaim 
any usable property or equipment (e.g., copy machines, personal computers) installed by EMAN 
and not paid for by the Academy, or to reclaim the depreciated cost of such equipment. Provided, 
however, all textbooks and instructional materials and any office operating assets, to the extent 
paid for by the Academy shall remain the property of the Academy. 
 
B. Termination by the Board. The Board may terminate the term of this Agreement after sixty 
(60) days prior written notice to EMAN upon the occurrence of any of the following: 
 

1. If EMAN shall cease to be approved by SVSU to render services under this Agreement; 
 

2. In the event that EMAN or any of its Shareholders, and/or Board of Directors shall be 
guilty of felony or fraud, gross dishonesty, or other act of gross misconduct in the 
rendering of services under the Agreement; 
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3. In the event that EMAN fails to remedy a material breach of its duties or obligations 
under this Agreement within sixty (60) days after written notice of the breach is provided 
to EMAN by Academy; 

 
Upon such termination, EMAN shall have the option to reclaim any usable property or 
equipment (e.g. copy machines, personal computers) installed by EMAN and not paid for by 
ACADEMY or to reclaim the depreciated cost of such equipment. Provided, however, all 
textbooks and instructional materials and any office operating assets, to the extent paid for by 
ACADEMY shall remain the property of the Academy. Upon demand, costs related to the 
operation of the Academy incurred beyond the effective date of termination shall be reimbursed 
to EMAN to the extent applicable, including teacher contracts and related taxes and benefits, 
unemployment expense, and fees related to the cancelation of any subcontracts negotiated by 
EMAN for the benefit of the Academy. 
 
Notwithstanding the foregoing, this Agreement may be terminated by either party immediately in 
the event the other party is declared bankrupt or insolvent, or makes an assignment for the 
benefit of its creditors, or if a receiver is appointed or any proceedings are commenced, 
voluntary or involuntary, by or against such party under bankruptcy or similar law and such 
status is not cured within sixty (60) days from its occurrence. 
 
C. Change in Law. If any federal, state, or local law or regulation, or court decision has a 
material adverse impact on the ability of either party to carry out its obligations under this 
Agreement, then either party, upon written notice, may request renegotiation of this Agreement, 
and if the parties are unable or unwilling to renegotiate the terms within ninety (90) days after 
the notice, the party requiring the renegotiation may terminate this Agreement on thirty (30) days 
further written notice. 
 
D. Termination or Expiration. Upon expiration of this Agreement at the completion of the 
Term without renewal of the Contract, EMAN shall have the right to reclaim any property or 
equipment including but not limited to copy machines, personal computers, that it provided to 
the Academy at its expense, or which were installed by EMAN or to claim the depreciated cost 
of such equipment. Fixtures to the extent required by the lease with the building owner, and 
building alterations shall become the property of the building owner. Upon termination the ESP 
shall, without charge (i) close the books on the then-current fiscal quarter; (ii) organize and 
prepare the Academy's records for transition to the new ESP; (iii) organize and prepare student 
records for transition to the new ESP; and (iv) provide for the orderly transition of employee 
compensation and benefits to the new ESP without disruption to staffing. 
 
E. Effective Date of Termination. In the event this Agreement is terminated by either party 
prior to the end of the Term specified in Article I, absent unusual and compelling circumstances, 
the termination will not become effective until the end of that school year. Provided, however, 
that EMAN shall provide necessary transition services at a reasonable fee, negotiated and agreed 
upon by the parties. 
 
F. Early Termination. In the event the University determines to exercise its prerogative under 
MCLA 380.507(7) and the Contract to reconstitute the Academy by requiring the termination or 
amendment of this Agreement, this Agreement may be terminated or amended with no cost or
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penalty to the Academy, and no recourse to the University or any third party affiliated with or 
engaged by the University, by EMAN or any subcontracted person or entity of EMAN. 
 
 

ARTICLE IX  
INDEMNIFICATION 

 
A. Indemnification of EMAN. To the extent permitted by law, the Academy shall indemnify 
and hold EMAN (which term for purposes of this Paragraph A, includes EMAN's officers, 
directors, and employees) harmless against any and all claims, demands, suits, or other forms of 
liability that may arise out of, or by reason of, any noncompliance by the Academy with any 
agreements, covenants, warranties, or undertakings of the Academy contained in or made 
pursuant to this Agreement; and any misrepresentation or breach of the representations and 
warranties of the Board contained in or made pursuant to this Agreement. In addition, the 
Academy shall reimburse EMAN for any and all legal expenses and costs associated with the 
defense of any such claim, demand, or suit. The indemnification requirements of this paragraph 
may be met by the purchase of insurance in a form and amounts acceptable to EMAN. 
 
B. Limitations of Liabilities. The Academy may assert all immunities and statutory limitations 
of liability in connection with any claims arising under this Agreement. 
 
C. Indemnification of the Academy. EMAN shall indemnify and hold the Academy (which 
term for purposes of this Paragraph C, includes the Academy's officers, directors, agents and 
employees) harmless against any and all claims, demands, suits, or other forms of liability that 
may arise out of, or by reason of, any noncompliance by EMAN with any agreements, 
covenants, warranties, or undertakings of EMAN contained in or made pursuant to this 
Agreement, including any and all employment related claims, demands or suits by EMAN 
employees, former employees or applicants; and any misrepresentation or breach of the 
representations and warranties of EMAN contained in or made pursuant to this Agreement. In 
addition, EMAN shall reimburse the Academy for any and all legal expenses and costs 
associated with the defense of any such claim, demand, or suit. The indemnification 
requirements of this paragraph may be met by the purchase of insurance in a form and amounts 
acceptable to the Academy. 
 
D. Indemnification for Negligence. The Academy shall indemnify and hold harmless EMAN 
and EMAN's Owner, Board of Directors, partners, officers, employees, agents and 
representatives, from any and all claims and liabilities which EMAN may incur and which arise 
out of the negligence of the Academy's directors, officers, employees, agents or representatives. 
EMAN shall indemnify and hold harmless the Academy, and the Academy's Board of Directors, 
officers, employees, agents or representatives, from any and all claims and liabilities which the 
Academy may incur and which arise out of the negligence of EMAN's directors. officers, 
employees, agents or representatives. 
 
E. Indemnification of SVSU. The parties acknowledge and agree that the SVSU Board of 
Control, Saginaw Valley State University and its members, officers, employees, agents or 
representatives are deemed to be third party beneficiaries for purposes of this Agreement. As 
third party beneficiaries, the parties hereby promise to indemnify and hold harmless SVSU 
Board of Control, Saginaw Valley State University and its members, officers, employees, agents
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or representatives from all claims, demands, or liability, including attorney fees, and related 
expenses, on account of injury, loss or damage, including, without limitation, claims arising from 
bodily injury, personal injury, sickness, disease, death, property loss or damage or any other 
losses of any kind whatsoever and not caused by the sole negligence of SVSU, which arise out of 
or are in any manner connected with SVSU Board of Control's approval of the Academy's 
application, SVSU Board of Control's consideration of or issuance of a Contract, the 
Academy's preparation for and operation of the Academy, or which are incurred as a result of 
the reliance by Saginaw Valley State University, SVSU Board of Control or its members, or their 
respective officers, employees, agents or representatives, upon information supplied by the 
Academy or EMAN, or which arise out of the failure of the Academy to perform its obligations 
under the Contract or Applicable Law. The parties expressly acknowledge and agree that 
Saginaw Valley State University, SVSU Board of Control and its members, and their respective 
officers, employees, agents or representatives, or any of them, may commence legal action 
against either party to enforce its rights as set forth in this Agreement. 
 
 

ARTICLEX  
INSURANCE 

 
EMAN shall maintain such policies of insurance as required by the Contract and the 
Michigan Universities Self-Insurance Corporation ("M.U.S.I.C."). Any policy of insurance 
maintained by EMAN must include coverage for sexual molestation or abuse, must name the 
University as an additional, named insured, and shall not be changed, revoked or modified 
absent thirty (30) days' notice to the SVSU President.  In the event the University or 
M.U.S.I.C. requests any change in coverage by educational management companies, EMAN 
agrees to comply with any change in the type of or amount of coverage, as requested, within 
thirty (30) days after notice of the insurance coverage change. EMAN's insurance is separate 
from and in addition to the insurance the Academy Board is required to obtain under the 
Contract. EMAN shall comply with the information and for reporting requirements under 
the terms and conditions of each of the policies of insurance required hereunder. EMAN 
shall ensure that the Academy and SVSU are both named as additional insureds on the 
policies required herein. EMAN shall purchase additional coverage on policies if reasonably 
requested by the Academy or required by law. In the event the University President modifies 
the level, type, scope or other aspects of such coverage, then the ESP shall undertake like and 
similar modifications within 30 days of being notified of such change. 
 
Insurance, The Academy Board shall secure and maintain in its own name as the "first named 
insured" at all times as required by the Contract and M.U.S.I.C. 
 
 

ARTICLE XI 
WARRANTIES AND REPRESENTATIONS 

 
The Academy and EMAN each represent that it has the authority under law to execute, deliver, 
and perform this Agreement, and to incur the obligations provided for under this Agreement, 
that its actions have been duly and validly authorized, and that it will take all steps reasonably 
required to implement this Agreement. 
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ARTICLE XII 
DISPUTE RESOLUTION PROCEDURE -ARBITRATION 

 
All disputes between the parties, concerning any alleged breach of this Agreement, or arising out 
of or relating to the interpretation of this Agreement or the parties performance of their 
respective obligations under this Agreement, shall be submitted to arbitration. Unless the parties 
agree upon a single arbitrator, the arbitration panel shall consist of three persons, including one 
person who is selected or recommended by the Academy, and one selected by EMAN, and one 
person selected by the parties. The arbitration shall be conducted in accordance with the 
commercial Arbitration Rules of the American Arbitration Association, with such variations as 
the parties and arbitrators unanimously accept. The parties shall be responsible for their own 
respective costs and attorney fees. 
 
 

ARTICLE XIII 
MISCELLANEOUS 

 
A. Sole Agreement. This Agreement supersedes and replaces any and all prior agreements and 
understandings between the Academy and EMAN. 
 
B. Force Majeure. Neither party shall be liable if the performance of any part or all of this 
contract its prevented, delayed, hindered, or otherwise made impracticable, or impossible by 
reason of any strike, flood, riot, fire, explosion, war, act of God, sabotage, accident, or any other 
casualty, or cause beyond either part's control, and which cannot be overcome by reasonable 
diligence and without unusual expense. 
 
C. Notices. All notices, demands, requests, and consents under this Agreement shall be in 
writing, shall be delivered to each party, and shall be effective when received by the parties or 
mailed to the parties at their respective addresses as set forth below, or at such other address as 
may be furnished by a part to the other party: 
 
 

If to EMAN: 
 
Ahmed Saber, President 
EMAN, INC. 
27704 Franklin Road 
Southfield, Michigan 48034 
 
If to Oakland International Academy: 
 
Board President 
Oakland International Academy  
2650 Caniff Street 
Hamtramck, Michigan 48212 
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D. Severability. The invalidity of any of the covenants, phrases, or clauses in this Agreement 
shall not affect the remaining portions of this Agreement, and this Agreement shall be construed as 
if such invalid covenant, phrase, or clause had not been contained in this Agreement. Such 
invalid covenant, phrase or clause shall be replaced or the remaining provisions construed so as 
to represent the parties' original intent as nearly as possible. 
 
E. Successors. This Agreement shall be binding upon, and inure to the benefit of the parties 
and their respective successors. 
 
F. Entire Agreement. This Agreement is the entire agreement between the parties relating to 
the services provided, and the compensation for such services. The Academy Board and EMAN 
may not substantially amend this Agreement without notifying the SVSU President. No 
amendment shall be contrary to the Contract and shall be accompanied by a Legal Opinion. 
Whether or not substantial, the Academy shall submit to the SVSU President Designee all 
amendments to this Agreement within 10 days after such amendment. The Agreement and any 
amendment to this Agreement shall not be effective until and unless the SVSU President 
Designee notifies the Academy in writing that it has reviewed and does not disapprove the 
Agreement or amendment to the Agreement. 
 
G. Non-Waiver. No failure of a party in exercising any right, power, or privilege under this 
Agreement shall affect such right, power, or privilege, nor shall any single or partial exercise 
thereof preclude any further exercise thereof or the exercise of any other right, power or 
privilege. The rights and remedies of the parties under this Agreement are cumulative and not 
exclusive of any rights or remedies which any of them may otherwise have. 
 
H. Assignment. This Agreement shall not be assigned or assignable by either party to any third 
party, provided EMAN may without the consent of the Board, delegate the performance but not 
responsibility for such duties and obligations of EMAN specifically set forth herein. 
 
I. Survival of Termination. All representations, warranties, and indemnities made herein shall 
survive termination of this Agreement. 
 
J. Governing Law. This Agreement shall be governed by and enforced in accordance with the 
laws of the State of Michigan. 
 
K. Confidential Information and Propriety Rights. The parties hereby agree and 
acknowledge that, in the course of performing this Agreement, certain confidential information 
or trade secrets, including, but not limited to, know-how, curriculum design and implementation, 
operational techniques, technical information, computer software, training materials, training 
methods and practices, all of which are considered to be confidential in nature (the "Confidential 
Information") may be disclosed to one another. The parties therefore agree, subject to the 
requirements and/or limitations of the Contract, MCL §380.502(3), the Freedom of Information 
Act or any other applicable law, that any Confidential Information communicated to or received 
or observed by a party hereto shall be in confidence and not disclosed to others or used for such 
party's benefit without the prior written consent of the other party. In addition, all Confidential 
Information disclosed to or observed or received by a party shall at all times remain the property 
of such party, and all documents, together with any copy or excerpt thereof, shall be promptly 
returned to such party upon request. The  parties  acknowledge  and  agree  that  this



prov1s10n shall survive the termination or expiration of this Agreement. The parties 
acknowledge and agree that the Academy owns all proprietary rights to curriculum or 
educational materials that (i) are directly developed and/or paid for by the Academy; or (ii) 
developed by EMAN at the direction of the Board with Academy funds dedicated for the 
specific purpose of developing such curriculum or materials, and that EMAN owns (i) all 
curriculum or educational materials previously developed or copyrighted by EMAN; or (ii) 
curriculum or educational materials that are developed by EMAN using funds from the 
Academy that are not dedicated for the specific purpose of developing Academy curriculum or 
educational materials. Notwithstanding the foregoing, EMAN's educational materials and 
teaching techniques used by or at the Academy may be subject to disclosure under the Revised 
School Code, the Contract or the Michigan Freedom of Information Act to the extent required 
thereby. 

L. Board Authority. No provision of this Agreement shall interfere with the Board's duty
to exercise its constitutional, statutory, contractual and fiduciary responsibilities governing the
operation of the Academy. No provision of an ESP agreement shall prohibit the Board from
acting as an independent, self-governing public body, or allow public decisions to be made
other than in compliance with the Open Meetings Act.

M. Other Financial Relationships. Any lease, promissory notes or other negotiable
instruments, lease-purchase agreements or other financing agreements between the Academy
and EMAN shall be contained in a document separate from this Agreement. EMAN does not
enter this Agreement with an interest in entering into promissory notes or other financing
agreements and is not expected by the Academy to serve as guarantor for promissory notes
or other financing agreements through other lenders.

The parties have executed this Agreement as of the day and year first above written. 

EDUCATION MANAGEMENT AND 
MANAGEMENT, INC. 

-----

By: 

Ahmed Saber, President 
EMAN, Inc. 

ADACEMY BOARD OF DIRECTORS 

By

� 

Board President 
Oakland International Academy 
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SCHEDULE 8 
DESCRIPTION OF PHYSICAL PLANT 

 
• Certificate of Occupancy for each site at which academy operates. 
• Description of each site at which academy operates, as well as grade configuration. 
• Lease, if applicable. 
• Land contract, if applicable. 
• Deed evidencing ownership of property, if applicable. 
• If facility or facilities are financed through long term (greater than one year) indebtedness, a brief 

description of the financing, prepared by the Academy’s legal counsel and addressed to the 
SUPO, and the debt-service schedule evidenced in the financing documents. 



OAKLAND INTERNATIONAL ACADEMY 

SCHEDULE 8 

OIA Elementary (PreK-1) 
4001 Miller St. 
Detroit, MI 48211 

Description: This is a three-story brick building. There are 12 classrooms, 2 small-group rooms 
utilized for special services, cafeteria/gymnasium, performance stage, library/teacher workroom, 
and 2 offices, in addition to separate staff and student restrooms. Students in preK, Kindergarten 
and grade 1 attend this school. 

OIAMS (2-8) 
8228 Conant St. 
Detroit, MI 48211 

Description: This is a two-story brick building that houses students in grades 2-8 (2, 3, 4, 5, 6, 
7, and 8). It contains 23 classrooms, lunchroom/special services, library/special services, main 
office, food service office, Competition Gym, full size cafeteria with a warming kitchen, and a 
teacher workroom, in addition to separate staff and student restrooms. An addition to this 
building is under construction and will be completed before the start of school. An Occupancy 
Permit will be forthcoming.

OIAHS (9-12) 
2619 Florian St. 
Hamtramck, MI 48212 

Description: This is a three-story brick building that houses the ninth- twelfth graders. It 
contains 23 full-size and 3 half-size classrooms, lunchroom/special services, library/special 
services, 3 small offices, and a teacher workroom, in addition to separate staff and student 
restrooms. 









RESTATED AND AMENDMENT TO LEASE AGREEMENT BY AND BETWEEN THE ISLAMIC MOSQUE 
OF YEMEN OF DETROIT, A/K/A MUATH BIN JABAL MOSQUE, AN ECCLESIASTICAL MICHIGAN 

CORPORATION, AS LESSOR ("LANDLORD") AND OAKLAND INTERNATIONAL ACADEMY, INC., A 
MICHIGAN NONPROFIT CORPORATION, AS LESSEE ("TENANT") DATED SEPTEMBER 1, 2003, AS 

AMENDED, 
FOR THE PROPERTY LOCATED AT 4001 MILLER ROAD, DETROIT, MICHIGAN 

 
The parties hereto initially entered into this Amendment to the prior lease agreement (“Amendment”) 

affecting two separate properties, both of which had a common purpose and interest, and they now wish to 
enter into this Amendment to the prior lease agreement. Accordingly, the Lease Agreement, by and between 
the parties initially dated September 1, 2003, (the “Lease Agreement”) and as amended herein, applies only 
to the Premises located at 4001 Miller Road, Detroit, Michigan (referred to herein as the "Subject Property") 
and is hereby amended as follows: 

 
WHEREAS, the parties have agreed to extend the Lease Agreement, as amended, providing for an 

additional term of five (5) years commencing July 1, 2024, at the Subject Property which OAKLAND 
INTERNATIONAL ACADEMY, a public school academy (the "Tenant"), currently leases from ISLAMIC 
MOSQUE OF YEMEN OF DETROIT a/k/a MUATH BIN JABAL MOSQUE, a Michigan ecclesiastical 
corporation (sometimes referred to as "IMAN ISLAMIC COMPLEX"). 

 
WHEREAS, the parties further agree and understand that the Tenant shall completely vacate the 

premises commonly referred to as 6111 Miller Road, Detroit, Michigan no later than July 31, 2024 as the pre-
existing Landlord/Tenant relationship concerning the 6111 Miller, Detroit, Michigan property will be effectively 
terminated on that date and shall no longer be in full force or effect.  It is agreed that 6111 Miller shall not be 
leased to any entity operating a school, public or private for the duration of this Lease Agreement.   

 
WHEREAS, the current terms of the Lease Agreement for the Subject Property, as described above, 

shall be extended as hereinafter set forth subject to the terms of Lease Agreement, as amended. 
 
NOW, THERFORE, in consideration of the foregoing and the terms and conditions contained herein, 

the parties agree as follows: 
 
1. Use. Tenant shall continue to use the Subject Property only as a public school academy, 

operating under a charter contract issued to Tenant by the Saginaw Valley State University Board of Control, 
dated July 1, 2024, (the “Charter Contract”), and uses customarily incidental thereto as more fully described 
in the Lease Agreement, as amended. 

 

2. Extension Term. The Parties agree that provided the Tenant is not in default under the terms 
and conditions of the Lease Agreement, as amended, the new Term of the Lease, as amended, shall be 
extended for an additional five (5) year term commencing July 1, 2024, through and including June 30, 2029, 
(the "Extension Term"). Notwithstanding the foregoing, the parties acknowledge that the Tenant is a party to 
Charter Contract. If for any reason whatsoever the Charter Contract is revoked, suspended, terminated, or 
expires by its terms, prior to the expiration of the Extension Term hereof, then this Lease shall terminate 
simultaneously upon the date of the revocation, suspension, or termination of the Charter Contract or with 
such termination, non-renewal or non-extension, as the case may be, without penalty for early termination 
and neither party shall have any right or cause of action against the other by reason of such revocation, 
suspension, termination, or expiration, as the case may be, except that Tenant shall continue to pay Rent 
until Tenant vacates the Premises. In no event shall the Lease exceed the term of the Charter Contract.   



Rent. The monthly rental payments for the Subject Property applicable during this Extension Term of 
five (5) years shall be paid collectively based on the annual rent payment of Two Hundred Thousand and 
00/100 ($200,000.00) Dollars per year that shall be payable in equal monthly installments of Sixteen 
Thousand Six Hundred Sixty-Six and 67/100 ($16,666.67) Dollars per month in advance, on the first day of 
each month during this Extension Term (the “Rent”). 

 
3. Failure to Negotiate Extension of Lease. In the event the parties fail to come to a written 

understanding to extend the term of the Lease three (3) months before the end of this new Extension Term, 
the Landlord shall have the right to display the customary signs "FOR RENT" on the subject premises and 
during such time period the Landlord shall show the Subject Property to prospective tenants during normal 
business hours without interrupting the tenant's business operation. 

 
4. The responsibility for the Operating Expenses and utilities of the Subject Property shall remain 

consistent with the terms and conditions of the Lease Agreement, as amended, and shall not be affected by 
this Amendment. 

 
5. This Amendment shall not be interpreted as creating a partnership or any co-ownership interest 

between the parties. 
 
6. In accordance with the Charter Contract, the parties agree that: 
 

a. No provision of the Lease Agreement shall interfere with the Tenant’s Board of 
Directors’ exercise of its statutory, contractual and fiduciary responsibilities governing the 
operation of the Academy.  No provision of the  Lease Agreement shall prohibit the Tenant’s 
Board from acting as an independent self-governing public body, or allow decisions to be made 
other than in compliance with the Open Meeting Act. 

b. The Lease Agreement shall not restrict the Tenant’s Board from waiving its 
governmental immunity or require the Tenant’s Board to assert, waive or not waive its 
governmental immunity. 

c. All lease and physical plant records of the Lessor related to the Tenant shall be made 
available to the Tenant’s independent auditor and Saginaw Valley State University 
School/University Partnership Office (SUPO). 

d. Any amendments to the Lease Agreement must be reviewed by the SUPO before 
execution. 

e. Fixtures purchased with Tenant funds are owned by Tenant. 
f. If Tenant makes improvements to the facility, Tenant shall be allowed to recoup those 

investments if the Lease Agreement is terminated without cause. 
g. The security deposit initially paid by Lessee shall be returned to Tenant upon 

completion of the Extension Term. 
h. The Tenant has no liability or obligation to investigate, clean, remove, remediate, or 

otherwise deal with hazardous material present at the site prior to the Tenant occupying the site. 
Such liabilities should be the responsibility of the Lessor. 

i. No party other than the Tenant shall have an ongoing right to occupy the building, site, 
or physical plant without providing written notice to the SUPO 30 days prior to such occupancy. If 
another school will occupy the Subject Property, site, or physical plant, the Tenant must provide 
to the SUPO a written analysis regarding any potential implications of such occupancy, including 
potential security, school safety, and church-state issues. 

j. Lessor will indemnify the Tenant’s Board for damages or litigation caused by the 
condition of the physical plant if those damages or litigation are caused by the Lessor’s use or 



prior use of hazardous material at the physical plant. 
k. If the Lessor procures equipment, materials and supplies at the request of or on behalf

of the Tenant, the Lessor must follow applicable competitive bidding laws and shall not charge 
Tenant any added fees or charges with the cost of equipment, materials and supplies purchased 
from third parties {except that the Lessor may assess actual costs, such as taxes, shipping, 
permits, installation, or other similar expenses). 

7. Except for the changes set forth in this Amendment, the Lease Agreement shall remain in full
force and effect. If any provision of this Amendment conflicts with a provision in the Lease Agreement, this 
Amendment shall control. 

8. The Landlord's weekend use of the Subject Property for religious, cultural and ethnic studies is
hereby reaffirmed and shall remain in full force and effect during the term and any extensions of the Lease 
Agreement. 

9. It is agreed and understood that the Tenant shall vacate the Premises located at 6111 Miller

Road, Detroit, Michigan by no later than July 31, 2024. 

IN WITNESS WHEREOF the Landlord and Tenant have executed this Amendment to the Lease 
Agreement on the date set forth below and effective July 1, 2024. Each signor of this Amendment 
represents that he has the authority to execute this Amendment on behalf of the Landlord or Tenant, 
respectively. 

ACCEPTED AND AGREED: 

LANDLORD: 

ISLAMIC MOSQUE OF YEMEN OF DETROIT 
a/k/a MUATH BIN JABAL MOSQUE 
a Michigan Ecclesiastical Corporation 

�o� 
Its: President 

Dated:b, tt-f' 6J-- 4 

TENANT: 

OAKLAND INTERNATIONAL ACADEMY 
a Michigan Nonprofit Corporation 

By DR. AHf:1� 
Its: President 

Dated: _C_/__.{ ___ 1-_/_2_L( _________ _ 
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AMENDMENT NO. 2 TO LEASE AGREEMENT 

THIS AMENDMENT NO. 2 TO LEASE AGREEMENT (“Amendment”) is made as of 
July  , 2024, by and between, St. Florian Parish Hamtramck, whose address is 12 State Street, 
Detroit, Michigan 48226 (“Lessor”), and Oakland International Academy, a Michigan non-profit 
corporation, whose address is 2619 Florian Street, Hamtramck, Michigan 48212 (“Lessee”). 

R E C I T A L S: 

WHEREAS, Lessor and Lessee entered into a Lease Agreement dated June 2013, as amended 
by Amendment No. 1 to Lease Agreement (“Agreement”), with respect to certain portions of the former 
St. Florian School campus as more particularly described in the Agreement (“Leased Premises”); 

WHEREAS, Lessee has requested to extend the term of the Agreement and Lessor has agreed 
to extend the term of the Agreement upon the terms and conditions set forth in this Amendment; 

WHEREAS, the parties have agreed to amend the terms of the Agreement as set forth herein; 
and 

NOW, THEREFORE, in consideration of the mutual covenants and undertakings hereinafter 
set forth, and for good and valuable consideration, the receipt and adequacy of which are hereby 
acknowledged, the parties hereto agree as follows: 

1. Capitalized Terms. Capitalized terms not defined herein shall have the meaning
ascribed to them in the Agreement. 

2 Term. Effective July 1, 2024, and at all times thereafter, Section 2 of the Agreement 
shall be of no further force or effect and in lieu thereof, the term of the Agreement as be as follows: 

The term of the Agreement shall end on June 30, 2031.  However, if Lessee’s charter contract 
issued by the Saginaw Valley State University Board of Control (the “Authorizer”), dated July 1, 2024 
(the “Contract”), is revoked, suspended, terminated, or expires by its terms, this Agreement and all 
obligations hereunder shall immediately terminate.  The term of this Agreement shall not exceed the 
term of the Contract. 

3. Rent. Effective July 1, 2024, and at all times thereafter, Section 5 of the Agreement
shall be of no further force or effect and in lieu thereof, rent under the Agreement shall be paid as 
follows: 

The Lessee agrees to pay the Lessor, without demand, offset or deduction, as 
rental for the Leased Premises, the Rental Amount on the first day of each and every 
month, in advance. As used herein, the “Rental Amount” shall equal 1/12th of ten 
percent (10%) of the per pupil enrollment/state student aid grant/participation amount 
for students attending face to face instruction (based on the State Board of Education 
counts whenever they may be taken) (“State Aid Amount”).  

The Lessee also agrees to pay the Lessor for the use of the Gymnasium at 
Twenty Five Thousand Dollars ($25,000) per year payable in equal monthly 
installments on the first day of each and every month, in advance (“Gymnasium 
Rental”).   

1
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Lessee shall provide Lessor with copies of the forms submitted to the State of 
Michigan regarding the student count within fifteen (15) days after such information 
is submitted to the State of Michigan. The principal will apprise the pastor in writing 
regarding actual student enrollment twice yearly, the fall count in September, and the 
winter count in February. Based on the results of these student counts, the monthly 
rental shall be increased or decreased retroactively to the beginning of the month of the 
current student count date. Any overpayment or underpayment shall be reconciled 
with the next month’s rent payment. Any further adjustments made to enrollment count 
or state aid will adjust rent retroactively as provided in this Paragraph. Anything in the 
Agreement to the contrary notwithstanding, in no event shall the monthly rental 
payment be less than a student count of fewer than 325 students or greater than 400 
students. 

Monthly rental installments shall be reduced by Three Thousand Five Hundred 
Seventy One ($3,571) per month. Such reduction is compensation for Lessee’s 
Scheduled Improvements (as defined below). 

 
Anything in the Agreement to the contrary notwithstanding, Lessee hereby 

agrees that in the event the Agreement is terminated for default, Lessor shall have no 
obligation to reimburse Lessee for the costs and/or expenses of the Scheduled 
Improvements, made by Lessee to the Leased Premises for which Lessee is receiving 
rent credits pursuant to the terms hereof.  Should the Agreement be terminated without 
cause, Lessee shall be entitled to recoup its investment.   

All checks shall be payable to “St. Florian Parish,” and shall be mailed to: 

2626 Poland 
Hamtramck, Michigan 48212-3485 

If at any time payment of the monthly rental amount reserved under this Section 
is more than ten (10) days past due, Lessee shall pay Lessor a late fee in the amount of 
five percent (5%) of the amount past due. The parties agree that such a late fee 
represents a fair and reasonable estimate of the costs Lessor will incur by reason of a 
late payment. In the event that any monthly rental payment is more than thirty 
(30) days past due, in addition to the late fee, Lessee shall pay Lessor interest on the 
unpaid amount at the rate of ten percent (10%) per annum commencing on the thirtieth 
(30th) day after such payment was due, until such payment is made. Acceptance of the 
late fee or interest under this Section shall in no event constitute a waiver of Lessee’s 
default with respect to the overdue amount, nor prevent Lessor from exercising any of 
his rights and remedies. Except as may otherwise be expressly permitted in the 
Agreement, rents shall not abate for any reason during the term hereof. 

 
4. Scheduled Improvement. Lessee agrees that, at Lessee’s sole cost and expense, 

Lessee shall make all alterations listed on Schedule 1 attached hereto (“Scheduled Improvements”) by 
September 1, 2025, all in accordance with the terms and conditions of Section 14 of the Agreement.  
Quotes and/or bids related to the scheduled alterations shall be made available to the Lessor for review.   
In addition, the Lessee shall install AC units that will remain the property of the Lessee and shall be 
removed from the property at the termination of the Agreement. 
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Gymnasium. So long as Lessee continues to pay the Gymnasium Rental pursuant to Section 3 of this 
Amendment, Lessor agrees to not lease the Gymnasium or North Building (defined as Brombach to the west, 
Poland Street to the south, Latham Street to the east, and a public alley to the north and is further identified as tax 
parcel number western half of 41-003-01-0168-401). to any third party during the term of the Agreement. Lessee 
shall have the right to sublease the gymnasium to other third parties with Lessor’s written consent. 

 
3. Maintenance. Effective July 1, 2024, and at all times thereafter, the provisions of 

Section 8 of the Agreement shall be of no further force or effect and the maintenance obligations of 
the parties under the Agreement shall be as follows: 

 
Except for the express obligations of Lessor set forth below (“Lessor’s 

Obligations”), during the entire term of the Agreement, Lessee agrees, at its sole cost 
and expense, to maintain the entire Leased Premises, the Gymnasium and the specified 
parking lot as shown in exhibit “A” , in good order, condition and repair at all times 
(including any replacements thereof if necessary in the event such item or component 
of the Leased Premises or fixture cannot be repaired), including, but not limited to, the 
interior and exterior, structural and nonstructural components, and the boiler; provided, 
however, Lessor agrees to reimburse Lessee for forty five percent (45%) of the actual 
cost paid by Lessee to maintain and repair the boiler which reimbursement amount 
shall be made by Lessor to Lessee within thirty (30) days after receipt of written notice 
from Lessee of the amount thereof (including copies of all invoices actually paid by 
Lessee). Lessee shall keep the Leased Premises in a clean, sanitary and safe condition 
at all times, including custodial services, trash removal, a dumpster and disposal. In 
addition, Lessee shall be responsible for contracting for maintenance of the lawn and 
landscaping of the Leased Premises and for snow and ice removal from the pavement 
and walkways of and adjacent to the Leased Premises, including, but not limited to, the 
parking lot. Lessee hereby acknowledges and agrees that except for Lessor’s 
Obligations it is the intent of the parties that Lessor shall have no obligation whatsoever 
to repair or maintain or replace any portion of the Leased Premises. 

Lessor, after receiving notice from the Lessee, agrees to keep in good order and 
repair the roof and exterior walls of the Leased Premises except for damage to the 
exterior walls caused by Lessee or anyone Lessee permits to use the Leased Premises, 
which shall be the obligation of the Lessee. 

 
4. Right of First Offer. The following Section 49 is added to the Agreement after 

Section 48 thereof: 

 
49. Right of First Offer. 

(a) Subject to the terms and provisions of this Section 49, and subject, 
further, to the right of Lessor to (i) renew the lease of any existing tenant or occupant 
of the ROFO Space (as later defined), or any portion thereof, whether pursuant to such 
existing tenant's or occupant's lease or otherwise, or (ii) renew the lease of any future 
tenant or occupant of the ROFO Space, or any portion thereof, whether pursuant to 
such future tenant's or occupant's lease or otherwise, for which Lessee has failed to 
exercise its Right of First Offer hereunder (collectively, “Superior Tenant Rights”), in 
the event that the neighboring building located at 2609 Poland Street (“ROFO Space”) 
becomes available for leasing by third parties free and clear of Superior Tenant Rights 
at any time prior to one hundred eighty (180) days prior to the termination of this 
Agreement (the “ROFO Exercise Period”), Lessee shall have and is hereby granted the 
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ongoing right (the “Right of First Offer”) to add such ROFO Space to the Leased 
Premises demised hereunder in accordance with the terms and provisions of this 
Section 49 and subject to prior review and non-disapproval of the Authorizer. 

 
(b) Subject to the foregoing, at such time as Lessor determines the ROFO 

Space shall be available to lease, Lessor shall notify Lessee in writing thereof, along 
with the economic terms applicable thereto (collectively, the “ROFO Notice”). Lessee 
shall thereafter have sixty (60) days following such ROFO Notice from Lessor within 
which to notify Lessor in writing of Lessee's desire to add the ROFO Space to the 
Leased Premises on the terms outlined in the ROFO Notice ("Lessee's ROFO Exercise 
Notice"). In the event that Lessee fails to so notify Lessor of its acceptance of such 
offer within such 60-day period, or in the event that Lessor and Lessee fail to thereafter 
enter into a lease amendment which adds the ROFO Space to the Leased Premises, 
Lessee shall be deemed to have irrevocably waived its Right of First Offer with respect 
to such ROFO Space hereunder, time being of the essence in the giving of Lessee’s 
ROFO Exercise Notice hereunder, and Lessor may thereafter lease such ROFO Space 
to any other third party on such terms and conditions as Lessor shall deem appropriate 
in Lessor’s sole and absolute discretion. 

 
(c) The Right of First Offer is personal to Lessee personally and may not 

be exercised by or for the benefit of, nor shall such Right of First Offer extend to, any 
assignee, subtenant, or any other party. It shall be a condition of Lessee’s right to 
exercise such Right of First Offer that (i) this Agreement shall have not previously been 
terminated, (ii) Lessee is not then in default under any of the terms, covenants, or 
conditions of this Agreement at the time that Lessee delivers Lessee’s ROFO Exercise 
Notice, (iii) Lessee is then leasing and occupying the entirety of the Leased Premises 
demised under this Agreement at the time that Lessee delivers Lessee’s ROFO 
Exercise Notice, (v) there has been no material adverse change in the financial 
condition of Lessee at the time that Lessee delivers Lessee's ROFO Exercise 
Notice; and (vi) the ROFO Exercise Period shall not have theretofore expired 
hereunder. 

 
(d) In the event that Lessee exercises its Right of First Offer under this 

Section 49, Lessee agrees to execute and deliver to Lessor an amendment to this 
Agreement setting forth the terms of such Right of First Offer within thirty (30) days 
following the date on which Lessor delivers such amendment to Lessee. 

8. Ratification. Except as specifically modified by this Amendment, all of the terms and 
conditions of the Agreement are hereby ratified and confirmed by Lessor and Lessee as being in full 
force and effect. T h i s  A m e n d m e n t  r e p l a c e s  i n  i t s  e n t i r e t y  A m e n d m e n t  N o .  1 ,  
w h i c h  i s  n o  l o n g e r  e f f e c t i v e .   In the event of any conflict between the terms of the 
Agreement and this Amendment, the terms of this Amendment shall control. 

 
11. Binding Effect. This Amendment shall be binding upon, and the benefits hereof shall 

inure to, the parties hereto and their respective successors and assigns. 
 

12. Miscellaneous. This Amendment may be executed by facsimile or in counterparts, 
each of which, for all purposes, shall be deemed to constitute an original and all of which counterparts, 
when taken together, shall be deemed to constitute one and the same agreement, even though all of the 
parties hereto may not have executed the same counterpart. 
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13. Charter Contract Conditions.  Pursuant to the Charter Contract issued by Saginaw 

Valley State University Board of Control to Oakland International Academy (the “Academy”), the 
following conditions are incorporated into this Amendment: 

 
a. No other party other than the Academy shall have an ongoing right to occupy the 

building, site, or physical plant. 
b. No provision of the Agreement shall interfere with the Academy Board of Directors’ 

(“Academy Board”) exercise of its statutory, contractual and fiduciary responsibilities 
governing the operation of the Academy.  No provision of the Lease Agreement shall 
prohibit the Academy Board from acting as an independent self-governing public body, 
or allow decisions to be made other than in compliance with the Open Meeting Act. 

c. The Agreement shall not restrict the Academy Board from waiving its governmental 
immunity or require the Academy Board to assert, waive or not waive its governmental 
immunity. 

d. All lease and physical plant records of the Lessor related to the Academy shall be made 
available to the Academy’s independent auditor and Saginaw Valley State University 
Board of Control School/University Partnership Office (“SUPO”). 

e. Fixtures purchased with Academy funds are owned by the Academy.   
f. Any amendments to the Agreement must be reviewed by the SUPO before execution. 
g. The Academy has no liability or obligation to investigate, clean, remove, remediate, or 

otherwise deal with hazardous material present at the site prior to the Academy 
occupying the site. Such liabilities should be the responsibility of the Lessor. 

h. Lessor will indemnify the Academy Board for damages or litigation caused by the 
condition of the physical plant if those damages or litigation are caused by the Lessor’s 
use or prior use of hazardous material at the physical plant. 

i. If the Lessor procures equipment, materials and supplies at the request of or on behalf 
of the Academy, the Lessor must follow applicable competitive bidding laws and shall 
not charge Tenant any added fees or charges with the cost of equipment, materials and 
supplies purchased from third parties (except that the Lessor may assess actual costs, 
such as taxes, shipping, permits, installation, or other similar expenses). 

j. If the Academy makes improvements to the facility, the Academy shall recoup those 
investments if the Agreement is terminated by Lessor without cause prior to the 
conclusion of the Agreement’s term. 

 
[remainder of page intentionally left blank] 





 
 
 
 

SCHEDULE 1 

Scheduled Improvements 
 
 

• New Windows estimated at $460,000, 
• Electrical Upgrades estimated at $80,000, 
• Gymnasium Roof (to eliminate ongoing leaks) estimated at $100,000, and  
• Bathroom upgrades estimated at $50,000. 

 
 
 
 
 



 

 







































 
 

SCHEDULE 9 
APPLICATION AND ENROLLMENT OF STUDENTS 

 
• Attach the “Application and Enrollment of Students” Policy adopted by your school. 
• Process describing how students apply for and receive seats at the Academy, including lottery 

process required by law. 
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OAKLAND INTERNATIONAL ACADEMY 
APPLICATION AND ENROLLMENT OF STUDENTS 

 
 
The Academy shall comply with the application and enrollment requirements identified in this 
Schedule. 
 
Enrollment Limits 

The Academy will offer the grade configuration set forth in the charter. The maximum enrollment 
shall be the number of students as adopted by the Academy Board and reported to the University. 
The Academy Board will annually adopt maximum enrollment figures prior to its application and 
enrollment period. 
 
Requirements 

 Enrollment shall be open to all pupils who reside in this state who meet the admission policy. 

 The Academy shall allow any pupil who was enrolled in the Academy in the immediately 
preceding school year to enroll in the Academy unless the appropriate grades are not offered. 

 No student may be denied participation in the application process due to lack of student records. 

 If the Academy receives more applications for enrollment than there are spaces available, 
pupils shall be selected for enrollment through a random selection drawing, as described below. 

 
A public school academy shall not charge tuition and shall not discriminate in its pupil admissions 
policies or practices on the basis of intellectual or athletic ability, measures of achievement or aptitude, 
status as a student with a disability, or any other basis that would be illegal if used by a Michigan 
school district. However, a public school academy may limit admission to pupils who are within a 
particular range of age or grade level or on any other basis that would be legal if used by a school 
district and may give enrollment priority to one (1) or more of the following: 

 A sibling of a pupil enrolled in the Academy. 

 Pursuant to a matriculation agreement undertaken in accordance with this schedule. 

 A child of a person who is employed by or at the public school academy or who is on the board 
of directors of the public school academy.  As used in this schedule, “child” includes an adopted 
child or a legal ward. 

 
Matriculation Agreement 

 The Academy Board may enter into a matriculation agreement with another public school 
academy pursuant to MCLA 380.504, provided it obtains the prior, written consent of the 
Authorizer. 

 Until the matriculation agreement is incorporated into this Contract, pursuant to the process for 
amendment, the Academy is prohibited from granting an enrollment priority to any student 
pursuant to that matriculation agreement. 
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Application Process 

 The Academy shall make reasonable effort to advertise its enrollment openings. 

 The Academy shall make the following additional efforts to recruit pupils who are eligible for 
special education programs and services or English as a second language services to apply for 
admission. This includes: 

̶ Reasonable efforts to advertise all enrollment openings to organizations and media that 
regularly serve and advocate for individuals with disabilities or children with limited 
English-speaking ability within the boundaries of the intermediate school district in 
which the Academy is located. 

̶ Inclusion in all pupil recruitment materials of a statement that appropriate special 
educational services and English as a second language services will be made available 
to pupils attending the school as required by law. 

 The Academy’s open enrollment period shall be a minimum of two weeks (14 calendar days) 
in duration and shall include evening and weekend times. 

 The Academy shall accept applications all year. If openings occur during the academic year, 
students shall be enrolled. If openings do not exist, applicants shall be placed on the official 
waiting list. The waiting list shall cease to exist at the beginning of the Academy’s next open 
enrollment period. 

 In the event there are openings in the class for which students have applied, students shall be 
admitted according to the official waiting list. The position on the waiting list shall be 
determined by the random selection drawing. If there is no waiting list, students shall be 
admitted on a first-come, first-served basis. 

 The Academy must document its full compliance with the enrollment and random selection 
processes and regain such documentation as part of its official records. 

 
Legal Notice or Advertisement 

The Academy shall provide legal notice or advertisement of the application and enrollment process in 
a local newspaper of general circulation within the intermediate school district (ISD) or regional 
educational service agency (RESA) where the Academy is located. A copy of the legal notice or 
advertisement and accompanying affidavit of publication shall be maintained in the Academy’s official 
records. 

 At a minimum, the legal notice or advertisement must include: 

1. The process and/or location(s) for requesting and submitting applications. 

2. The beginning date and the ending date of the application period. 

3. The date, time, and place the random selection drawing(s) will be held, if needed. 

 The legal notice or advertisement of the application period shall be designed to inform 
individuals that are most likely to be interested in attending the Academy. 

 The Academy shall be committed to good-faith efforts to seek out, create and serve a diverse 
student body. 
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Re-enrolling Students 

 The Academy shall notify parents or guardians of all enrolled students of the deadline for 
notifying the Academy that they wish to re-enroll their child. 

 If the Academy Board has a sibling preference policy, the re-enrollment notice must also 
request that the parent or guardian indicate whether a sibling(s) seeks to enroll for the upcoming 
academic year. 

 An enrolled student who does not re-enroll by the specified date can only apply to the Academy 
during the application period for new students. 

 An applicant on the waiting list at the time a new application period begins must reapply as a 
new student. 

 After collecting the parent or guardian responses, the Academy must determine the following: 

1. The number of students who have re-enrolled per grade or grouping level. 

2. The number of siblings seeking admission for the upcoming academic year per grade. 

3. If space is unavailable, the Academy must develop a waiting list for siblings of re-
enrolled students. 

4. The number of spaces remaining, per grade, after enrollment of current students and 
siblings. 

 
Random Selection Drawing 

A random selection drawing is required if the number of applications exceeds the number of available 
spaces. 

Prior to the application period, the Academy shall: 

 Establish written procedures for conducting a random selection drawing. 

 Establish the maximum number of spaces available per grade or age grouping level. 

 Establish the date, time, place and person to conduct the random selection drawing. 
 
The Academy shall use a credible, impartial individual who is not employed by, under contract with, 
a member of the Board of, or otherwise affiliated with the Academy to conduct the random selection 
drawing. Further, the Academy shall: 

 Conduct the random selection drawing in a manner that is open to parents, community 
members and members of the public who want to observe the process. 

 Use numbers, letters, or another system that guarantees fairness and does not give an advantage 
to any applicant. 

 
The Academy shall notify applicants not chosen in the random selection drawing that they were not 
selected and that their name has been placed on the Academy’s official waiting list for openings that 
may occur during the academic year. Students shall appear on the official waiting list in the order they 
were selected in the random selection drawing. 
 
Adopted: 6/20/2016 













 

 



 
 

SCHEDULE 10 
SCHOOL CALENDAR AND SCHOOL DAY SCHEDULE 

 
• School calendar as well as school day schedule. 
• Tabulation of instructional hours based upon calendar and schedule provided above. 
• Any waivers (e.g. seat time) obtained by the Academy. 



School Schedule Hours Lunch Total Hours
OIA Elementary M-F 8:30 - 3:55 25mins 7.25
OIA Elementary 1/2 Day 8:30 - 12:00 None 3.30

OIA Elementary Staff Staff Hours 8:00 - 4:05 30mins 8 Hrs 5 Mins
OIA Middle School M-F 8:00 - 3:25 25mins 7.25

S M T W Th F S S M T W Th F S S M T W Th F S OIA Middle School 1/2 Day 8:00 - 11:30 None 3.30
1 2 3 4 5 6 1 2 3 1 2 3 4 5 6 7 OIA Middle School Staff Staff Hours 7:45 - 3:50 30mins 8 Hrs 5 Mins

7 8 9 10 11 12 13 4 5 6 7 8 9 10 8 9 10 11 12 13 14
14 15 16 17 18 19 20 11 12 13 14 15 16 17 15 16 17 18 19 20 21
21 22 23 24 25 26 27 18 19 20 21 22 23 24 22 23 24 25 26 27 28
28 29 30 31 25 26 27 28 29 30 31 29 30

F: H: Back to School Night- 4:00 PM - 6:00 PM

Curriculum Night - 6:00 PM - 8:00 PM
S M T W Th F S S M T W Th F S S M T W Th F S

1 2 3 4 5 1 2 1 2 3 4 5 6 7 Teacher Record Day / Report Cards Due
6 7 8 9 10 11 12 3 4 5 6 7 8 9 8 9 10 11 12 13 14

13 14 15 16 17 18 19 10 11 12 13 14 15 16 15 16 17 18 19 20 21 Title I Parent Night 
20 21 22 23 24 25 26 17 18 19 20 21 22 23 22 23 24 25 26 27 28
27 28 29 30 31 24 25 26 27 28 29 30 29 30 31 Literacy Night - 6:00 PM - 8:00 PM

F: 12 H: 5

S M T W Th F S S M T W Th F S S M T W Th F S
1 2 3 4 1 1

5 6 7 8 9 10 11 2 3 4 5 6 7 8 2 3 4 5 6 7 8
12 13 14 15 16 17 18 9 10 11 12 13 14 15 9 10 11 12 13 14 15
19 20 21 22 23 24 25 16 17 18 19 20 21 22 16 17 18 19 20 21 22
26 27 28 29 30 31 31 23 24 25 26 27 28 23 24 25 26 27 28 29

30 31
F: 15 H: 4

S M T W Th F S S M T W Th F S S M T W Th F S
1 2 3 4 5 1 2 3 1 2 3 4 5 6 7 Report Cards Due 

6 7 8 9 10 11 12 4 5 6 7 8 9 10 8 9 10 11 12 13 14
13 14 15 16 17 18 19 11 12 13 14 15 16 17 15 16 17 18 19 20 21
20 21 22 23 24 25 26 18 19 20 21 22 23 24 22 23 24 25 26 27 28
27 28 29 30 25 26 27 28 29 30 31 29 30

.
Total: 21 Full: 7 Half: 2

New Teacher/Foreign Exchange Teacher PD

Fall/Spring Count Days

All Teacher Classroom SetUp and Workday

Full Day Teacher PD

First Day of School - 1/2 Day All Students

School Closed- No Staff / No Students

Teacher PD- Teachers Report; 1/2 Day for Students

Full Day Instruction All Students

Progess Reports Go Home

End of Marking Period

Parent Teacher Conferences - AM Instruction, PM Conf

Parent Teacher Conferences- Full Day

Full: 15 Half: 1 Total: 16 Full: 16 Half: 5 Total: 9
Last Day of School - 1/2 Day All Students/End of Marking Period
Teacher check out

Apr-25 May-25 Jun-25

Jan-25 Feb-25 Mar-25

Full: 15 Half: 4 Total: 19 Full: 16 Half: 4 Total: 20PD: 1 Total: 20

Total: Full: 15 Half: 4 Total: 19

2024-2025 School Calendar
Oakland International Academy K-8

Jul-24 Aug-24 Sep-24

PD: 8

Oct-24 Nov-24 Dec-24

Full: 19 Half: 4 Total: 23 Total: 15PD: 1 Total: 18 Full: 12 Half: 3



Notes

Total Full Days of Staff PD: 
Total Half Days of Staff PD: 6

Days Hours
Total Full Days of Instruction: 142 7.25
Total Half Days of Instruction: 36 3.30
Total PD Days of Instruction: 3 6.50
Total Days of Instruction: 181
Total Hours of Instruction: 1,168

10 New Teacher*, 8 New, 6 All

PD Instructional Days are limited to 10 hours in one month. Must be at 
least 5 hours to count as a "day" of instruction. So we can count 2 days 
in August, and the one full day in November.
Because the other 1/2 day PD's already count as instructional days, we 
don't need to count them for PD instructional days.
In order for PD days to count as Instructional days, they must meet 
numerous other requirements by MDE

Approved by the Oakland Intl Academy 
Board of Directors on:

 _________________________



Grades 9-12 Hours Lunch Total Hrs.

M-F 7:30 - 2:45 25mins 7.15
1/2 Day Instruction 7:30 - 11:10 None 3.4

Staff Hours 7:15 - 3:20 30mins 8 hrs 5 mins

S M T W Th F S S M T W Th F S S M T W Th F S
1 2 3 4 5 6 1 2 3 1 2 3 4 5 6 7

7 8 9 10 11 12 13 4 5 6 7 8 9 10 8 9 10 11 12 13 14
14 15 16 17 18 19 20 11 12 13 14 15 16 17 15 16 17 18 19 20 21
21 22 23 24 25 26 27 18 19 20 21 22 23 24 22 23 24 25 26 27 28 Back to School Night- 4:00 PM - 6:00 PM
28 29 30 31 25 26 27 28 29 30 31 29 30

Curriculum Night - 6:00 PM - 8:00 PM
F: H: 

Teacher Record Day / Report Cards Due

S M T W Th F S S M T W Th F S S M T W Th F S Title I Parent Night 
1 2 3 4 5 1 2 1 2 3 4 5 6 7

6 7 8 9 10 11 12 3 4 5 6 7 8 9 8 9 10 11 12 13 14 Literacy Night - 6:00 PM - 8:00 PM
13 14 15 16 17 18 19 10 11 12 13 14 15 16 15 16 17 18 19 20 21
20 21 22 23 24 25 26 17 18 19 20 21 22 23 22 23 24 25 26 27 28
27 28 29 30 31 24 25 26 27 28 29 30 29 30 31

F: 12 H: 5

S M T W Th F S S M T W Th F S S M T W Th F S
1 2 3 4 1 1

5 6 7 8 9 10 11 2 3 4 5 6 7 8 2 3 4 5 6 7 8
12 13 14 15 16 17 18 9 10 11 12 13 14 15 9 10 11 12 13 14 15
19 20 21 22 23 24 25 16 17 18 19 20 21 22 16 17 18 19 20 21 22
26 27 28 29 30 31 31 23 24 25 26 27 28 23 24 25 26 27 28 29

30 31
F: 15 H: 4

Report Cards Due 

S M T W Th F S S M T W Th F S S M T W Th F S
1 2 3 4 5 1 2 3 1 2 3 4 5 6 7

6 7 8 9 10 11 12 4 5 6 7 8 9 10 8 9 10 11 12 13 14
13 14 15 16 17 18 19 11 12 13 14 15 16 17 15 16 17 18 19 20 21
20 21 22 23 24 25 26 18 19 20 21 22 23 24 22 23 24 25 26 27 28
27 28 29 30 25 26 27 28 29 30 31 29 30

Total: Full: 15 Half: 4 Total: 19

2024-2025 School Calendar High School
Oakland International Academy

Jul-24 Aug-24 Sep-24

PD: 8

Oct-24 Nov-24 Dec-24

Full: 19 Half: 4 Total: 23 Total: 15PD: 1 Total: 18 Full: 12 Half: 3

Jan-25 Feb-25 Mar-25

Full: 15 Half: 4 Total: 19 Full: 12 Half: 3PD: 1 Total: 20 Total: 15

Full: 18 Half: 3 Total: 21 Full: 16 Half: 5 Total: 9
Last Day of School - 1/2 Day All Students/End of Marking Period
Teacher check out

Apr-25 May-25 Jun-25

New Teacher/Foreign Exchange Teacher PD

Fall/Spring Count Days

All Teacher Classroom SetUp and Workday

Full Day Teacher PD

First Day of School - 1/2 Day All Students

School Closed- No Staff / No Students

Teacher PD- Teachers Report; 1/2 Day for Students

Full Day Instruction All Students

Progess Reports Go Home

End of Marking Period

Parent Teacher Conferences - AM Instruction, PM Conf

Parent Teacher Conferences- Full Day

Total: 21 Full: 7 Half: 2



Notes

Total Full Days of Staff PD: 
Total Half Days of Staff PD: 6

Days Hours
Total Full Days of Instruction: 142 7.15
Total Half Days of Instruction: 35 3.40
Total PD Days of Instruction: 3 6.50
Total Days of Instruction: 180
Total Hours of Instruction: 1,154

10 New Teacher*, 8 New, 6 All

PD Instructional Days are limited to 10 hours in one month. Must be at 
least 5 hours to count as a "day" of instruction. So we can count 2 days 
in August, and the one full day in November.
Because the other 1/2 day PD's already count as instructional days, we 
don't need to count them for PD instructional days.
In order for PD days to count as Instructional days, they must meet 
numerous other requirements by MDE

Approved by the Oakland Intl Academy 
Board of Directors on:

 _________________________



 
 

SCHEDULE 11 
AGE AND GRADE RANGE OF PUPILS 

 
• Description of the ages of pupils to be enrolled in the Academy as well as their grade range. 
• Census, by grade, of pupils enrolled at the Academy. 
• Evidence, from last staffing process, of pupils per teacher in each general education classroom. 
• Evidence, from last staffing, of number of special education pupils per instructional staff person. 

 
 

   



Schedule 11: Age and Grade Range of Pupils 
 
What is the current # of pupils in special education per instructional sta  person? 
 

The academy currently has 46 students with IEPs and identified disabilities. Ten of 
these students are speech and language only, leaving 36 students who receive 
Resource Room Services. The academy currently has two resource room teachers. 

 
 
Describe the age and grade range of pupils enrolled at the Academy. 
 

The academy serves students in grades PreK to 12th grade. Ages range from 4 to 20. 
 
 
Provide a census, by grade, of pupils enrolled at the Academy. 
 

As of the Fall Count 2023 the current census at the academy is: 
K – 147 
1 – 163 
2 – 136 
3 – 151 
4 – 142 
5 – 145 
6 – 117 
7 – 117 
8 – 119 
9 – 176 
10 – 130 
11 – 123 
12 – 91 
Total Count – 1751 

 
 
What is the current # of pupils per teacher in each general education classroom? 
 

Maximum class size per the Board policies is 30. 
 



 
 

SCHEDULE 12 
METHODS OF PUPIL ASSESSMENT 



Oakland International Academy 
Assessments 

 
Martha Stassen et al (200 I. p.5) define assessment as the ∙'The systematic collection and 
analysis of information to improve student learning: This definition epitomizes the very essence 
of the nature of assessments which is not only iterative but also captures the essential task of 
student assessment in the teaching and learning process. Essentially, student assessment 
enables teachers to measure the effectiveness of their teaching by linking student performance 
to specific learning objectives. Hence, teachers are then able to incorporate effective teaching 
strategies and revise ineffective ones from their pedagogical practices.  
 
At OIA, we embrace the framework designed by Grant Wiggins and Jay McTighe called  
“Understanding by Design” (2005). This framework outlies the “backward design” model that 
guides the teachers to “think like an assessor” before designing the lessons. 
 
The evaluation of student learning through a battery of assessment is critical because it 
provides us feedback to teachers and students about the extent to which students are reaching 
mastery within the course objectives. As units progress, the teacher and student work together 
to assess the student’s knowledge, what she or he needs to learn to improve and extend this 
knowledge, and how the student can best get to that point.  
 
Assessment for learning occurs at all stages of the learning process. There are two forms of 
student assessment about teaching and learning, formative and summative assessments. The 
goal of formative assessment is to monitor student learning to provide ongoing feedback that 
can be used to improve their learning. Use of formal and informal strategies to adjust 
instruction while it is happening (see formative assessment guidance sheet). The goal of 
summative assessment is to evaluate student learning at the end of an instructional unit by 
comparing it against a respective standard or benchmark. Examples of summative assessments 
include a mid‐term test, final, a paper or presentation (see guidance on summative 
assessments).  
 
Here is an overview of each assessment that OAA uses during the course of the year:  

 STAR Reading (1‐12): Using short, computer‐adaptive reading tests, STAR reports provide 
teachers with students’ reading and comprehension levels. This provides another snapshot 
of students’ literacy profile. (Fall and Spring)  

 Fountas & Pinnell (K‐5): Using the Fountas & Pinnell Benchmark Assessment Systems to 
determine student’s independent and instructional reading levels, teachers are able to 
observe student reading behaviors one‐on‐one, engage in comprehension conversations 
that go beyond retelling, and make informed decisions that connect assessment to 
instruction. (Fall and Spring) 

 WIDA (K‐12) ACCESS for ELLs 2.0 is a secure large‐scale English language proficiency 
assessment administered to Kindergarten through 12th grade students who have been 
identified as English language learners (ELLs). It is given annually in WIDA Consortium 
member states to monitor students’ progress in acquiring academic English. ACCESS for ELLs 



2.0 is used in Michigan to test the language proficiency skills of the ELL students during each 
spring testing cycle. ACCESS for ELLs 2.0 is aligned with the WIDA English Language 
Development Standards and assesses each of the four language domains of Listening, 
Speaking, Reading, and Writing. (Spring)  

 WIDA APT (W‐APT) stands for the WIDA‐ACCESS Placement Test. It is an English language 
proficiency “screener” test given to incoming students who may be designated as English 
language learners. It assists educators with programmatic placement decisions such as 
identification and placement of ELLs. The W‐APT is one component of WIDA’s 
comprehensive assessment system. (New students who have HL survey and did not 
participate in WIDA assessment.) 

 MSTEP (3‐8 and 11) Michigan Student Test of Educational Progress or M‐STEP. The M‐STEP 
is a 21st Century test given primarily online each spring and is designed to gauge how well 
students are mastering state standards. These standards, developed for educators by 
educators, broadly outline what students should know and be able to do in order to be 
prepared to enter the workplace, career education training, and college. M‐STEP results, 
when combined with classroom work, report cards, local district assessments and other 
tools, offer a comprehensive view of student progress and achievement. 

 NWEA MAP (K‐12) Measures of Academic Progress is an interim assessment that provides 
teachers with an insight on students’ progress towards growth indicators. This is an 
adaptive tool and provides a personalized testing experience for each student. Teachers will 
use MAP data to provide target group instruction and create individualized action plans 
during the course of the year using a reflective analysis process. Beginning of the year data 
is benchmarked and growth is compared to mid‐year progress and end of the year 
comparisons. (Fall and Spring) 

 SAT (11) As part of the Michigan Merit Exam, 11th graders in Michigan are assessed the new 
SAT each spring. It is a standardized test used to measure a student’s ability to understand 
and process elements in three key areas: reading, writing and math. Colleges use this 
information to evaluate applicants. (Spring) 

 PSAT (8, 9 & 10) is a college board test given to freshman and sophomore students during 
the spring testing cycle. (Spring) 

 NMSQT (11) Fall testing qualifies students for Merit Scholarships.  

 
Assessment Results: data from assessment results is analyzed by Leadership and teacher teams 
to ensure that students are making necessary progress to achieve their learning outcomes. Data 
is used to group students for targeted interventions within our MTSS initiatives. Data is also 
used for all school improvement initiatives along with evaluating teacher growth scores as part 
of their final evaluation, annually. Parents receive their child’s report cards, progress reports, 
standardized and interim assessment reports as soon as these are available. Board members 
receive biannual reports on the district’s data in a formal, Education Presentation. In addition, 
Mischool data provides stakeholders with public information on standardized assessments via 
the Parent Dashboard. The OIA website also maintains up to date, assessment data for its 
buildings. 
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• Board Member List. 
• Organizational Chart showing reporting lines and responsibilities of all staff. 
• Staffing agreement, if applicable. 
• Forms of Contract for all staff providing services at Academy who are directly employed by 

Board. 
 
 



Board Member Directory
Members as of: 7/1/2024

Oakland International Academy

El-Bohy, Ahmed 

7/1/2016
6/30/2025

Start:
End: amoelbohy@gmail.com

3766 Quarton Road
Bloomfield Hills, MI 48302

Work:
Cell:

(248) 512-4603
(248) 766-4183

Sayed, Sajid M. 

1/1/2021 5:00:00 AM
6/30/2027

Start:
End: sms1305@gmail.com

28250 Ryan Road
Warren, MI 48092

Work:
Home:

(586) 420-7356
(586) 420-7356

Elmoursi, Alaa 

7/1/2017
6/30/2026

Start:
End: aelmoursi@outlook.com

857 Baldwin Drive
Troy, MI 48098

Cell:
Home:

(248) 515-3885
(248) 879-8029

Moez, Bassem 

7/1/2016
6/30/2025

Start:
End: 2bassem@gmail.com

30300 Windingbrook Lane
Farmington Hills, MI 48334

Work:
Home:

(248) 855-0022
(248) 626-2616

Vacancy - Seat 5

No term for selected 
As Of Date: 7/1/2024

Note:
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